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League Executive Committee adjusts fees, sets agenda 
The 2005 legislative session was a prime topic as the Executive Committee 
set priorities on potential legislation, reworked program fees, learned 
Arkansas investments were setting a national pace and tended to other 
League business at annual planning meeting. 

Rogers wins Great American Main Street Award 
The National Trust for Historic Preservation chose Rogers among five 
cities for this national award, the first for an Arkansas Main Street city. 

League helps keep USS Razorback submarine afloat 
Thanks to the League vehicle program, of all things, it was possible, bol
stered by $2 million in coverage, to tow the historic World War II vessel from 
Turkey to North Little Rock's planned Arkansas Inland Maritime Museum. 

FLSA changes affect municipalities 
They went into effect Aug. 23 and questions still are being asked. Answers 
could be modified as Congress continues to look at revisions. 

New League program keeps local control 
Greater earnings and professional help can give small to large fire 
and police pension funds new life under this League-supervised pension 
management program. 

With almost-hidden tugboat assistance, North Little Rock's own submarine pulls info 
temporary port between the Main Street and Broadway bridges. 
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Lamarie Rutelonis, Editorial Assistant 
Here's where to reach us: 

501 -374-3484; Fax 501-374-0541; E-mail: citytown@arml.org; 
League Web site-www.arml.org 

ON THE COVER: 
After a journey from Turkey, the USS Razorback submarine 
was the target of celebration Aug. 29 at North Little Rock's 
Riverfront Park, just upstream from where the World War II 
sub will be part of the Arkansas Inland Maritime Museum. 
Here, the vessel arrives from a temporary mooring 
upstream as dignitaries, including Mayor Patrick Henry 
Hays, visible at upper right on top of the conning tower; 
enjoy the ride. The League has covereG the vessel, likely to 
be a national-even international-attraction for $2 million 
since the city, in the League vehicle program, bought it in 
Turkey.-jkw 
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PRESIDENT'S 
Ip, 4' 
_r,# 

Dear Fellow Officials and F . d 
nen s: 

The Municipal L 
A eague planning . 

ug. 25-27, is now h. t meetmg in Eureka S . 
. 1s ory, but onl . h pnngs, 

t1~e to take actions on the h Y_m t e sense of time. It is now 

with today's issues and opp~rt::~::e:~ the League programs to deal 

. I would like to thank all of o 
advisory councils. I am lo 1 . y u who are serving on our 

your advice. Each respecti:e<H:!~orw~rd to this year and I value 
performance and set ~ p will evaluate past act1·on d 
h new policy d · . s an 

t e president of such a broad-b 1rect1on~. I am fortunate to be . 
to serving the S ased orgamzation wh 

tate of Arkansas and helpin ose members are dedicated 
g to shape the state's future. 

As noted in the Aug l O JI. r • 
. 1vat1on' c· . 

every city has visions but no s. tftes Weekly of the National 
future. Every city h ' 1 t every city has a vision that . League of Cities, 
an annual worl as p ans, but not every city has a pl Ihs used to help create the 

< program wh ·1 1 . an t at defi 
ties. Every city tak . I e 1avmg flexibility to take d mes goals and sets forth 

es act10ns but a vantage of u 
guided by the vision and ' . not every city takes actions tha rgent opportuni-
selves captured b consistent with the plan. As a . 1 t produce results that are 
extreme negat1·v yfipast events, responding to the latest I~s~i t, many cities find them-

e 1ve per t h cns1s or b · 
on the future and put t ce1h1 w o are against everything. N . e1hng ~Hacked by the 

oget er a workable strateg· 1 ow Is t e tune to refocus 
IC pan. 

In closing let me . 
ti ' agam say a spec. 1 th 

are ortunate to hav , Ia ank you to thos h 
e you. I welcome your comm e w o serve the League· we 

ents and the cit 1 1 ' 
Sincerely, y c er <s are great. 

Gene Yarbrough 
p 'd res1 ent, Arkansas M . . . 

un1c1pal League 

CITY & TOWN 

EXECUTIVE COMMITTEE: Mayor Bobbie Bailey, Alpena; City 
Manager Barbara Coplen, Arkadelphia; Clerk/Treasurer Shirley 
Sutton, Ashdown; Councilmember Larry Hall, Bay, Mayor Tim 
McKinney, Berryville, Mayor Chris Claybaker, Camden; Clerk/Trea
surer Billie Hasty, Clarendon, Mayor Tab Townsell, Conway, Mayor 
Jimmy Wallace, England, Mayor Larry Bryant, Forrest City; City 
Director Gary Campbell, Fort Smith; Mayor Robert Reynolds, 
Harrison; Mayor JoAnne Bush, Lake Village; Mayor Steve Northcutt, 
Malvern; Mayor Robert Taylor, Marianna;Councilmember Murry 
Witcher, North Little Rock;Mayor Mil<e Gaskill, Paragould; Mayor 
Howard Taylor, Prescott; Mayor Belinda LaForce, Searcy; Mayor Bill 
Harmon, Sherwood; Mayor M.L. VanPoucke Jr., Siloam Springs; 
Recorder/Treasurer Carolyn Willett, Smackover; Mayor Horace Shipp, 
Texarkana; Mayor John Riggs, Van Buren. 

ADVISORY COUNCILS 

Caddo Valley; Mayor Thekla Wallis, Cave Springs; Councilmember 
Danny Armstrong, Cedarville; Mayor Chip Ellis, Clinton; Mayor Bill 
Jennings, Cotter; Recorder/Treasurer Sandy Beaver, Diamond City; 
Mayor William K. Duncan, Fairfield Bay; Recorder/Treasurer Mil<e 
Cranford, Foreman; Recorder/Treasurer Marla Wallace, Gillett; Mayor 
Melba Fox-Hobbs, Hartford; Recorder/Treasurer Rose Marie 
Will<inson, Haskell; Administrative Asst. T.A. Cowan, Hazen; Mayor 
Lloyd Travis, Councilmember Joe Gies, Lakeview; Mayor James Lee 
Brooks, Madison; Mayor Clark Hall, Marvell; Mayor Frank Pearce, 
Mayflower; Recorder/Treasurer Bobby Brown, McDougal; Mayor Bob 
Sullivan, McRae; Councilmember Don Sappington, Norfork; Mayor 
Jerry Duvall, Pottsville; Councilmember David McCoy, Star City; 
Mayor Levenis Penix, Thornton; Mayor Dan Watson, Tontitown; 
Mayor Art Brooke, Councilmember Glen Walden, Ward; Mayor Curly 
Jackson, Wilmar; Mayor Lorraine Smith, Wrightsville. 

PAST PRESIDENTS: Councilmember Larry Combs, 
El Dorado; Mayor Tommy Swaim, Jacksonville; Coun
cilmember Martin Gipson, North Little Rock, Mayor 
Patrick Henry Hays, North Little Rock; Councilmember 
Tommy Baker, Osceola, Mayor Gregg Reep, Warren; 
Mayor George Overbey Jr., Lamar; Mayor Jim Dailey, 
Little Rod<; Mayor Robert Patrick, St. Charles. 

Arkansas Municipal 
League Officers 

LARGE FIRST CLASS CITIES: City Manager Kent Myers, 
Hot Springs; Chair; Mayor C.T. (Chuck) 
Hollingshead, City Director James Calhoun, 
Arkadelphia; Mayor Paul Halley, Bryant; Mayor Mickey 
Stumbaugh, Cabot; Mayor Bobby Beard, El Dorado; 
Councilmember Cecil Twillie, Forrest City; City Manager 
Catherine Cook, Hope; Councilmembers Bill Howard, 

Mayor Gene Yarbrough, Star City 
Mayor Terry Coberly, Bentonville 
Mayor Frank Fogleman, Marion 
Alderman Kenny Elliott, Jacksonville 
Mayor Jerre Van Hoose, Springdale 
Mayor James Murry Sr., Wabbaseka 
Don A. Zimmerman 

President 
First Vice President 

Vice President, District No. 1 
Vice President, District No. 2 
Vice President, District No. 3 
Vice President, District No. 4 

Executive Director 

Robert Lewis, Reedie Ray, Linda Rinker, Marshall Smith, 
Jacksonville; City Clerk Donna Jackson, Jonesboro; City Director B.J. 
Wyrick, Intergovernmental Relations Manager Odies Wilson III, Little 
Rock; Councilmember Charlie Hight, City Clerk Diane Whitbey, 
North Little Rock; Councilmember Jack Foster, Pine Bluff; Mayor 
Raye Turner, Russellville; Clerk/Treasurer Tammy Gowan, Searcy; 
Clerk/Treasurer Virginia Hillman, Councilmember Lex (Butch) Davis, 
Sherwood; Finance Officer Jane Jackson, Stuttgart; City Director 
Laney Harris, Texarkana. 

FIRST CLASS CITIES: Mayor Stewart Nelson, Chair, Morrilton; 
Councilmember Carol Crump, Clerk/Treasurer Paul Hill, Beebe; 
Mayor L.M. Duncan, Clerk/Treasurer Joan Richey, Councilmember 
Ralph Hall, Bono; Clerk/Treasurer Susan Maynard, Cherokee Village; 
Mayor Billy Helms, Clarksville; Mayor J.H. Ermert, Corning; Mayor 
Scott McCormick, Crossett; Mayor Aubrey McGhee, DeWitt; Coun
cilmember Dwayne Snyder, Dumas; Councilmembers Jimmie 
Barham, Ann Pickering, Earle; Mayor Kathy Harrison, Eureka 
Springs; Councilmember J.D. Smith, Gentry; Councilmember Danny 
Mays, Hamburg; Mayor Paul Muse, Heber Springs; Councilmember 
Alice Bal<er White, Helena; City Clerk Billie Uzzell, Lonoke; Mayor 
Doyle Fowler, McCrory; Mayor Jerry Montgomery, Clerk/Treasurer 
Regina Walker, Mena; Mayor Mil<e Reese, Councilmember Vivian 
Wright, Nashville; Clerk/Treasurer Linda Treadway, Newport; Mayor 
C.L. Coley, Ozark; Mayor Sonny Hudson, Prairie Grove; Mayor Glenn 
Murphy, Walnut Ridge; Councilmember Dorothy Henderson, 
Warren; Clerk/Treasurer Paula Caudle, West Fork; Mayor James 
(Jitters) Morgan, White Hall. 

SECOND CLASS CITIES: Mayor Veronica Post, Chair, Altus; 
Recorder/Treasurer Charlotte Goodwin, Ash Flat; Councilmember 
Kathleen Mason, Briarcliff; Recorder/Treasurer Sarah Roberts, 
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INCORPORATED TOWNS: Mayor Stanley Morris, Chair, Menifee; 
Mayor Joe Mullins, Emerson; Mayor Marilyn Blackwell, 
Recorder/Treasurer Karen Staggs, Higginson; Mayor J.A. (Sandy) 
Sanfratello, Horseshoe Lake; Mayor Anneliese Armstrong, 
Mt. Vernon; Recorder/Treasurer Naomi Mitchell, St. Charles; Mayor 
Merle Jackson, Winchester. 

PUBLIC SAFETY: Mayor Paul Nichols, Chair, Wynne; Public Works 
Director Jimmy Bolt, Arkadelphia; Mayor Rick Holland, Benton; 
Personnel Director Marilyn Payne, Bryant; Councilmember Robert 
Wiley, Russellville; Councilmember Dan Stedman, Sherwood. 

MUNICIPAL HEALTH BENEFIT FUND BOARD OF TRUSTEES: 
Mayor Barrett Harrison, Blytheville, Dist. l; Finance Director Bob 
Sisson, North Little Rock, Dist. 2; Clerk/Treasurer Barbie Curtis, 
Van Buren, Dist. 3; Clerk/Treasurer Regina Walker, Mena, Dist. 4; 
Mayor Mickey Stumbaugh, Cabot, At-Large Member 

TRUSTEES OF MUNICIPAL LEAGUE WORKERS' COMPENSA
TION TRUST: Mayor Joe Biard, Batesville, District l; 
Councilmember Martin Gipson, North Little Rock, District 2; Mayor 
Raye Turner, Russellville, District 3; Mayor Lane Jean, Group 
Manager, Magnolia, District 4; Councilmember Jim Stevens, 
Mountain Home, At-Large. 

CASH/PENSION MANAGEMENT TRUST BOARD: Mayor Jim 
Dailey, Little Rock; Mayor Bill Harmon, Sherwood; Finance Director 
Bob Sisson, North Little Rock; Mayor Larance Davis, Shannon Hills; 
Captain Glenn Greenwell, Texarkana; Finance Officer Ed Bogy, 
Pine Bluff; Clerk/Treasurer Susan Maynard, Cherokee Village. 
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After a long work 
day, the Executive 
Committee members, 
spouses and guests 
took a Eureka Tours 
trolley outing. This 
stop was at the his
toric Crescent Hote'1 
built in 7 886. 

Executive Committee hears bright financial report, 
adjusts some fees, sets agenda for coming year 
Actions were at the annual League Planning Meeting Aug. 25-27 at Eureka Springs 

By John K. Woodruff, League Staff 
EUREKA SPRINGS-The Municipal League Executive 
Committee was so pleased with the return on its invest
ments during a financial report Aug. 26 at its annual 
planning meeting that it suggested publicity through a 
news release. 

The good news was that its Arkansas investments 
are paying off to the extent of outpacing the rest of the 
country and the Standard and Poore (S&P) 500 index. 
In th~ past year, the League's portfolio of investments 
achieved a return of 26.6 percent. Since the beginning of 
2004, the returns have been ranked in the top 1 percent 
of funds used for comparison. 

Ellis Sloan of Meridian Management Company told 
the Committee that the returns were 11.44 percent vs. 
2.05 percent for the S&P 500 stock market index for 
2004 through Sept. 7. 

The League's investment portfolio is approximately 
$45 million; just over 70 percent is dedicated to equities. 
And what prompted the League's shining performance? 
Arkansas-based companies and the companies with a 
significant presence in Arkansas. 

The League had dedicated a portion of the equity 

,-.;.._~....;;,,;.· ~ ~ Z .. r: -~ -. . ,<P/ 
Star City Mayor Gene Yarbrough, League president presides at the Executive 
Committee planning session. Executive Director Don Zimmerman, with a broken 
right arm in a cast from a fa/'1 is at left; to Yarbrough's right are Bentonville Mayor 
Terry Coberly, first vice president, and district vice presidents, Marion Mayor Frank 
Fogleman, Dist. 7 1 Jacksonville Alderman Kenny Elliott, Dist. 2, Springdale Mayor 
Jerre Van Hoose, Dist. 3, and Wabbaseka Mayor James Murry Sr., Dist. 4. 

portfolio to Arkansas companies in a policy decision; 
and the outcome of that decision contributed to the 
superior return. 

The policy change? In June 2002, with the assistance 
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of Meridian Management 
Company of Little Rock, the 
League established a passive 
portfolio of stocks represent
ing companies having their 
headquarters in Arkansas or 
having at least 1,500 employ
ees in Arkansas. Extra weight 
was given to those headquar
tered in Arkansas. Don Zim-

England Mayor Jimmy Wal- merman, League executive 
lace adds to an Executive director, said, "One of our 
Committee discussion; Siloam 
Springs Mayor M. L. Van 
Poucke is at right. 

primary objectives is pro
moting Arkansas, which 
includes encouraging com
panies to take advantage of 

Welcome back 
for another 
planning meet
ing, Eureka 
Springs Mayor 
Kathy Harrison 
told the Execu-
five Committee 
and invited 
them to visit 
attractions and 
restaurants. 

the great benefits of doing business in 
Arkansas. We are excited about the 
returns we have achieved by investing in 
companies that make that commitment." 
Among companies included in the 

Arkansas Index fund are J.B. Hunt Trans
portation Services, Arkansas Best Freight, 
Murphy Oil, Wal Mart Stores, Inc., Amer
ican Greetings, Nucor Corporation, 
Union Pacific Corporation, Weyerhaeuser 
Co. Whirlpool, Deltic Timber, Georgia 
Pacific, International Paper, Tyson Foods, 
Inc., Dillard Department Stores, Baldor 
Electric Co., Entergy and others. At the 
direction of the Committee, Paul Young, 
the League investment advisor, distrib
uted the news release a few days later that 
the fund's performance has been exceed
ing the S&P 500 target. 

New pension management program grows. 
Pension investments were producing, too, for the benefit 
of cities and towns participating in the League Pen
sion/Cash Management program. "Our plan is saving 
cities quite a bit of money," Don Myers. 

His reference was to a new League program that 
invites old police and firefighter pension plans to pool 

their resources under the League for administration, 
management and investing, thereby yielding significantly 
higher yields that the local pension plans could earn on 
their own. The pension management fund portfolio bal
ance is $103 million and at least 11 other cities and 
towns are talking about joining. 

The Executive Committee approved the Investment 
Committee report, which included recommendation for 
a long-term, optional disability program for non-uni
form employees. The League is negotiating with at least 
two companies. 

The Executive Committee retained the existing dues 
rate formula of $50 a member city or town plus 35 cents 
per capita for participation in any of the League's 10 
optional programs. For participation in those programs, 
a municipal receives reduction in the 35-cent add-on 
by either 5 cents or 2 cents, based on the particular 
program. 

Ellis Sloan of Meridian Management shares the good news with the 
League investment committee that the Arkansas companies are helping 
League investments lead in the country in returns. League investment 
advisor Paul Young of Morgan Keegan is at left; others from left are Ben
tonville Mayor Terry Coberly, St. Charles Mayor Robert Patric( Star City 
Mayor Gene Yarbrough, League General Counsel Mark Hayes, Execu
tive Director Don Zimmerman. 

'Avalanche' of lawsuits prompts changes. 
The Legal Defense Fund has encountered "an avalanche" 
of lawsuits, League General Counsel Mark Hayes told the 
Executive Committee. In response, and in an effort to 
fortify reserves, the League adjusted the fee for cities and 
towns participating in the Legal Defense fund, from 

See Executive Committee, page 36 

City and county turnback funds will be especially vulnerable in 2005 as the legislature seeks money for school repairs statewide, as Mayor 
George Overbey Jr. of Lamar, sixth from left, notes as he speaks to the League Executive Committee. Overbey and Mayor Gregg Reep of War
ren, listening at Far right, are their Democratic party's nominees for their respective districts for the legislature. They go in~o the November gen
eral election without Republican challengers. Both serve on the Executive Committee as past League presidents. 
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Rogers wins ~t , .. 
Great American -~-
Main Street 
Award 
Rogers has become the first Main Street Arkansas 
community to win the prestigious Great American 
Main Street Award for its successful efforts in revi
talizing downtown, Main Street Arkansas has 
announced. 

Richard Moe, president of the National Trust 
for Historic Preservation, and Kennedy Smith, 
director of the National Trust's National Main 
Street Center, presented the award at the Trust's 
National Main Streets Conference in Albuquerque 
in May. 

"Main Street Rogers has initiated and support
ed a wealth of economic development and preser
vation activities not only to enhance the down
town's vitality and viability to boost revenues but to 
sustain a sense of place;' said Richard Moe. 

Marge Wolf, Main Street Rogers's executive 
director, said, "We continue to survive because our 
downtown merchants have resolved to provide a 
customer friendly atmosphere, and to create a 
downtown where not only are goods purchased, but 
memories are made." 

Wolf was among the Rogers group who accepted the 
award. Others were Bill Watkins, board chair, Ed 
McClure, past board chair, Sara Mason of Main Street 
Rogers, Kathy McClure, a volunteer, and Wendy Shu
mate of the city. 

Main Street Rogers worked hard to promote eco-

'aving bricks preserve the ambiance of 
~ past in a few downtowns i -- stci 

as these in Rogers, and remai 
as these young bicyclists-=to~ 

- - - ---- - -~-- ----------:;-::-< 

nomic growth since its inception in 1984 as a pilot com
munity of Main Street Arkansas, the Main Street 
Arkansas Newsletter said in its edition released a few 
weeks ago. 

Here's how Rogers won 
Rogers has experienced 95 rehabilitated facades, almost 
$12 million in downtown investment and reinvestment, 

and rental rates have jumped from 40 cents per square 
foot to $8-$12 per square foot. 

The Downtown Recruitment Program has 
brought 40 new businesses to the commercial 
corridor in 2002-2003 and currently 98 percent 
of the retail space is occupied, as well as 95 percent 
of the office space. Additionally, building owners 
have renovated upper floors into upscale residential 
housing for their owners. 

Rogers was incorporated June 6, 1881. It basked 
in the glory of the Frisco Railroad, but when the rail
way-based economy declined, the town was left with 
decaying, turn-of-the-century Italianate buildings 
and a failing economy. 

With Main Street Rogers and its partners, the 
See Rogers, page 38 
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Deep inside the USS Razorback, Linda Montgomery, Munici
pal League assistant director for vehicle and property pro
grams, and Shane Foraker of Poulsbo, Wash., who served on 

1 the submarine, review the vessel's equipment, devices, furnish
ings, mechanisms-almost all intact as the days it was in serv
ice. The League covers the sub for $2 million. 
Left, Spectators, veterans, Coast Guard officials, including 
Petty Officer Gary Dennis of the Marine Safety Team of Fort 
Smith, were on hand as the USS Razorback turned around 
near the William Jefferson Clinton Presidential Library (iust out 
of view to left in background) and headed back up the 
Arkansas River to a welcoming crowd. 

League helps keep USS Razorback submarine afloat 

By John K. Woodruff, League staff 
NORTH LITTLE ROCK-"We've got you covered" could 
have been the refrain from the Arkansas Municipal League 
as the historic World War II USS Razorback pulled into 
port the other day, topping a 7,000-mile trip from Turkey. 

League President Gene Yarbrough, mayor of Star 
City, and League Executive Director Don Zimmerman 
were aboard as it docked-fitting representatives of the 
League, which was praised by North Little Rock Mayor 
Patrick Henry Hays, whose persistence and dreams 
brought the submarine to be a part of the city's Arkansas 
Inland Maritime Museum. 

When private insurance companies dropped interest 
in covering the submarine on such a journey, the 
Arkansas Municipal League Vehicle Program came to the 
rescue. The League program has covered the submarine, 
with its 60 years of service making it the longest, contin
uously serving submarine in history. 

The League Vehicle Program has covered the sub 
for $2 million since Hays bought and took possession 
on March 25 at Golcuk, Turkey. 

"This is an example of what the League is all about;' 
Hays told the League Executive Committee Aug. 26. "It's 
here to make things happen for cities." 
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When the submarine shifted from a temporary port 
just up the Arkansas River on Aug. 29 for a ceremonial 
arrival at North Little Rock Riverfront Park, Hays again 
commended the League before an audience of hundreds 
that included submarine veterans from across the country. 

League coverage for the vessel is $2 million. 
Hays specifically thanked Zimmerman and Yarbrough 
for the League coverage of the Razorback and the 
League's leaders for going "out of their way" to help. 
"The League was there when something needed to hap- . 
pen," Hays told the riverside. audience. 

The submarine, docked pending more clean-up and 
needed modifications for public tours, continues to be 
insured for $2 million. The liability premium is $100 a 
year. The payment limit is $25,000 as a result of bodily 
injury or death or $50,000 limit for bodily injury or 
death of two or more persons. The premium for the 
physical damage coverage is 1/2 half of 1 percent times 
the value of the Vehicle and that premium will be 
$10,000 a year. The coverage carries a $1,000 deductible. 

The USS Razorback's first war patrol was Aug. 25, 
1944. In the 1950s, the sub provided anti-submarine 

See Submarine, page 19 

9 



L 

By Patrick Cronan 
Edited excerpts from an article, reprinted with permission, 
from the May 2004 City Attorney's Newsletter of the 
Missouri Municipal Attorneys Association. Note that refer
ences to state law are applicable to Missouri, not Arkansas. 

The ne"':' U.S. Department of Labor. regulations 
regardmg who can be exempt from overtime pay 
became effective Aug. 23. 

Congress, particularly the Senate, continues to con
sider blocking the rules. Cities and towns may still be 
studying the rules. 

What follows is a summary. The regulations (61 
pages) or the Regulatory Impact Analysis ( 197 pages) are at 
www.dol.gov/esa/regs/compliance!whd!fiarpay!main.htm. 
(Both are published in the Federal Register.)The Regula
tory Impact Analysis is sometimes called the preamble to 
the regulations. Presumably the preamble helps explain 
the regulations, but cannot be used to modify the text of 
the regulation [ see item D below]. A copy of the statute, 
29 USC Chapter 8, or Sections 201 through 219, is at 
www.findlaw.com, but you have to print each section 
separately. 

An eight-page rule summary is at the Web site of the 
Proskauer Rose LLP law firm, www.proskauer.com. 
The following is a summary of changes: 
A. All Employees Earning Less than $455 per week get 
overtime. This is an annual salary of $23,660. Under the 
old rule, the line was drawn at $155/week or $8,060 per 
year. [Reg. §541.600 to 541.606, but see §541.303(d) and 
§541.304(d)] 
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QOur appointed city clerk is paid $22,000 
per year. She takes minutes at council 

meetings (average three meetings a month) and 
is also the municipal court clerk. She works 43 
to 44 hours per week. We have considered her 
exempt from overtime because we have thought 
she qualified under the administrative excep
tion. What do we have to do to properly pay our 
city clerk under the new rule? 

AYou have several choices. ( 1) The easiest 
choice is to increase the pay to at least 

$23,660. (2) You could switch the salary to an 
hourly wage. You could calculate the present 
salary as if it were paying for 46 hours of work a 
week [ the normal 40 hours + 4 hours of overtime 
+ 2 hours of overtime premium] which would be 
a hourly rate of approximately $9.1973 per hour 
[$22,000 + 52 + 46]. Although the clerk might 
consider this a decrease in pay or prestige, the 

actual dollar cost would be about the same. You 
must require that the city clerk keep time records. 
(3) Finally, you could increase the pay to $23,660 
( or for that matter switch over to the hourly rate 
of $9 .1973) but eliminate some fringe benefits that 
are not required by the FLSA. For example, no 
federal law requires paid vacations, sick leave, 
funeral leave, health insurance, etc. 

QOur elected city collector is paid 5 percent 
of certain collections as compensation. 

City ordinance requires the collector to be at 
our office from 8-5 every day. According to the 
collector, he has to spend about 10 hours at 
home working on reconciling his books about 
every week. Last year the 5 percent commission 
came to $23,432.78. The Missouri Constitution 
prohibits increasing the pay of an elected offi
cial during his or her term of office. So what do 
wedo? 

AAn elected official is not an "employee" and is 
not covered by the FLSA. See 29 USC 

§203(e)(2)(C). If the collector was appointed to a 
fixed term, you would need to change the collec
tor's compensation to comply with the regula
tions. That the state constitution might limit 
changes in compensation during the term is irrel
evant. Federal regulations prevail. 

B. Any employee earning more than $100,000 per year 
is presumptively not entitled to overtime, but there are 
exceptions. See "Blue Collar Workers" below (item D). 
Someone making $100,000 who is not a "blue collar 
worker" doesn't get overtime, provided that at least $455 
per week is paid on a non-contingent salary or fee basis 
and who "customarily and regularly performs" at least 
one of the functions that appears below for an executive, 
administrative or professional employee. 

QOur chief of police supervises 57 police officers, 
17 uniformed traffic enforcement aids and 67 

non-uniformed employees, including dispatchers. He is 
paid $118,000 a year. We have not paid him overtime in 
the past. We won't have to change anything will we? 

AYour police chief and fire chief or other supervisor 
of blue collar workers may be considered a "blue 

collar employee" under the new rules and might be eligi
ble for overtime. See discussion below. 

C. Six Categories of workers earning between $23,660 
and $100,000 per year are exempt from overtime. Gen
erally these are the same categories as in the old regula-

( continued on next page) 
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FLSA 
(Continued from page 10) 

tions, although the old regulations had a short test and a 
long test for each category, while the new regulations 
have only a standard test. Each test (except outside sale) 
has a minimum salary requirement. However, since the 
new minimum is the $455 mentioned above, I have 
deleted the salary part of the test. The category for pro
fessionals is subdivided into learned and creative types. 
Special rules are for teachers and legal/medical profes
sionals. [Regs §541.303 and§ 541.304 respectively.] 

The new standard test's meanings of primary duty 
are listed for these types of employees-executive, 
administrative, professional learned and creative, and 
computers: 

Executive [Reg. §541.100 to 541.106x]-Primary 
duty is management of the enterprise in which she or he 
is employed or of a customarily recognized department 
or subdivision thereof; customarily and regularly directs 
the work of two or more other employees; and has the 
authority to hire or fire other employees or whose sug
gestions and recommendations as to the hiring, firing, 
advancement, promotion or other change of status of 
other employees are given particular weight.** 

Administrative [Reg. §541.200 to 541.204]-Prima
ry duty is the performance of office or non-manual 
work directly related to management policies or general 
business operations of the employer or the employer's 
customers; and whose primary duty* includes the exer
cise of discretion and independent judgment*** with 
respect to matters of significance. 

NOTE: reference to a manual does not rob the employee 
of discretion and independent judgment if the manual is 
"highly technical, scientific, legal, 
financial or other similarly complex 
matters than can be understood or 
interpreted only by those with 
advanced or specialized knowledge or 
skills." The regulations have specific 
examples. 

Professionals, Learned-[Reg. 
§541.300 to 541.304, particularly 
§541.301 ]-Primary duty is the per
formance of work requiring knowledge 
of an advanced type ( defined as work 
which is predominantly intellectual in 
character and includes work requiring 
the consistent exercise of discretion 
and judgment) in a field of science or 
learning customarily acquired by a 
prolonged course of specialized intel-

See FLSA, page 25 
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IN)TRUMENTATION & CONTROL) 

Koontz Electric Company, Inc. has a full service instrumentation 
and Controls staff specializing in providing quality service. 

Koontz Electric Company maintains flexibility to respond to 
customer specific needs, such as a full design/build system, upgrade, 
retrofit,maintenance, or trouble shooting. Our team of experts will 
deliver quality service and products in a safe and efficient manner. 

Koontz Electric Company services most industries including: Water/ 
Wastewater Treatment Facilities; Power Generation; Chemical 
Facilities; Government Facilities; Lock & Dams; Powerhouses; 
Military Installations; Transportation Facilities; and Papermills. 

Koontz Electric Company proudly serving Arkansas and the 
Nation for over 45 years. A commitment to safety, quality, timely 
schedules, and cost control are the keys to our success and longevity. 

Corporate Offices: 
1223 East Broadway 
Morrilton, Arkansas 72110 
Office: (501) 354-2526 

_:...:.;;:;;;;;;;;~
1 

Fax: (501) 354-2580 

•1 For additional information about us, please 
visit our website at: www.koontzelectric.com 
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Obituaries-
Sue Latham Chambers, who had served on the 

Lepanto City Council, died Aug. 19. 
Fred B. Hanna, 72, mayor of Fayetteville 1992 

to 2000, died Sept. 15. Hanna was the first 
mayor to serve when Fayetteville changed 
to the mayor/council form of government 
from the city manager/board of director 
form. He served two years after his term 
was to expire in 1998 after the State Legisla
ture made the elections for mayor and 
other municipal officials coincide with the 
presidential election for cities of more than 
50,000. Hanna served on the Municipal 
League Executive Committee. 

Howard Herman Horst, 96, mayor of Stuttgart 
1947 through 1949, died September 15. 

William E. (Bill) Johnson, 62, a former long
/ time Hamburg city attorney, died Sept. 17. 

Marvin Eberle Moore, 91, an appointed 
Batesville alderman who served from Jan. 8, 
1980, until Dec. 31, 1982, died Aug. 19. 

Lecil Richard (Tom) Sawyer, 97, died Sept. 5. 
He was elected mayor of Waldron in 197 4 
ap.d served until 1983. A former Waldron 
Public Schools superintendent, Sawyer was 
particulady proud that Scott County 
became the first county in the state to 
consolidate into one central school district. 

Edward D. Schmitt, 88, mayor of Jacksonville 
from 1956-1962, died Sept. 6. He was a , 
Pulaski County deputy sheriff for several 
years. 

Mary Ann Starnes, 68, Bluff City 
recorder/treasurer, died Aug. 17. 

,. - ------ - -
f Watch for next month 

I 
I 
I 
I 

City & Town with registration 
forms for the Arkansas 
Municipal League Winter 
Conference, Jan 12-14 at the 
Peabody Hotel and 
Statehouse Convention 
Center, Little Rock. 

' 
I 

I 
I 

' -------- - 1111111,; 
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New League program
New League pension 
management allows 
local control 
Old city and town fire, police or non-uniformed 
pension plans can benefit from a new League program 
that can provide top-notch financial advice, investment 
services, plus state-of-the-art processing of benefit 
checks, 1099 forms and annual Pension Review Board 
report information. 

Additionally, and perhaps most important, the new 
program allows the local board to retain control. 

The Arkansas Municipal League Pension Manage
ment Trust Program consists of investment education 
and advisor and monthly reporting services, as provided 
by Larry Middleton and Alex Jordan of Stephens Inc., 
and trustee, custodial and administrative services by 
Metropolitan Bank's Trust Services Division. 

Provides professional management. 
The League Cash Management Trust and Pension Man
agement Trust Board oversees the entire process, with 
assistance from Don Myers, the Municipal League chief 
financial and technology assistant director. 

A major benefit that is available to plans that join 
the new pension benefit program is an opportunity for 
potentially enhancing future benefit increases. 

The Arkansas Fire and Police Pension Review Board 
has approved a process in which plans with fewer than 
50 members that employ professional management 
services (like those of the League Pension Management 
Trust) can use a new fund valuation procedure called 
alternate cash flow projection valuation. 

Potential for greater earnings. 
This cash flow projection valuation takes in consideration 
not only the money currently in the plan but also poten
tial future earnings on the fund, at a reasonable rate, and 
future contributions to the fund from millage, fines, fees, 
insurance premiums, tax turnback and other services. 
This new system is similar to the cash flow method that is 
used by plans with more than 50 members. 

The new alternative cash flow projection valuation 
system should produce significantly higher allowable 
benefit increases for funds with less than 50 members 
than the valuation methods previously available. 

For information, call Lori Sander at 501-374-3484, 
ext. 238, or Don Myers, ext. 101. 
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Morrilton city clerk enters 
IIMC higher studies 
Morrilton City Clerk Charlotte Kindle has been accepted 
into the International Institute of Municipal Clerk Acad
emy, a program that encourages municipal clerks to con
tinue their professional growth and development. The 
program honors achievement beyond clerks' attainment 

of the certified municipal clerk awa,rd. 
Candidates must complete graduate 

work at !IMC-approved municipal 
clerks institutes or prove similar 
advanced educational attainment. 
Leadership must be demonstrated in 

" professional associations, committee 
work, conference attendance and pro
fessional writings and achievements. 

Kindle 
Upon completion of four Academy 

levels of study and activities, members 
will be granted the Master Municipal Clerk designation. 

Elizabeth H. Kiss, president of IIMC, said Kindle "is 
dedicated to municipal service and an inspiration to all 
the members of our profession." 

Kindle began work for the city as deputy city clerk 
in 1989 and has been city clerk for six years. 

NO~ICE 
Annual League Property 

Meeting Oct. 14 

The Arkansas Municipal League 

Annual Property Program Meeting 

will be at 1 p.m., Thursday, October 

14 at the Municipal League head

quarters, Second and Willow streets, 

North Little Rock. 

In the past the meeting has been 

held at the Fall Conference, which 

this year has been changed to the 

new Winter Conference in January. 
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FUND ACCOUNTING 
and PAYROLL 

Change out your old DOS software to the latest in 

WINDOWS SOFTWARE 
Financial Reports for your meetings 

• Prints Six-Month Public Notice 
• NO limit on number of Funds 

Payroll figures automatically: 
• All wages • All deductions • Prints W2's 

• Federal and State Reports 
Print all your checks on a laser or Ink-jet printer 

as you enter them. 

Call today for a CD Demo disk and copies of some of the 
reports, plus a list of 1 OOs of Arkansas Cifies and Ufilifies that 

are using our soflware. 
Installation-ON-SITE Training-BOO-number support. 

COMPUTER SYSTEMS 
OF ARKANSAS 

· 9900 Maumelle Blvd. 

North Little Rock, AR 72113 

1-800-264-4465 

WATER TANK SERVICES 
Full Service Maintenance Programs 

Interior and Exterior Painting, Repairs, 
Safety Accessories 

Inspections, Washouts, Disinfections 

WIRELESS COMMUNICATIONS SERVICES 
Antenna Site Management 

Antenna Installations 
Design Reviews/Project Management 

NEW TANK SALES AND LEASING 
10, 15, or 20 Year Lease Terms Through USCl·CALDWELL 

Competitive Interest Rates ,ysc, 
Expedited Delivery ~~LOWELL 

Utility Service Co. 
INCORPORATED 

CORPORATE OFFICE: 
P.O. Box 1350 
Perry, GA 31069 
Phone: 800·223· 3695 
FAX: 478·987-2991 
www.utilityservice.com 

ARKANSAS OFFICE: 
David Woodring 

508 W. Lee Avenue 
Sherwood, AR 72120 
Phone: 501·231· 3606 

FAX: 501-835-0474 
dwoodring@utilityservice.com 
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ATTORNEY 

Summaries of attorney general opinions 
Recent opinions that affect municipal government in Arkansas. 

From the Office of Attorney General Mike Beebe 

Successor airport commissioners need 3/4 vote 
Opinion: 2004-185 
Requestor: Bradford, Jay-State Rep. 
Does ACA 14-359-105 require approval by "three-fourths 
(3/4) vote of the elected and qualified members of the city 
council" to add successor municipal airport commission
ers or does the language found in (b) ( 2) allow successors 
to be appointed by a simple majority when it says, "subject 
to the approval of the council?" Q2) Would a mayor be 
allowed to cast a vote to pass legislation that is "subject to 
the approval of the city council?" RESPONSE: QI) I 
believe a 3/4 vote of council members is required to con
firm successor municipal airport commissioners, just as it 
is to confirm initial commissioners. Acts 1949, No. 53, Sec. 
4. I believe the answer to your second question is "no." Id. 

Conflict of interest may stop commission service 
Opinion: 2004-204 
Requestor: Laverty, Randy-State Senator 
Q 1) Can a person serve as an airport commissioner if the 
person has a business interest which is related to or regu
lated by the airport where he or she will serve? Q2) What 
law or regulation takes precedence regarding the appoint
ment of county airport commissioners? Q3) If a person 
has a conflict of interest issue, but is otherwise a highly 
qualified individual, may such person serve as a commis
sioner? RESPONSE: Ql) No, assuming the commission is 
one created under the authority of ACA 14-357-101 or is 
another county entity that is subject to ACA 14-14-1202. 
Under certain factual circumstances, an exception to this 
prohibition may apply. See ACA 14-14-1202(c)(2). Even if 
the commission is not subject to ACA 14-14-1202, the 
individual should be cognizant of ACA 21-8-304, and the 
common law prohibition of conflicts of interest. Q2) See 
response to Q.l. Q3) No. See response to Q.l. 

Waterworks finance records are public 
Opinion: 2004-205 
Requestor: Miller, Paul-State Senator 
Pursuant to provisions of the Freedom of Information Act 
(FOIA), are the cash flow statement, income statement, 
balance sheet, 4th quarter budget comparison report, and 
monthly manager activity report of the Cherokee Village 
Waterworks Facilities Board subject to inspection and 
copying? RESPONSE: Yes, as long as the records do not 
relate to security matters. It seems unlikely that the listed 
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documents would relate to security matters. 

Teacher work e-mail addresses are public 
Opinion: 2004-225 
Requestor: Llewellyn, James M., Jr. 

Thompson & Llewellyn 
Is the decision of the custodian of records to withhold 
release of all electronic email addr.esses of certified K-12 
classroom teachers, principals and certified support per
sonnel maintained by the district in response to a Free
dom of Information Act (FOIA) request consistent with 
provisions of the FOIA? RESPONSE: As a general matter, 
employees' work e-mail addresses should be released, but 
their personal e-mail addresses, as a general matter, 
should not be released. 

Property owner not liable for tenant bill 
Opinion: 2004-197 
Requestor: Higginbotham, Steve-State Senator 
Even though the City of Palestine has enacted an ordi
nance placing ultimate responsibility for a tenant's delin
quent water bill on the property owner, what is the legal
ity of the water department holding the owner responsi
ble for charges when the water department allowed the 
delinquency to occur over many months without termi
nating water service to the tenant or notifying the proper
ty owner of the delinquency? RESPONSE: It is unneces
sary to analyze the sufficiency of the notice, because the 
City does not have the authority in the first instance to 
impose such charges on the owner of property. See Act 
290 of 1985, repealing certain language to this effect in 
Act 132 of 1933. 

Law doesn't OK absent city director's removal 
Opinion: 2004-253 
Requestor: Click-Horoda, Amy 

Chair, Sebastian County Election Com. 
In a city manager form of government, if a city director 
misses five consecutive meetings that position is declared 
vacant. If the board re-appoints the same city director to 
that position, can that city director run for that position 
when the next election occurs? RESPONSE: Yes. Amend
ment 29 does not apply to municipal officials. Two relat
ed points must be noted: First, the commission's role is 
ministerial in nature; it does not have the authority to 
refuse to place a properly certified name on the ballot. 

CITY & TOWN 

Second, state law does not appear to authorize the 
removal of a director as a result of absences. 

Electorate may reallocate city/county sales tax 
Opinion: 2004-226 
Requestor: Glover, Bobby L.-State Senator 
Can the electorate of Lonoke County vote to reallocate an 
existing one percent (1 %) sales and use tax to take 15 per
cent from the cities and 15 percent from the county to 
create a special fund for other purposes? RESPONSE: 
Generally, yes. See attached Op. 2004-033 for discussion. 

AGOs and law guide 'government speech' 
Opinion: 2004-145 
Requestor: Hertzfeld, Robert-Pros. Att'y 22nd 

Judicial District 
Is it legal, ethical, and appropriate for governmental enti
ties to spend taxpayer dollars in support of or in opposi
tion to a ballot measure on public policy grounds? Q2) 
What are the legal and ethical reporting requirements, if 
any, of any governmental entity which is not a "state 
agency, board or commission" (i.e., a county office or judi
cial district office) which expends funds in support of or 
in opposition to a ballot measure. RESPONSE: Ql) The 
opinion sets forth the standard that applies to "govern
ment speech" offered in connection with a ballot measure. 
See Opinions 98-204, 2000-162 and 2001-031. Q2) A gov
ernmental entity other than a "state agency, board or com
mission" is required to report to the Arkansas Ethics Com
mission its expenditures exceeding $500 in support of any 
"legislative question" or "ballot question" as statutorily 
defined. ACA 7-9-402 (Supp. 2003). 

Judicial conduct canon keeps judge off board 
Opinion: 2004-152 
Requestor: Hickinbotham, Robert-State Rep. 
Is there a conflict of interests for an attorney to serve 
simultaneously as city attorney, county attorney, deputy 
prosecutor, and city judge in the same judicial district, 
and also serve on a board of directors of a bank? 
RESPONSE: My answer assumes that the question is 
whether any of the named officers could also serve as 
bank director. The answer is "yes" with regard to the city 
attorney, county attorney, and deputy prosecutor. The 
answer is "no" with regard to the city judge. See Code of 
Judicial Conduct, Canon 4(D)(3). 

Consolidated electric utility law vague 
Opinion: 2004-208 
Requestor: Dickinson, Tommy-State Rep. 
May an Arkansas rural electric cooperative corporation 
that is not a member of a generation or transmission 
cooperative participate in an interlocal agreement with 
Arkansas municipal electric utilities to form an Arkansas 
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Municipal Electric Utility Consolidated Authority 
(AMECA)? RESPONSE: Although the pertinent legisla
tion is confusing and would benefit from legislative clari
fication, I believe an Arkansas rural electric cooperative 
corporation that is not a member of a generation or trans
mission cooperative may participate in an interlocal 
agreement with Arkansas municipal electric utilities to 
form an Arkansas Municipal Electric Utility Consolidated 
Authority (an ''AMECA'') . As you note in your request, the 
Arkansas Municipal Electric Utility Interlocal Coopera
tion Act of 2003, enacted by Acts 2003, No. 366, sec. 1 and 
codified at ACA 25-20-401 et seq. (Supp. 2003), provides 
for the formation by interlocal agreement under the Inter
local Cooperation Act, ACA 25-20-101 et seq. (Repl. 2002 
& Supp. 2003), of an AMECA comprising "any two (2) or 
more municipal electric utilities." ACA 25-20-402(1) and 
-403(a)(l). A problem exists inasmuch as the Interlocal 
Cooperation Act, as amended by Acts 2003, No. 366, Sec. 
2, does not include a rural electric cooperative that is not 
a member of a generation or transmission cooperative 

· within its definition of a "public agency" authorized to 
participate in an interlocal agreement. I consider this 
exclusion a legislative oversight that would benefit from 
clarification during the next legislative session. 

Double jeopardy peril for prosecutor/city attorney 
Opinion: 2004-227 
Requestor: Gibbons, David L. 

Pros. Att'y. 5th Judicial District 
Does the prosecuting attorney of a jl(Jdicial district have 
the authority to prosecute, over the objection of a city 
attorney, circuit court appeals for violations of state mis
demeanor laws which occurred within the city limits and 
which were originally prosecuted by the city attorney in 
district court? RESPONSE: Yes. See 16-21-150; 16-21-
103; 16-21-115. See opinion for further discussion. In . 
connection with this issue, prosecutors and city attorneys 
should be mindful of double jeopardy principles. 

Seizing stolen 'hocked' property OK 
Opinion: 2004-234 
Requestor: Jones, Terry 

Pros. Att'y. 5th Judicial District 
Ql) In light of the recent decision in Landers v. Jamerson, 
33 S.W.3d 140 (2003), can police still seize stolen proper
ty ( or property that was used in a crime) that is in a pawn 
shop or must the police obtain a search warrant first? Q2) 
If police have seized property from a pawn shop, can the 
police return it to the rightful owner after the criminal 
case is completed or do the police return it to the pawn 
shop? Q3) Is a conviction enough proof to allow the 
property to be returned to the rightful owner or is a sep
arate hearing required? Q4) What does a rightful owner of 

(continued on next page) 
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(Continued from page 15) 

stolen property have to do to get his property back from a 
pawn shop? Q5) What prevents the police from arresting 
pawn shop owners who are in possession of stolen prop
erty but refuse to release the property? Does holding the 
stolen property put pawn shop owners in a position of 
following Landers and risking arrest? RESPONSE: Ql) 
Yes, under the appropriate circumstances. The question of 
whether they must obtain a warrant will depend upon the 
facts of each case. The Landers decision did not impact 
the ability of police to seize property; it impacted the dis
position of seized property. Q2) The disposition of seized 
property is governed by Rule 15 of the Arkansas Rules of 
Criminal Procedure. See also ACA 5-5-101 (Supp. 2003). 
Q3) A separate hearing is required. Q4) See response to 
Q2. Q5) Because police can seize property under appro
priate circumstances, as discussed in response to Ql, this 
scenario need not transpire. 

Councilmembers with city could draw fines, jail 
Opinion: 2004-215 
Requestor: Bradford, Jay-State Rep. 
What is the penalty for a violation of ACA 14-42-107, 
which prohibits city council members, officials and 
employees from doing business with the city unless 
specifically provided for by ordinance? Q2) Does the AG's 
analysis in Op. 87-266 still hold, or do the penalty provi
sions of the Arkansas Criminal Code now apply to make 
it a "violation" punishable by a $100 fine and double any 
monetary gain as provided in ACA 5-4-201? RESPONSE: 
Ql) Assuming a complaint alleged no violation other 
than a breach of ACA 14-42-407, I believe the only avail
able "penalty" would be the civil remedies set forth in the 
Local Fiscal Management Responsibility Act, ACA 14-77-
101 et seq., which was enacted pursuant to Acts 1991, No. 
724. However, the separate possibility exists that a breach 
of ACA 14-42-107 might, depending on the facts, also 
constitute a violation of the ethics and conflict of interest 
provisions set forth at ACA 21-8-304, in which case the 
pros~ribed conduct would constitute a Class B misde
meanor pursuant to ACA 21-8-302. Again depending 
upon the facts, the proscribed conduct might further 
amount to the separate criminal offense of abuse of office 
as defined at ACA 5-52-107, which is likewise classified as 
a Class B misdemeanor. I should stress, however, that lia
bility under these criminal statutes must be independent
ly established, since conduct in breach of ACA 14-42-407 
does not necessarily entail any corollary criminal liability. 
A conviction under either of the above referenced crimi
nal statutes would support removing an alderman from 
office pursuant to ACA 16-118-105 if the misdemeanor 
were deemed to involve deceitfulness, untruthfulness, or 
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falsification amounting to an "infamous crime" that 
would mandate disqualification under Ark. Const. art 5, 
sec. 9. Q2) The analysis of the predecessor statute to ACA 
14-42-107 offered in Ark. Op. Att'y Gen. No. 87-266 is 
correct in concluding that the statute does not authorize 
any criminal sanctions. This conclusion is likewise correct 
as to ACA 14-42-107. However, since the enactment of the 
Local Fiscal Management Responsibility Act in 1991, my 
predecessor's conclusion that no civil remedies exist is no 
longer correct. 

Deputy city attorney needs license to pactice law 
Opinion: 2004-229 
Requestor: Jeffrey, Robert N.-State Rep. 
Does having accepted an appointment as deputy city 
attorney of an Arkansas city of the first class in and of 
itself, without doing anything else, constitute practicing 
law? Q2) Must a deputy city attorney of a first class city in 
Arkansas have an Arkansas law license as a prerequisite to 
serving in that capacity? Q3) Does it make any difference 
in answering the previous questions if the deputy city 
attorney only assists the city attorney personally and 
refrains from any official acts such as representation of 
the city in court, advising the city council or drafting or 
signing pleadings, ordinances or resolutions that might 
imply or require an Arkansas license to practice law? Q4) 
Does it make any difference in answering the previous 
questions if a deputy city attorney appointee without an 
Arkansas license has long been licensed in good standing 
to practice in another state and some federal courts and is 
applying for licensure by reciprocity from Arkansas? 
RESPONSE: Ql) Assuming the deputy city attorney has 
indeed done nothing other than accept employment, I do 
not believe he could accurately be described as having 
engaged in the practice of law in that position. By con
trast, assuming the deputy undertakes activities tradition
ally associated with his position, I believe he would be 
practicing law. However, only a finder of fact acquainted 
with all the attendant circumstances can ultimately deter
mine whether the deputy is practicing law. Q2) Assuming 
the deputy city attorney will be engaged in activities that 
qualify as practicing law, I believe the answer to this ques
tion is "yes." Q3) I am unable to answer this question, 
since you have not specified what sort of assistance the 
deputy would provide the city attorney. If that assistance 
amounts to practicing law, I believe the deputy must be 
licensed in Arkansas. Q4) I believe the answer to this 
question is "no." Regardless of whether an indivrdual is 
licensed to practice in another state, he can practice in 
Arkansas only if he is licensed to do so or if a court has 
granted. him leave as a matter of comity to pursue or to 
defend against a particular legal claim. Effective October 
1, 2004, Rule XVI of the Rules Governing Admission to 

(continued on next page) 
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Employers must use revised 
immigration forms January 1, 2005 
The Department of U.S. Citizenship and Immigration 
Services is reporting changes to the 1-9 Form for 2005. 

The changes are to bring the form in line with cur
rent immigration and naturalization regulations. These 
new requirements are to affect the acceptable forms of 
identification required for proper completion of the 1-9. 

The specifics of these requirements are unknown. 
However, be aware that when the new forms are pub
lished in December 2004, all employers must begin to 
use this new form as of Jan. 1, 2005. 

Employers who fail to complete the new 1-9 or who 
hire or continue to employ workers they know are unau
thorized to work in the United States may be subject to 
civil and, in certain cases, criminal penalties. 8 CFR §§ 
274a.10. 

Currently, there are no significant changes to other 
payroll or employee forms like the 1-9. Keep in mind, 
however, that current versions of other payroll and 
employee forms will be published this December along 
with the 1-9, i.e. the 2005 W-4. 

1-9 Quick Q&A: 
What is the 1-9? 

• The 1-9 Form confirms the identity of an employee 
who can legally work in the United States. 

• This form must be presented upon request of any 
authorized governmental representative. 

For whom is an 1-9 Form necessary? 
• Employers are responsible for the completion and 

retention of 1-9 Forms for all employees, regardless of 
citizenship or national origin, hired for employment in 
the United States. 

AGOs 
(Continued from page 16) 

the Bar will permit a candidate licensed in another state to 
seek admission to the Arkansas bar by reciprocity. 

County judge controls 911 dispatch center 
Opinion: 2004-242 
Requestor: Pate, Mark-State Rep. 
Is a quorum court authorized to take control of a 911 dis
patch center away from a sheriff, or does that authority lie 
with the county judge and/or an authorized board? 
RESPONSE: Assuming your question refers to a sheriff 
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• An employee is any individual compensated for 
services or labor by an employer, whether by payment in 
the form of wages or other remuneration. 

How long should one keep 1-9 Records? 
• An employer must retain the 1-9 Form of each 

employee either for three ( 3) years after the date of hire 
or for one ( 1) year after employment is terminated, 
whichever is later. 

• All current employees, therefore, must have l-9's on 
file with the employer. 

• Upon request, all 1-9 Forms subject to the retention 
requirement must be made available to an authorized 
official of the Department of Homeland Security, 
Department of Labor, and/or the Office of Special 
Counsel for Unfair Immigration-Related Employment 
Practices of the Department of Justice. 

What are some of the requirements to verify an employ
ee's identity? 

• Expired Documentation must be rejected, with two 
exceptions: the U.S. passport and all List B documents. 

• Photocopies are not acceptable. 
• A certified copy of a birth certificate issued by a 

state, county, municipal authority or outlying possession 
of the United States is acceptable, if it bears an official 
seal of the entity. 

This information is adapted from the USCIS Web 
site and 8 CFR §§ 27 4a. l- l l. Further information on the 
1-9 Form can be obtained at the U.S. Citizenship and 
Immigration Services Web site: http://uscis.gov; or the 
USCIS Employer Information Hotline: 1-800-357-2099. 

who acts as the "operating agency" for a "911 public safe
ty communications center;' the answer is "no," that 
authority lies with the county judge. See ACA 12-10-302 
and 12-10-304. 

Assessor, facts determine tax status for SID 
Opinion: 2004-206 
Requestor: Milligan, Jimmy (Red)-State Rep. 
May a suburban improvement district levy an assessment 
against property within the district that is owned by a city 
of the second class? For purposes of this question, please 
assume that the lots are unimproved property, with the 
purpose of the sale by the city is to attract residents to the 

See AGOs, page 18 
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city. ANSWER: This depends upon whether the particu
lar property is exempt from ad valorem taxes (Ark. Const. 
Article 16, Section 5), a decision that lies in the first 
instance with the assessor. Public property used exclusive
ly for public purposes is not subject to suburban 
improvement district assessments because there is no 
statute providing that such assessments will apply to city
owned property. See Opinion 95-348. Whether the partic
ular undeveloped property is tax-exempt is a fact ques
tion. There is general authority for the propostion that 
vacant land being held for future use is taxable. 

Local facts make home temporary or permanent 
Opinion: 2004-204 
Requestor: Bradford, Jay-State Rep. 
In a city of the first class, is it permissible for an alderman 
to temporarily reside outside of his ward (renting) while 
the home he is building in the ward he represents is under 
construction? RESPONSE: I am unable definitively to 
answer this question, which involves making a factual 
determination as to whether the alderman might reason
ably be described as maintaining his domicile in the ward 
he represents, as he is required to do pursuant to ACA 14-
43-309 and -310 (Repl. 1998). 

Donation to city must serve 'school purpose' 
Opinion: 2004-213 
Requestor: Robinson, Charles L. 

Legislative Auditor 
May the Altheimer School District donate school land or 
buildings to a municipality or county without adequate 
consideration? Q2) If the Altheimer School District did 
not receive monetary payment or other substantive con
'sideration for the transfers, are the transfers legal? Q3) If 
the Altheimer School District may donate land or build
ings to a municipality or county, must the transfer be for 
a "school purpose" or will a transfer for any "public pur
pose" suffice? RESPONSE: Ql) No. Ark. Const. arts. 14, 3 
and 16, 1. See Ark. Ops. Att'y Gen. Nos. 2004-056 and 
2001-102. Q2) No, if by "substantive" you mean "ade
quate." Q3) Any conveyance of school district property, 
whether or not supported by monetary consideration, 
must serve a distinct "school purpose" that amounts to a 
"public advantage" to the school district members. 

Alderman serves until replaced 
Opinion: 2004-221 
Requestor: Bradford, Jay- State Rep. 
Ql) Can an alderman, who was appointed to complete 
the .term of an elected alderman which ended in Decem
ber of 2002, continue to serve after the expiration of that 
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term provided no qualified elector, including the present 
alderman, filed for election? Q2) Is an appointment to fill 
a vacancy valid in a situation in which an elected alder
man holds over after the expiration of the term to which 
he was elected, and then later resigns during his hold-over 
period? RESPONSE: QI) Yes. See Ark. Const., Art. 19, 5. 
Q2) Yes, if the appointment was made in compliance with 
ACA 14-44-104. 

Counties may regulate junk on private property 
Opinion: 2004-244 
Requestor: Baker, Gilbert-State Senator 
Are counties authorized to pass ordinances which would 
prohibit individuals from discarding items like junk cars 
and appliances on their property which could be con
strued as a nuisance or public menace? RESPONSE: 
Although the legality of any particular ordinance will 
depend largely upon the language of that ordinance, 
counties do generally have the authority to enact ordi
nances regulating discarded items and other activities that 
may affect the public's health and safety. See ACA 14-14-
80l(b)(3); 14-14-802(b)(2)(E)(i);(F);(H); 14-17-206; 14-
20-109; 8-6-212; Ops. Att'y Gen. Nos. 96-028; 90-038. 
Counties must do so in a manner that is consistent with 
state and federal law and constitutional principles. See 
Op. Att'y Gen. No. 2001-132. 

Alderman should abstain on conflict 
Opinion: 2004-249 
Requestor: Evans, David-State Rep. 
Is it legal for an elected alderman for the City of Kensett 
to also hold the position of fire chief pursuant to ACA 14-
42-115 if he receives no more compensation than any 
other volunteer firefighter in the department? The opin
ion requests clarification of Op. Att'y Gen. 2004-069 in 
this regard. RESPONSE: Yes. The emergency clause indi
cates that ACA 14-42-115 was intended to apply to fire 
chiefs who are not highly compensated. However, this 
individual, in his role as alderman, should abstain from 
participation in decisions affecting the fire department in 
instances giving rise to common law conflicts of interest. 

Own personnel file open to employee 
Opinion: 2004-260 
Requestor: Manley, Lynde-City Clerk 
Is the decision of the custodian of records to release an 
employee's own personnel file, in response to a Fr~edom 
of Information Act (FOIA request, while denying an 
FOIA request for a complete copy of the personnel file of 
another employee consistent with provisions of the Act? 
RESPONSE: The decision is correct as to the release of 
the requestor's own files to him. As to the files of the other 
individual, the answer will depend on the particular 
records in the file . The applicable law is discussed. 

CITY & TOWN 

Submarine 
(Co11tinued from page 9) 

training. In the 1960s, the Razorback participated in 
Vietnam service. The USS Razorback earned five battle 
stars in World War II and four for Vietnam service. In 
1970, the USS Razorback was transferred to the Turkish 
Navy and recommissioned, Murat Reis (S-336), and 
served Turkey 31 years. 

'This won't work.' 
Urged by the USS Razorback's former veterans who 
learned in 2001 that the submarine was headed for the 
scrap pile in Turkey, North Little Rock bought the sub
marine in March 2004. Bob Opple, 64, of Bellevue, 
Wash., who served on the USS Razorback when he was 
19 years old and others, including Shane Foraker, anoth
er USS Razorback veteran, spread the word that they 
needed to save the sub. (See June 2004 City & Town.) 

Other Navy veterans, North Little Rock Mayor Hays 
and Turkish politicians all agreed on the submarine sav-

ing goal. Hays enlisted the support of University of 
Arkansas Razorback Athletic Director Frank Broyles, 
who admitted at the Aug. 29 ceremony "I didn't tell him 
this won't work." But Broyles added, "This is certainly a 
miracle." Stephens Inc. of Little Rock paid the $400,000 
towing cost across the Mediterranean Sea, Atlantic 
Ocean, and up from Key West, Fla., New Orleans, La., 
and on the Mississippi and Arkansas Rivers. 

See Clinton Library, then nearby sub. 
The submarine, with the U.S. and Turkish flags waving 
above it at its North Little Rock mooring, is named after 
a small Pacific whale, the Razorback; that name led the 
veterans straight to Arkansas, where some of their num
bers had retired, to enlist support and a site for the sub. 

Speaker after speaker Aug. 29 lavished praise for 
Hays' leadership, and said that the vessel will be a histo
ry-teaching tool for schools, a destination for tourists 
and state residents alike and complement the William 
Jefferson Clinton Presidential Library, just across the 
Arkansas River from North Little Rock. 0, 

Support a family on $20 a week? 

SEPTEMBER 2004 

Volunteer firefighters who are injured in their 
firefighter duties receive only $20 a week for 
a compensable injury. 

Solution: The Arkansas Municipal League has a 
program to protect the earning of volunteer 
firefighters who are injured in their duties. 

,' 

What they get: Weekly temporary total disability 
benefits based on the MAXIMUM allowed under 
Arkansas Workers' Compensation Law; weekly 
benefits go for 52 weeks; $10,000 death benefit. 

How? Cost is only $20 a firefighter a year. All 
volunteer and part-paid firefighters in the 
department must be covered. The minimum 
premium for each city or town with all-volunteer 
departments is $240. 

Call: Sheryll Lipscomb at the League, 
501 -37 4-3484, ext. 234, or Jamie Starr, ext. 220. 

Protect your loved ones' 
financial security. 
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Advertise in the 2005 Directory 
The Arkansas Municipal League Directory 
reaches more than municipal officials. 

The Directory is sought by state agencies, 
legislators, department heads and residents. 
It is a one-stop information guide to all of 
Arkansas's 500 incorporated cities and towns. 

• Published in early 2005 
• More than 1,200 copies distributed 
• 100-110 pages 
• Color cover 

Ad sizes and rates 
• Inside front cover - $3,000 
• Inside back cover - $2,500 
• Back cover - $3,500 
• Full page - $1,500 

• Half page - $1,000 
• Quarter page - $500 

• Eighth page - $250 

Advertising deadline is 
Dec. 31, 2004. 

20% discount for City & Town advertisers 

For more information, contact John Woodruff at 
501-374-3484, ext. 137, or E-mail jkw@arml.org, 
or contact Lamarie Rutelonis 
at '501-374-3484, 

ext. 138, or E-mail 
lrutelonis@arml.org . 

North Little Rock Mayor Patrick Henry Hays, from left in photo at right, Little Rock 
Mayor Jim Dailey and Pulaski County Judge Buddy Villines pause a few moments 

on Main Street in North Little Rock. They had just held a news conference Aug. 31 
aboard the Central Arkansas Transit trolley as it went through its rail paces on a cer
tification test in North Little Rock. The three talked about the hopes to extend rail lines 
eventually outside Little Rock and North Little Rock. Phase 1- 2.5 miles in the two 
cities' downtowns- cost about $19.5 million, with 80 percent from federal sources. 
The county and two cities paid the remainder. Phase 2 of the River Rail will extend 
the route from Commerce Street, where it now reaches in the Little Rock River Mar
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ket, to a stop between 
the President William 
Jefferson Clinton Library 
and Heifer International 
Headquarters . The tar
get date for Phase 2 is 
the end of 2005. After 
all the tests, the three 
River Rail streetcars are 
expected to be in full 
operation by Nov. 1 . 

r~- 11., 

,I 
Rides will be 50 cents per roundtrip for adults; children under 5 
with an adult ride free . Persons 65 and older and handicapped 
persons will ride for 25 cents each. Day passes are $2. The rail 
system will operate seven days a week. At left, trolley heads 
north on Main Street. 

J Springdale has a new eye-catching corner park, 
~ but to take notice wait first for the traffic signal to 
! stop cars at Emma Avenue and state US 718. City 
2 leaders, businesses and scores of generous folks 

} with their time and donations, converted one of the 
~ highest traffic volume corners in the city to a respite 
! for the eyes and an encourager of visitors to come 
B on downtown. Overall, Mayor Van Hoose esti
J mates, the park was about a $450,000 project

with all materials and improvements donated except 
for a bit of city labor. The property is at the top of the 
donation list. Its value is about $250,000-prime 
retail property. The stone welcoming sign, shown 
here at sunrise, stands about four feet tall. The park 
boasts concrete imprinted sidewalks, two large 
flower boxes, trees, a flag pole, decorative street 
lights that will hold commemorative and special event 
banners, an earthen berm that separates the park 
and businesses, and a theme site for displaying the 
city Christmas tree, rodeo and fair items, and so on. 
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You have established a sister city. What~ next? 
"Once you learn the basics, international business is like 
doing business anywhere." 
By Sherman Banks 

I
nternational business is a logical extension of 
domestic business operations. As city leaders you 
work closely with chambers of commerce and state 
Department of Economic Development to come 

up with an international strategy. You likely will find 
that it is not much different from expanding into a new 
domestic market region. It involves the basics-doing 
market research, determining channels of distribution 
and setting prices. 

Doing international business poses unique chal
lenges, however; you will discover international business 
facets that you might not confront in your domestic 
business dealings. Your customers are going to be differ
ent. They will think differently, speak different languages 
and do business by rules that may be unfamiliar to you. 
As a foreigner on their turf, you will have to work hard to 
gain their trust ... then their business. 

This process does not have to be difficult. There is a 
wide range of formal international business and banking 
procedures and services that can assist you in doing 
business abroad. It has been said that you get started in 
international business like you get in cold river water
you walk in gradually, one step at a time. 

Is the pursuit of international business right for your 
city? Obtain the answers to questions that are most likely 
to be in your mind. "Why should we?" and "Can we do 
so profitably?" Success in international business can hap
pen in the most peculiar ways and marketplaces. The 
following are just a few examples of U.S. small business
es that tried to do the improbable and succeeded. 

· Chopsticks to Japan-Cal Pacific exported dispos
able wooden chopsticks to Japan. Since the Japanese do 
not have a readily available supply of lumber, Japan 
imports 130 million chopsticks daily. 

Oil to the Middle East-Did you know that a U.S. 
firm sells oil to the Middle East? STP buys oil from that 
region, processes and packages it in the United States, 
and exports it back to the Middle East in STP-branded 
containers, an unusual but profitable export endeavor. 

Leather shoes to Italy-When you think of quality 
.leather shoes, the inclination is to think Italian. Some of 
the most popular leather shoes in Italy have the "Made 
in the USA" label. Timberland Shoes adopted the atti
tude "Let's give it a chance and see if it works" and it did. 

Who does international business? 
Many misconceptions are about who should do interna-
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tional business. Some believe that 
only large cities with multina
tional corporations can do it. 
Others think that you have to Banks 
have a unique product that no 
one else has ever made in the market you are trying to 
sell. The most obvious misconception is that it is expen
sive and time-consuming and that it is a lot work for not 
much profit. Consider: 

• A company in your city may have less than 
$100,000 in annual sales. According to the U.S. Small 
Business Administration (SBA), of approximately 
150,000 firms that had international sales in the last 15 
years, 25 percent had fewer than 100 employers. 

• Many cities in Arkansas with small business owners 
are convinced that only producers of exotic, high-tech 
products can succeed in the international market. Small, 
high-tech firms often do not have a strong competitive 
edge in their industries and, possess great export poten
tial, but high-tech firms are in the minority among 
exporters. 

• The United States is in the midst of an export 
boom. The weaker U.S. dollar, growth in consumer 
demand in many foreign markets and a growing number 
of government assistance programs, have made it prof
itable for thousands of smaller U.S. firms to do interna
tional business. A Dun and Bradstreet survey found that 
of the small firms doing international business, over 41 
percent reported sales above their domestic sales and 
over 23 percent said their international sales had 
increased between 20 percent and 49 percent in one year. 

Forget your city's size; 
consider your resources. 
Once you learn the basics, international business is like 
doing business anywhere. With a little market research, 
you will discover how many small firms in your area can 
compete internationally. You will also find that most U.S. 
firms are already engaged in international business and 
doing so profitably. 

As you develop your sister city agreements, take 
stock of how you can do international business. It does 
not have to be a tangible product. (Tourism is a service 
product that has grown and will continue to grow in the 
21st century.) Keep uppermost this advice in your deal
ings-(1) be patient and (2) build a sustainable trust. 

See Sister Cities, page 41 
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Arkansas Municipal League 
Human Res()urces Seminar (APAC) 
Sept. 28, 2004 
North Little Rock, Ark. 

Arkansas Municipal League 
MTAP Seminar 
Sept. 30, 2004 
North Little Rock, Ark. 

Arkansas Municipal League 
Small Cities Public Safety Seminar 
Oct. 14, 2004 
North Little Rock, Ark. 

Arkansas Municipal League 
MTAP Training-Advanced Word XP 
Oct. 13, 2004 
North Little Rock, Ark. 

Arkansas Municipal League 
MTAP Training-Beginning Word XP 
Oct. 27, 2004 
North Little Rock, Ark. 

Arkansas Municipal League 
Preparing for the General 
Assembly Seminar 
Nov. 16,2004 
North Little Rock, Ark. 

Arkansas Municipal League 
MTAP Training-
Beginning PowerPoint XP 
Nov. 17,2004 
North Little Rock, Ark. 

National League of Cities 
Congress of Cities 
Nov.30-Dec. 4,2004 
Indianapolis, Ind. 

Arkansas Municipal League 
MTAP Training-Beginning XP 
Dec. 10,2004 
North Little Rock, Ark. 

Arkansas Municipal League 
Winter Conference 
Jan. 12-14,2005 
Little Rock, Ark. 

National League of Cities 
Congressional City Conference 
Mar. 11-15, 2005 
Washington, D.C. 

Arkansas Municipal League 
71 st Annual Convention 
June 15-17, 2005 
Hot Springs, Ark. 

V.D.C.I. 
Vector Disease Control, Inc. 
Mosquito Control Specialists 

VD.CI. is the only private company in Arkansas offering 
comprehensive mosquito control. We can relieve local 
governments of the headaches of implementing and 
operating an effective mosquito control program. Our 
goal is to improve the quality of life in a conununity in 
order to make that city a better place in which to live. 
Mosquito control can also help a city attract new residents 
and industry. 

V.D.C.I. offers ground and aerial application of E.P.A.
approved insecticides to control the adult mosquito pop
ulation. Mosquito larvae habitats are also treated. We fly a 
twin-engine aircraft over cities as required by the F.A.A. 
Mosquito surveillance is conducted in the program area 
and detailed reports are submitted to city officials. 

V.D.C.I. provides experienced and lmowledgeable person
nel freeing the city from the problems associated with hir
ing and training workers. Payroll expenses are also 
reduced. 

V.D.C.I. eliminates the city's cost to purchase, operate, and 
maintain expensive equipment. The city is no longer 
responsible for the bothersome acquisition and storage of 
chemicals. We assume the responsibility of regulatmy 
compliance. V.D.C.I. maintains insurance coverage there
by reducing potential liability to local govermnent. 

V.D.C.I. is proud of the work we have done to date. We 
currently serve the Cities of Coming, DeWitt, Dumas, 
England, Jonesboro, Lalce Village, Lonoke, McGehee and 
West Memphis. We are committed to assisting cities with 
their mosquito control problems for many years to come. 

If you are interested in providing your city with effective 
mosquito control call us at 1-800-413-4445. A V.D.C.I. 
representative is always available to malce a detailed pres
entation to your city council. 
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ENGINEERING 

Steps to heed to select consultant 
The consultant must be able to produce productive results 
and show how to implement the findings. 
By A.E. Johnson Jr,.P.E., Staff Engineer 

T
imes occur when a city manager or city council 
must say, "We need to retain a consultant to do 
that." Retaining a consultant becomes necessary 
when a manager or city does not have the 

expertise on staff to address a specific problem. 
Consultants also can be well utilized to handle 

peaks in the workload to avoid overstaffing of fulltime 
employees. Another time to retain a consultant is when a 
study must be performed that obviously will produce 
unpleasant results. 

Examples of this type of study are identifying budget 
deficiencies and noting that a tax increase is necessary, 
salary studies to determine if compensation is equitable 
based on the responsibility and level of work being 
performed, and a study identifying the preferred 
location for a wastewater treatment facility. 

When a consultant is to be chosen it is very impor
tant that the manager or city council selects an individ
ual or firm that will produce the desired results. 

This by no means implies that the consultant is 
asked to bend professional ethics. However, it is not a 
good management practice to pay someone for a task 
and it not be performed. 

In selecting a consultant, it is very important that 
the manager and consultant be able to work together. 

The consultant must also have training and experi
ence in the area of expertise, but the firm or individual 
should also have a good track record on similar projects 
or problems. And, most importantly the consultant must 
be able to produce productive results and how to imple
ment the findings. 

The consultant's method of implementing the 
findings and working with the rest of the staff is very 
important. 

When retaining the services of a consultant, the 
selection procedure is established by statue. 

Review state law before hiring consultant 
Person who are professionals include architects, 
engineers, accountants, attorneys, or any other 
disciplines established as professional by a city 
ordinance. 

The selection procedure requires municipalities to 
send out a request for qualifications (RFQ) . 

The individuals or firms that feel they are qualified 
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will submit a qualification 
package. 

The individuals or firms 
must be ranked. 

Johnson 

Next, the top-ranking firm is interviewed to deter
mine if it is satisfactory and its fee structure is within the 
allowable financial limits. 

If for any reason the first-ranked individual or firm 
is unacceptable the next highest ranked individual or 
firm is interviewed. This process goes until an agreement 
has been reached between the two parties. 

When the two parties have reached agreement the 
next step is to draft and execute a consulting contract. 

Architects have the standard AIA contract and many 
engineering firms have standard consulting contracts. 

These standard contracts do not prevent you from 
altering or placing addendums on the contract. 

It is important to remember that you are 'the boss' 
and it is your city that is procuring the services. 

Official and consultant should be compatible. 
Also, include your city attorney in the contract review 
process. A contract should never include an open-end 
fee structure, any type of cost-plus revision, and no 
contingency fees. 

The fee structure can be graduated based on level of 
accomplishment for performance; however, there should 
be a 'not to exceed' fee in all contracts. 

It is also highly recommended that the contract 
include termination without cause, but with due 
compensation at the time of termination. No matter 
how hard you try there is always the possibility that the 
parties to the contract will develop differences and that 
there will be no choice but termination. 

Any individual or firm providing consulting services 
will be expensive. Remember not only are you retaining 
a consultant, you are retaining his experience, training, 
support staff and general overhead. 

You are paying the consultant to perform the tasks 
identified by you for a set fee. 

Remember as the mayor, city council or selection 
committee, you are the party responsible to the citizens 
of your city, not to the consultant. 

Questions? Call Al Johnson at 501-374-7492. 

• CITY & TOWN 

FLSA 
(Continued from page 11) 

lectual instruction. 
Professionals, Creative-[Same, but particularly 

§541.302]- Primary duty* is the performance of work 
requiring invention, imagination, originality or talent in 
a recognized field of artistic or creative endeavor. 
Computer,[29 USC §213(a)l7]-Same as before, 
because these rules are in the statute rather than in the 
regulations. However, note that a computer employee 
may now also qualify as an administrative employee 
(because of the new provision about reference manuals), 
which might not have been possible before. 
Outside Sales-Because this category doesn't apply to 
government, no summary is included here. 

*NOTE: The phrase primary duty is defined in the regula
tions for the first time. In the past some had interpreted 
the phrase to mean the thing that the employee spent 
most of his time doing. Now the phrase means the prin
cipal or most important duty that the employee performs. 
Factors to consider when deciding the primary duty of an 
employee include: (1) the relative importance of the 
exempt duties as compared with other types of duties; (2) 
the amount of time spent performing exempt work; (3) 
the employee's relative freedom from direct supervision; 
and ( 4) the relationship between the employee's salary 
and the wages paid to other employees for the same kind 
of non-exempt work. The new regulations explicitly state 
that one needn't spend over 50 percent of one time per
forming exempt work. For example, the DOL says an 
assistant manager in a retail establishment who performs 
executive work such as directing the work of others, 
ordering merchandise, and authorizing bill payment may 
have management as the person's primary duty even if the 
assistant manager spends more than 50 percent of the 
time running the cash register. This contrasts with a 
working supervisor in a non-retail setting (such as manu
facturing) who does not qualify for exemption simply 
because the person occasionally directs the work of non
exempt employees. Employees who spend more than 50 
percent of the time performing exempt work are pre
sumed to be exempt. [Reg. §541. 700] However, the statute 
says that no one who spends less than 40 percent of his or 
her time on exempt work can be exempt. [29 USC 
§213(a)(l)]. Unfortunately the regulation doesn't pick up 
on this lower limit, which could causes some to be misled 
if the person relies only upon the regulation. 

**NOTE: The phrase particular weight in hire and fire rec
ommendations was been a factor in public-sector FLSA 
cases since the beginning. It has now been expanded to 
private employers also. In deciding whether particular 
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weight has been given to such recommendations, factors 
include: ( 1) whether it is part of the employee's job duties 
to make such suggestions and recommendations; (2) the 
frequency with which such suggestions and recommenda
tions are made or requested; (3) the frequency with which 
the employee's suggestions and recommendations are 
relied upon. [See Reg.§ 541.105] 

***NOTE: The phrase exercise of discretion and independ
ent judgment is defined [Reg. §541.202] to be very fact
dependent. Factors include "whether the employee ( 1) has 

See FLSA, page 27 

Even a weekend hacker 
can have a luck~ da~ 
on the course. But in 
the water treatment 
game. the stakes are 
immeasurabl~ higher. 
When the pressure is 
on. and ~ou need peace 
of mind. there's simpl~ 
no subs titute for a 
seasoned pro. Call us. 

McGoodwin Williams & Yates 
Engineering Confidence 
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Planting historic, celebrity trees 
can happen in your community 
O bta in, plant and grow seeds such as the 
Treat Live O ak to the Elvis Presley Pin Oak. 
By John Slater, Urban Forestry Partnership Coordinator 

A
nerica's Famous and Historic Trees was a 
program that I attended in August. American 

· Forest, the country's oldest non-profit conser
ation organization, was the sponsor. Jeffrey G. 

Meyer was spokesperson. 
Neighborwoods, a non-profit organization and a 

part of Friends for Fayetteville, partnered with the 
Arkansas Forestry Commission obtained a grant to bring 
Meyer to talk about the historic tree project. 

Meyer, a nurseryman who lives in Jacksonville, Fla., 
got his start at age five when he planted his first tree, a 
linden. Meyer told stories about his childhood and trav
els as an adult-promoting famous and historical trees. 

They planted trees just to be neighborly. 
Meyer told of his Uncle Buddy, a scoutmaster who loved 
the outdoors. One day his uncle recruited him, and they 
went out into the backyard, where his Great Uncle Bill, 
Buddy's dad, had planted black walnut trees. 

· They picked up black walnut seeds until they had 
filled several gunnysacks. They stored them in the base
ment until spring, then loaded them up and went to 
Homestead, Iowa, to plant them along the banks of the 
Iowa River. They didn't own the land; they did it to be 
neighborly. 

When Meyer's son was a 
year old, Meyer brought him 
an acorn that he had picked 
up under the Treaty Live Oak, 
where he and his family were 
having a picnic. 

The Treaty Live Oak is a 
favorite hangout in downtown 
Jacksonville, Fla., because of 
its beauty and shade. 

A plaque says that Chief 
Osceola had used the area as 
a campground and had held 
war councils there; legend has 
it that many treaties were 
signed under the tree. 

Jeff's family carried the 
acorn home to plant in their 
yard in honor of their son. 

Meyer, left, looks for champions. 

This was the seed that started 
Jeff's idea of planting seeds and Slater 

growing trees from our nation's historical trees. Meyer 
contacted American Forest, who had listings of more 
than 200 historical trees in the United States, and talked 
to them about his idea. 

They decided to join and promote the growing of 
trees from the seeds of our famous and historical trees. 
So Jeff became the nurseryman for the famous and his
torical trees project. 

Help look for champion trees in Arkansas. 
Meyer and his many volunteers have collected seeds 
from these trees all over the country, such as the George 
Washington Tulip Poplar, the Abraham Lincoln Dog
wood, the Amelia Earhart Sugar Maple and the Johnny 
Appleseed Rambo Apple tree. 

Meyer has many interesting stories to tell about his
tory. His book, mentioned below, contains his stories 
and how to gather the seeds from 16 varieties of trees 
and how to grow them. 

The Arkansas Forestry Commission has started a 
new program, Arkansas Champion Trees (ACT). We in 
Arkansas Forestry Commission are traveling the state in 
search of our state champion trees so we can collect their 
seeds to grow in our nursery. A champion tree is the 
largest tree of its specie found in Arkansas. 

Some of our champions have died, so we are looking 
for replacements. If you have a large tree that you think 
is a candidate for a state champion tree, contact your 
local forestry office. Someone can measure the tree. 

First, you might want to go visit 
www.forestry.state.ar.us and follow the links to see the 
size of the current champion tree. Or you can call Jim 
Grant at 501-296-1937 or e-mail him at 
jim.grant@arkansas.gov 

Author is available for speaking appearances. 
If you are interested in having Jeff Meyer speak to your 
community, contact Patti Erwin, Arkansas Forestry Com
mission, 2752 N. Garland Ave., Fayetteville, AR 72560; or 
479-442-8627; e-mail: perwin@ArkansasUSA.com 

Meyer's book, America's Famous and Historical 

(continued on next page) 
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authority to formulate, affect, interpret, or implement 
management policies or operating practices; (2) carries 
out major assignments in conducting the operation of the 
business; (3) performs work that affects business opera
tions to a substantial degree, even if the employee's 
assignments are related to operation of a particular seg
ment of the business; ( 4) has authority to commit the 
employer in matters that have significant financial 
impact; (5) has authority to waive or deviate from estab
lished policies and procedures without prior approval; (6) 
has authority to negotiate and bind the company on sig
nificant matters; (7) provides consultation or expert 
advice to management; (8) is involved in planning long
or short-term business objectives; (9) investigates and 
resolves matters of significance on behalf of management; 
and (10) represents the company in handling complaints, 
arbitrating disputes, or resolving grievances." Numbers in 
parentheses added to quotation to make it easier to read. In 
the Regulatory Impact Analysis DOL says that employees 
who satisfy at least two or three of these factors generally 
exercise discretion and independent judgment. 

D. All "blue collar" employees listed in the regulations 
are NOT ever exempt. The regulations say [§541.3) that 
"police officers, detectives, deputy sheriffs, state troopers, 
highway patrol officers, investigators, inspectors, correc
tional officers, parole or probation officers, park rangers, 
fire fighters, paramedics, emergency medical technicians, 
ambulance personnel, rescue workers, hazardous materi-

Urban Forestry 
(Continued from page 26) 

Trees From the George Washington Tulip Poplar 
to Elvis Presley's Pin Oak, has a guide to growing 
the country's greatest trees right in your own yard. 

For information, contact American Forests 
Historic Tree Nursery, 800-320-TREE (8733), 
www.historictrees.org. 

Seminar set for Nov. 24 

als works and similar employees, regardless of rank or 
pay level, who perform work such as preventing, con
trolling or extinguishing fires of any type; rescuing fire, 
crime or accident victims; preventing or detecting 
crimes, conducting investigations or inspections for vio
lations of law; performing surveillance; pursuing, 
restraining and apprehending suspects; detaining or 
supervising suspected and convicted criminals, including 
those on probation or parole; interviewing witnesses; 
interrogating and fingerprinting suspects; preparing 
investigative reports or other similar work" can never be 
exempt. The exact language of the regulations ( which 
will be significant two paragraphs below) is that these 
people are not subject to "the section 13(a)(l) exemp
tions and the regulations in this part." 

However, the Regulatory Impact Analysis that accom
panies these rules indicates in the Executive Summary at 
page 280 that the protection to police officers, fire fight
ers, paramedics, EMTs and other first responders and the 
highly compensated test applies only to those who are 
"not performing office or non-manual duties." Also in 
§2.9 of the Regulatory Impact Analysis at pages 291-292 
DOL specifically says that police and fire personnel can 
qualify for the executivy or administrative exemption. 
The lawyers of Proskalier Rose LLP advise that the lan
guage quoted above "does not mean that all police or 
firefighters are overtime-eligible. 

While federal courts have usually found that posi
tions such as fire captain and police sergeant are not 
exempt, the DOL's preamble recognizes that some high
level police and fire officials may be exempt executives or 
administrative employees, in limited situations. Notably, 

See FLSA, page 29 

Eagle Sandblasting & Painting, Inc. 
136 Main Street 

Pleasant Plains, Arkansas 72568 
Phone 
Watts 

(501) 345-2542 
(800) 833-2542 

Fax (501) 345-2032 

WATER TANK MAINTENANCE 
A Building with Trees seminar by the National 
Arbor Day Foundation will be Nov. 24, at the Uni
versity of Arkansas Cooperative Extension Service 
State Office, 2301 So. University Ave., Little Rock, 
AR 72203. The fee is $75 a person; phone 
401-474-5655, or wwwarborday.org. 

* Repair of Steel and Concrete 

Make a Memory- Plant a Tree! 
John Slater can be reached at the Arkansas Forestry Com
mission at 501 -984-5867. it, 

SEPTEMBER 2004 

Tanks 
* Interior and Exterior Tank 

Painting and Protective 
Coating Systems 

* Ladder Safety Protective 
Systems 

* Tank Wash-out and Inspections 
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PLANNING 

Planning area boundary: Too big to handle? 
"It is better to exercise restraint in establishing a planning area boundary." 
By Jim von Tungeln, Staff Planning Consultant, American Institute of Certified Planners 

0 
nee while enjoying a drive with my legal 
mentor, Argumento De Minimus, the 
Harvard-bred lawyer, we came upon a truck 
carrying a load of rocks. I wasn't aware of 

anything posted on the truck bed until my friend 
observed: "I only wish life were that simple." 

"Whut?" I began, and then noticed the sign. 
Warning: Loose rocks, stay back 200 feet. Not 

responsible for accidents. 
"You mean that doesn't provide instant indemnity?" 

I tried to sound intellectual. 
"Idiot." He muttered. I changed the subject rather 

than inquiring into the object of his explanation. 
I think about this whenever I speak to a city on the 

subject of a planning area boundary. This is the area 
selected from a city's territorial jurisdiction in which the 
city intends to make plans and enforce development
i.e. subdivision regulations. Few issues in planning 
sound so simple yet prove so complicated. 

The Arkansas planning statutes, as codified in ACA § 
14-56-413 provides for territorial jurisdiction in Subsec
tion (a)(l)(A): The territorial jurisdiction of the legislative 
body of the city having a planning commission, for the 
purpose of this subchapter, shall be exclusive and shall 
include all land lying within five miles of the corporate 
limits. Then (a)(2)(B) states: If the corporate limits of two 
or more municipalities of the first or second class are less 
than ten miles apart, the limits of their respective territori
al jurisdictions shall be a line equidistant between them, or 
as agreed on by the respective municipalities. 

A subsection to that subsection grants further plan
ning and zoning authority to cities " ... now having 
8,000 population or more and situated on navigable 
streams ... " 

Subsection b)(l) of ACA § 14-56-413 states that: 
The planning commission shall designate the area within 
the territorial jurisdiction for which it will prepare plans, 
ordinances, and regulations. Then (B)(2) states:· A descrip
tion of the boundaries of the area shall be filed with the 
city clerk and with the county recorder. 

Pretty simple. We select a planning area boundary 
from within the territorial jurisdiction and file it with 
the county recorder and then we just plan and ordinate 
and regulate until our heart's content, right? 

As an Ernest Hemmingway character observed: "Isn't 

----------

it pretty to think so?" 
I see two consistent problems 

between concept and execution. von Tungeln 
The first is that cities invariably 
select a planning area boundary that is way too large. 
The second is associated with the first: it is much easier 
to pass regulations than to enforce them. 

Remember that the city may plan and enforce 
subdivision regulations within its planning area 
boundary. Imagine the difficulty in carrying out this 
responsibility in the most remote corners of the area 
selected. If your city is experiencing difficulty enforcing 
regulations within the corporate limits, imagine the 
difficulty in enforcing them three, four, or even five 
miles beyond. 

Now imagine that you are a rural property owner 
living four miles outside a city's corporate boundary and 
you've just been informed that you must file a subdivi
sion plat when you divide your place up among your 
children. 

Secondly, there are the logistics involved. Most cities 
have a hard time keeping up with what's going on within 
a half-mile radius of city hall, much less three miles out 
in the boonies. 

It is true that county officials should help in this 
case. Section ( c) of§ 14-56-417 of the planning statutes 
clearly states: Within the area within which the munici
pality intends to exercise its territorial jurisdiction as indi
cated on the planning area map, the county recorder shall 
not accept any plat for record without the approval of the 
planning commission. 

My experience with county recorders produces 
responses ranging from reluctant compliance to 
language that only the vice-president is allowed to use. 
In short, don't bank on it. 

It is better to exercise restraint in establishing a 
planning area boundary. Include those areas that will 
surely be annexed within the planning period. Also 
include areas whose regulation is necessary to imple
ment a long-range transportation plan. Leave the rest 
alone. I know it looks easy on paper and you have the 
right to take on a larger area. 

I only wish life were that simple. 
For comments or questions, see www.planyourcity.com. 

ft 
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such employees must, in addition to satisfying the two or 
more employees as required for the executive exemption, 
have as their primary duty the performance of manage
rial tasks more in line with administering the affairs of 
the department or general business operations, as 
opposed to investigation." 

The problem that I have with this analysis is ( 1) I 
don't think the preamble can modify the text of a regula
tion, (2) the phrase "regulations in this part" means all 
of the regulations in part 541, including the executive 
and administrative exemptions, and (3) I think that a 
police chief is in fact a "police officer ... who performs 
work such as ... preventing or detecting crimes, con
ducting investigations ... for violation of law" etc. at 
least on an occasional basis. If there is a triple homicide 
won't the chief want to be photographed at the scene of 
the crime, and won't he appear at the press conference? 
What police chief would not testify that he does this type 
of work? 

QOur police chief is paid $38,000 per year, 
and we have never paid him overtime. 

There are seven other officers, and two civilian 
employees. Our chief works generally during 
the workweek on days, but probably spends 
about 20 percent of his time in his patrol car 
driving around. He writes maybe one or two 
tickets a month, much less than the other offi
cers. Do we have to start paying our chief over
time? 

AYes. Also, the fire chief who goes to fires and 
the supervisor of ambulance personnel who 

goes on ambulance runs, if you have them. 

QOur city has one full-time police officer, 
whom we call "chief" and two part-time 

officers who generally work on Friday nights 
and the weekend. We have never paid these peo
ple overtime. And for that matter, none of them 
earn anything close to $23,660/year. Are you 
saying we are in trouble? 

ANo, you are not in trouble. The statute says 
that maximum hour requirement (and the 

provision for overtime) do not apply to any 
employee in firefighting or police work if there 
are fewer than five fire or police employees. [See 
29 USC 213(b)(20)]. A regulation cannot change 
the statute. 

QI learned in an Internet chat room that the 
old rules for overtime for police and fire, 

that is, overtime after 43 ( actually 171 hours in 
28 days) hours per week, had been changed to 40 
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hours. Please tell me that isn't true. 

AOK, it isn't true. It is a rumor, based upon 
misunderstanding and over simplification. 

The higher hour maximum is found in the statute 
[29 USC §207(k)] and cannot be changed by a 
regulation. The rumor is untrue. You can choose, 
if you want, to lower the overtime triggering 
event to 40 hours. But you don't have to. 

E. Salary Basis Test. The new regulations preserve the 
"salary basis test" for determining who is exempt. The 
general presumption is that someone who is executive, 
administrative or professional will be paid a salary and 
will not have the 
person's pay 
docked for 
absences. That is, 
a person in this 
category can 
decide to take 
some time to 
perform some 
personal task 
when they are 
scheduled to 
work. The old 
regulations 
allowed six 
exceptions (i.e., 
. . 

six occas10ns 
when a salary 
could be 
docked); the new 
rule keeps these 
six exceptions 
and adds a sev
enth. 
These exceptions 
are ( 1) absences 
of a full day for 
personal reasons 
( other than sick
ness or disabili
ty); (2) absences 
of a full day for 
sickness or dis
ability provided 
the employee is 
otherwise com
pensated in 
accordance with 
an employee 
benefit plan, pol-

See FLSA, page 31 
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ANIMAL 

As Horseshoe Bend, your town can operate 
animal control 
Why the need? A female cat and her offspring in seven yea rs ca n 
produce 420,000 cats; in six years a female dog and her offspring 
can produce 67,000 dogs. 
By Jeanette Hilliker, Horseshoe Bend Animal Control Officer 

T
hanks to hard work and support of many volun
teers and city leaders, the Horseshoe Bend Ani
mal Control (HBAC) began 12 years ago to meet 
a critical need. The HBAC today continues to 

provide shelter for lost pets and many homeless animals. 
In the early 1990s, a Horseshoe Bend city council 

member received many complaints that feral cats and 
dogs in packs were running throughout the city, making 
a very serious threat to the citizens of Horseshoe Bend 
(pop. 2,500). Children waiting for a school bus and per
sons who walk, jog and ride bikes are potential attack 
victims, resulting in injury, disease and even death. In 
seven years one female cat and her offspring can produce 
420,000 cats; and in six years a female dog and her off
spring can produce 67,000 dogs-not a pretty picture. 

To find a solution, the council member's research 
included visits to well-established animal control shelters. 
The Horseshoe Bend mayor, city finance committee and 
many volunteers, concluded that the most feasible solu
tion was to propose an animal control facility staffed by a 
part-time animal control officer and volunteers. Since no 
grants were fomi.d available, the city finance committee 
recommended adding a monthly charge on water bills; 
part would finance operation of the animal control pro
gram and the balance would go to repay the reserve fund. 

The city council approved the funding, but made it 
not binding until a public hearing as provided by state 
law was held on the issue for city residents to make their 
feelings known. 

A building was erected on a lot provided by the city. 
Monetary donations were made as were items such as a 
desk, chairs, file cabinets, washer and dryer. 

Hiring and training an animal control officer were 
completed and the city purchased cages, equipment and 
a truck. Using printed forms as patterns from other shel
ters, the necessary paperwork was put in place. 

The city established prices for pet licenses, reclaims 
and other details. City ordinances were reviewed, updat
ed and set up to apply to the Horseshoe Bend facility. 

Our experiences and advice: 
• Animal control serves the entire community. 
• Do not try to handle the situation yourself. 
• Animals entering HBAC are strays or pets running 

loose or dumped. 
• Animals leave HBAC as a reclaim of lost pet, 
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adopted or euthanized. 
• Records are kept of each 

animal's disposition. 

Hilliker 

During a 10-year period, many animals were adopt
ed locally-eventually saturating the area and lowering 
the amount of adoptions. Therefore, some adoptions 
were made on the Internet, the new owner paying for 
spay/neuter, vaccinations and shipment of the animal. 
Some dogs became service dogs and one even went to 
the School for the Blind. 

Animal Control is not like the old dog pound-it 
has become more sophisticated and everything possible 
is done to help find a home for these animals. They are 
carefully placed-the new pet owner's life style is consid
ered and a pet suitable for that owner is placed. Many 
rescue groups are available for specific breeds, but the 
rescue groups must be checked out. 

More advice and solutions are offered. 
• Money can be raised: Save aluminum cans, Best 

Choice labels. 
• Sponsor fund-raisers. 
• Check local businesses and garage sales for crates, 

cages, leashes and collars. 
• Arrange for low-cost rabies shots and spay/neuter 

mobile units or low rates at the local veterinarians. 
A July 1995 state law mandated that all shelter ani

mals be spay/neutered. Friends of HBAC (a non-profit 
organization) organized to help furnish additional funds 
donated to enhance HBAC's Spay/Neuter Program and 
to promote the welfare of homeless animals and to sup
port Horseshoe Bend's Animal Control adoptions. 

Here's what experience has taught us. 
• Make sure ordinances are in place, updated and 

enforced. 
• Educate people to become responsible pet owners. 
• The priority is spay/neuter for both male and 

female cats and dogs. 
• Advertise radio, community TV, Internet and 

newspapers. 
• Keep local businesses, clubs and churches advised 

of your needs. 
Need information? Contact Jeanette Hilliker at 

870-670-4474 or visit www.petfinder.org/search.html and 
www. l888pets91 l. org!index!php. ft 
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icy or practice; ( 3) to offset jury or witness fees or mili
tary pay received by the employee; ( 4) for penalties 
imposed in good faith for infractions of "safety rules of 
major significance;" (5) for hours not worked in the first 
or last weeks of employment; ( 6) for hours taken as 
unpaid leave under the Family and Medical Leave Act; 
and (7) the new one, "for unpaid disciplinary suspen
sions of one or more full days imposed in good faith for 
infractions of workplace conduct rues." 

In its explanatory Regulatory Impact Analysis, DOL 
explains that this last exception is for serious workplace 
conduct such as sexual harassment, workplace violence, 
etc. It does not allow deduction for performance or 
attendance issues. This seventh exception, says DOL, 
should not be construed expansively. As a further limita
tion, the workplace conduct exception only applies if the 
suspension is pursuant to a policy that is generally appli
cable to all employees, is in writing, and places employ
ees on notice that a particular type or types of miscon
duct could result in an unpaid disciplinary suspension. 

QThe mayor came into the city hall to speak 
to the city manager, and got angry because 

the CM had taken off the afternoon to play golf. 
The mayor ordered the payroll clerk to deduct 
from the CM's pay check three hours worth of 
pay for the golf outing. What should the payroll 
clerk do? 

ADeducting this pay will have the risk of turn
ing the city manager into a non-exempt 

employee, entitling the CM to time-and-a-half 
for every hour that she or he works over 40 in a 
week. Since most city managers actually work 60 
hours in the average week, this could turn into a 
very expensive tantrum that the mayor costs the 
city. One tantrum probably isn't enough to spell 
disaster, but repeats of this practice can be very 
dangerous. However, before you get too worried, 
look over the "Safe Harbor" provisions below 
(item F). Anyway, in my opinion it isn't the pay
roll clerk's job to fight anyone's battle. The payroll 
clerk should report the problem to the CM, and 
watch the fun as the CM and mayor duke it out. 

F. Safe Harbor Rules. The new regulations continue the 
"window of correction;' and also create a new "safe har
bor" to mitigate the risk that improper salary docking 
will destroy the FLSA exemption. 

The "window of correction" is a judge-created thing, 
not found in any written document. It says that if an 
employer discovers an inadvertent salary docking of a 
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non-approved type, the employer can correct the mis
take without penalty. The "window of correction" is rela
tively short - maybe 90 days or less. 

The "safe harbor" is new, and is in the regulations 
[ §541.603] and is broader than the "window of correc
tion." Under this regulation the FLSA exemption is not 
lost provided the employer: (1) has a clearly communi
cated policy (preferably one in writing, distributed to all 
exempt employees) that prohibits improper pay docking; 
(2) reimburses employees for any improper deductions; 
and (3) makes a good faith commitment toward future 
compliance. Naturally, this safe harbor is not available if 
the employer willfully violates the policy by continuing 
to make improper deductions after receiving employee 
complaints. The regulations also say that if the exemp
tion is lost because of improper docking, it is lost only 
for those employees who were subject to the docking 
and all other employees in the same job classification 
who work for the same manager. 

· G. Conclusion. The DOL hopes this new revision in the 
regulations will reduce the amount of FLSA litigation 
over ambiguous rules. Frankly, I don't see that these new 
regulations are that much of an improvement over the 
old ones in reducing the possibilities of litigation. t) 

TREE AND BRUSH DISPOSAL MADE EASY 

WITH THE 12·· CAPACITY 

BRUSH BANDITS 
Bandit Chippers have become the most popular chippers 
in North America because they perform better and hold up 
better. 

Experience the Bandit Difference 
® -----~,~ 

1>~ 
Contact Henard Utility Products, Inc., 
1920 South Main St. (Searcy Exit 44, 
Hwy. 67-167), Searcy, AR 72143, 
1-800-776-5990, today to arrange 
for a demonstration of a Bandit Chipper. 

BANDIT INDUSTRIES, INC. 
6750 MILLBROOK ROAD • REMUS, Ml 49340 
PHONE: (517) 561-2270• (800) 952-0178 • FAX: (517) 561-2273 
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Is physical education poised for a comeback? 
Healthy bod ies need to match strong minds. 

By Neal R. Peirce, Washington Post Writers Group; reprinted with permission 

A
iming to combat the tidal wave of obesity 
among children, Texas has voted to reinstate 
the mandatory gym classes for elementary stu
dents it had eliminated for academics. 

It's surely a welcome straw in the wind-recogniz
ing, as the ancient Greeks did, the intimate connection 
of body and mind. 

There are so many variables in human behavior that 
no one has yet produced conclusive evidence that the 
same physical activity that fights obesity will stimulate the 
other big need of our times-better minds and thinking. 

But some researchers clearly believe so. They're sug
gesting that physical exercise impacts the areas of chil
dren's brains that are critical for mental concentration, 
planning and decision-making. And that children who 
receive daily physical education seem to outperform oth
ers in motor fitness, academic performance and positive 
attitude toward school. 

An alarming number of states and school districts 
seem blind to this. Last year the Surgeon General report
ed that only 25 percent of U.S. high school students par
ticipate in daily physical education, down from 42 per
cent in the early 1990s. Massachusetts and Idaho are 
among states who have eliminated major physical educa
tion requirements. And studies show only 10 percent of 
children now walk or bike to school, compared to a 
majority a generation ago. 

Small wonder that childhood obesity in America has 
increased 42 percent since 1980. One of five teenagers is 
now considered seriously overweight. The health cost 
implications for the future may well be gruesome. Obe
sity, notes Dr. Ric;:hard Jackson of the Centers for Disease 
Control and Prevention, "can increase the risk of (adult
onset) type 2 diabetes by as much as 34-fold. Diabetes is 
a major risk factor for amputations, blindness, kidney 
failure, and heart disease." 

The U.S. military is already suffering. More than 50 
percent of all service personnel weigh more than the 
standard range for healthy bodies set by the National 
Institutes of Health. The almost sure result: diminished 
performance and endurance in combat or other 
demanding conditions. 

Lots of layers roll into the making of a pudgy Ameri
ca. You can track them from couch-potato/high fat 
snacking to our auto-dominated, rarely-walk routines, 
from suburban subdivisions built without sidewalks or 
parks to the excessive time spent in front of computers. 

At tax time, it's worth noting you can deduct med-
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ical costs after you're sick, but that you get no credit for 
weight-reduction efforts- not even a tough, supervised 
weight-control program, nutritional counseling or a 
gym-based workout program based on doctor's orders. 

Local governments could do a lot to create healthier 
environments. Instead of letting highways divide and 
isolate, they can construct full networks of walking, jog
ging and bicycling paths and separate them from heavy 
traffic arteries. Rather than saying "yes" to strip mall 
proposals, they can insist on true town and neighbor
hood centers in walking or biking distance of homes. 

And rules can make a big difference. Municipalities 
can insist the stairways in office buildings be open, acces
sible and safe so people aren't forced onto elevators, even 
to climb or descend a flight or two. They can tilt the 
scales toward walking, biking and public transit by 
replacing minimum parking requirements by limiting 
new parking facilities. Even in poor neighborhoods, cities 
can bend their budgets to create playgrounds and gyms 
comparable in number and quality to middle class areas. 

And then local governments need to demand of 
school boards that they support more community-based 
schools, sponsor fewer education factories stuck out on 
the suburban edge. They need to create safe routes for 
kids to walk or bike to school. And to insist on a rebirth 
of physical education for all children. 

That needn't mean the "same old" phys ed too many 
of us remember- regimented calisthenics or laps around 
a track. Or worse, being forced into sports in which just 
a minority of natural athletes did well and the rest of us 
felt like failures. Many readers may identify with this 
writer's own experience of a half century ago: being 
expected to catch balls hurtling at me too fast, or to line 
up enthusiastically for bone-crushing football tackling 
practice. 

The obvious substitute: phys ed that focuses, at least 
for those not bent on athletic stardom, on fitness, agility, 
nutrition, healthy lifestyle. Weight lifting, rock climbing, 
skating, roller-blading can all be lots of fun, and truly 
body building. And how about the joys of movement in 
bicycling or swimming-as enjoyable when you're sev
enty as when you're ten? 

No doubt, many Americans will hear the warning 
bells and eventually become fitter, less obese. And all of 
us need to aim, as the Greeks suggested, at developing 
healthy bodies to match strong minds. The secret may be 
to set that expectation in youth, when life's patterns get 
set . U 
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Practice safe e-mail-are 
your policies in place? 
By Alan VanBiervliet, Ph.D., College of Public Health, 
University of Arkansas for Medical Sciences 

A common refrain these days is"e-mail me;' in both 
government and business. Ensuring that local officials 
practice safe e-mail is as important for local government 
agencies as any other risk management issue they might 
face. 

Many people mistakenly think that e-mail messages 
are a private conversation, like a telephone call. E-mail in 
government, however, is a public document that is 
subject to the same public review and management 
procedures as other public records. 

Governmental organizations should establish and 
enforce basic e-mail policies for messages and attach
ments that are sent or received. They should include 
basic tenets-that-mail: 

• Is the property of the organization. 
• Is for business, not personal use. 
• Used only by authorized persons. 
• Are professional and courteous. 
• Contain no illegal, libelous, harassing or offensive 

statements. 
• Violate no copyright or federal or state law. 
• Can be reviewed and stored without prior notifica

tion, even messages deleted by the user. 
• Created or received by officials or employees in 

their official capacity, but using another e-mail account, 
is covered by the policies. 
• E-mail policy violations may prompt disciplinary 
measures. 

Free resources help develop e-mail policies, as 
Managing E-Mail, 
www.ec3.org/downloads/2002/managing_email.pdfby the 
National Electronic Commerce Coordinating Council, 
www.ec3.org. Another source is 
www.albion.com!netiquette!. 

E-mail messages that meet the definition of a public 
record in the Arkansas Freedom of Information Act 
(AR Code 25-19-103) are official records. Like paper 
records, they must be retained and destroyed according 
to established records management procedures. 

The Arkansas Information Architecture Working 
Group has published Practical Approaches to Electronic 
Records Management and Preservation, at 
www. techarch. state. ar. us! domains/information!best_prac
tices/RecordMgtGuideline.pdf The site includes Arkansas 
document management guidelines for e-mail. This 
document and Managing e-mail can be used by local 
governments to establish effective e-mail use and 
management policies. 
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Dumas, Prescott, 
Paragould Win ACE 
recertification 
Three Arkansas cities in recent months have been re-des
ignated Arkansas Communities of Excellence-Dumas, 
Prescott and Paragould by the Arkansas Department of 
Economic Development (ADED). ACE is an internation
ally recognized economic and strategic planning 
process. 

Dumas renovations, job-training, 
marina promotions completed. 
Dumas was recertified at a ceremony July 22 at the start 
of the city's centennial birthday celebration. The city was 
first certified in September 2000.ACE assists communi
ties with economic growth by expanding their local 

. economy and enhancing the quality of life for residents. 
ACE communities total 78 . 

"Their economic and community development 
efforts are paying off. Dumas' leaders have implemented 
strategies that will keep existing businesses in the area 
and help them grow;' Gov. Mike Hucabee said. 

For ACE recertification, business and community 
leaders must address economic and community develop
ment issues such as tourism, commercial development, 
beautification, workforce development, education, police 
and fire protection, and health care. 

"We have the most willing citizens in Dumas -
when something needs to be done, they're right there 
ready to do it;' Ramona Weatherford, executive director 
of the Dumas Chamber of Commerce, said. 

The city has renovated downtown, with area 
organizations has promoted the area's new marina, 
developed training to help workers find better-paying 
jobs, and implemented a community awareness program 
on fire safety and crime prevention. 

Prescott opened a new library, 
beautification projects. 
Prescott was recertified as an ACE May 20 during the 
city's annual appreciation dinner. Alan Mc Vey, deputy 
director of the ADED, presented the certificate to Mayor 
Howard Taylor and Jon Chadwell, executive director of 
The Partnership, the area's economic development 
organization. 

This is Prescott's third ACE certification. The city 
was first certified in 1996 "The people of Prescott are 
working hard to improve their quality of life, especially 
in the areas of education and healthy living," Huckabee 

See ACE, page 3 7 
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MUNICIPAL HEALTH BENEFIT FUND LAST NAME FIRST NAME CLINIC/SPECIALTY ADDRESS CITY ,· : .,:' ;sr·' ·2 1~. : ,, PHONE 

r,tf.UN1c,,.
1 

STALLINGS, MD JOE NEA CLIN IC WOODSPRINGS 2205 W. PARKER RD. ~ONESBOR6 .. . , ····AF( -· 72404 ,,: -870-972-1054 
r,ft\UNIC,p-1 

STEVENSON, MD RICHARD CARDIOLOGY, CARDIOVASCULAR 416 E. WASHINGTON /ID JONESBORO AR 72401 '· 870-935-6729 

~~~" l~~" VINES, MD TROY NEA CLINIC WOODSPRINGS 2205 W. PARKER RD. JONESBORO AR 72404 ' 870-933-9250 ~nr :-~ VOLLMAN, MD DON B., JR. DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 . . PREFERRED PROVIDER NETWORK . . 
YOUNG, OD JERRY T. VISION CARE CENTER OF NEA 623 E MATTHEWS JONESBORO AR 72401 · 870-972-5540 

\~ cf '~ ~' ARKANSAS HEART HOSPITAL HOSPITAL 1701 S. SHACKLEFORD LITTLE ROCK AR 72211 501-21 9-7000 

Oql;J1'1AKL1'C,~ CHANGES TO THE 2004 MHBF DIRECTORY, AS OF SEPT. 1, 2004 Ol)(s',1fAKl1'(,~ BATRES, MD FRANCISCO GYNECOLOGY 9101 KANIS #300 LITTLE ROCK AR 72205 501-801-1200 

EJIOFOR, MD MOSES C. SMA MEDICINE & NEPHROLOGY CLINIC 500 S UNIVERSITY #306 LITTLE ROCK AR 72205 501-603-9277 J • • ' ' 

Also visit League Programs on League Web site, www.arml.org, for these changes and providers. FELTON, MD DANIEL H. LR FAMILY PRACTICE 4208 N. RODNEY PARHAM LITTLE ROCK AR 72212 501-228-7200 

GRAY, MD I.TORIN CHARLES BARG CLINIC 9600 LILE DR. #100 LITTLE ROCK AR 72205 501-224-5220 

LAST NAME FIRST NAME CLINIC/SPECIALTY ADDRESS CITY ST ZIP PHONE HIEGEL, MD KEV IN LR FAMILY PRACTICE 424 N. UNIVERSITY LITTLE ROCK AR 72205 501-664-4810 

HODGES.MD J.TIMOTHY LR FAMILY PRACTICE 11215 HERMITAGE RD. 11105 LITTLE ROCK AR 72211 501-228-2232 
IN-STATE ADDITIONS JAMES, OD BRENT A. OPHTHALMOLOGY & OPTOMETRY 11900 KANIS RD #D1 LITTLE ROCK AR 72211 501-687-0826 
SCHMITZ, MD LAWRENCE WOMENS CTR ON THE PARKWAY 2900 MED. CENTER PARKWAY 11300 BENTONVILLE AR 72712 479-271-0005 JOHNSTON, MD KENNETH R. LR FAMILY PRACTICE 4208 N. RODNEY PARHAM LITTLE ROCK AR 72212 501-228-7200 
SHRESTHA,MD JHARANA NWA ARTHRITIS & OSTEOPOROSIS 1502 SE 28TH ST BENTONVILLE AR 72712 479-464-9770 MOORE, MD THOMAS LR FAMILY PRACTICE 424 N. UNIVERSITY LITTLE ROCK AR 72205 501-664-4810 
BIRK, MD RAINER HOME TOWN HEALTH CARE 706 SOUTH MAIN BERRYVILLE AR 72616 870-423-5950 PAGLIANITE, MD SAMUEL CHENAL MRI 11300 FINANCIAL PKWY #400 LITTLE ROCK AR 72211 501-221 -2502 
EASTMAN, DC DONALD WAYNE CHIROPRACTIC 439 CALIFORNIA AVE CAMDEN AR 71701 870-836-6880 ROBERTS, MD KEVIN LR FAMILY PRACTICE 424 N. UNIVERSITY LITTLE ROCK AR 72205 501-664-4810 
HALL, ODMD ALLISON HALL EYE CARE CENTER 1230 MARKET ST CLARKSVILLE AR 72830 479-705-2022 ROSE, MD JOSEPH CHARLES BARG CLINIC 9600 LILE DR. # 100 LITTLE ROCK AR 72205 501-224-5220 
HOPP, MD PHILIP ARKANSAS PEDIATRICS OF CONWAY 2710 COLLEGE AVE CONWAY AR 72034 501-329-1800 TAYLOR, MD MARTIN A. THE WOMENS CLINIC 500 S UNIVERSITY #414 LITTLE ROCK AR 72205 501-664-4131 
ASHLEY MEDICAL & RESPIRATORY DURABLE MED. EQUIP. & SUPPLIES 1211-B HWY 133 NORTH CROSSETT AR 71635 870-364-1644 WATKINS, MD LARRY S. INTERNAL MED. 500 S. UNIVERSITY # 402 LITTLE ROCK AR 72205 501-661-9740 
PROFESSIONAL PHARMACY SERVICES DURABLE MED. EQUIP. & SUPPLIES 103 S FREEMAN DERMOTT AR 71638 870-538-5503 ENNIS, MD KENNETH COUNSELING CONSULTANTS 98 BLOCK ST. MARION AR 72364 870-739-6818 
VOGLER, MD CAROLYN FAMILY PRACTICE 105 N FREEMAN DERMOTT AR 71638 870-538-3800 YORK, DC THOMAS CRAIG YORK SPINAL CARE 1635 HWY 9B #1 MORRILTON AR 72110 501-354-3232 
WILLIAMSON, MD STEPHEN GENERAL PRACTICE 609 W 13TH STREET DEWITT AR 72042 870-946-1120 CHATMAN, MD IRA ANESTHESIOLOGY 715 S CHURCH ST MTN. HOME AR 72653 870-424-7070 
COKER, MD MATT OZARK ORTHOPAEDIC CLINIC 3317 N WIMBERLY DR FAYETTEVILLE AR 72703 479-521-2752 CHENEY, MD LORI INTERNAL MED. 353 E EIGHTH ST MTN. HOME AR 72653 870-425-3125 
KYZER, CANA LISA GREY FOX ANESTHESIA 3396 N FUTRALL #1 FAYETTEVILLE AR 72703 479-582-1938 CHENEY, MD MAXWELL INTERNAL MED. 353 E EIGHTH ST MTN. HOME AR 72653 870-425-3125 
MCCRACKEN, DDS MICHAEL GENERAL DENTISTRY 891 N MAIN AVE FAYETTEVILLE AR 72701 4 79-444-0202 CLARK, MD JAMES ANESTHESIOLOGY 715 S CHURCH ST MTN. HOME AR 72653 870-424-7070 
STRICKLAND, MD STANLEY OZARK REGIONAL ANESTHESIA 3215 N NORTH HILLS BLVD FAYETTEVILLE AR 72703 4 79-442-3961 COUTTS II , MD WILLIAM ALLERGY & ASTHMA 353 E EIGHTH ST MTN. HOME AR 72653 870-425-3125 
GEORGE, MPT TODD FORDYCE PHYSICAL THERAPY CTR 110 N CLIFTON ST FORDYCE AR 71742 870-352-8837 GALLI, DO WILLIAM PULMONOLOGY 628 HOSPITAL DR #G MTN. HOME AR 72653 870-425-7709 
COSS, MD DAVID CROWLEYS RIDGE FAMILY PRACTICE 904 HOLIDAY DR 11404 FORREST CITY AR 72335 870-630-1683 LINCOLN, MD LANCE INTERNAL MED. 405 BUTTERCUP DR MTN. HOME AR 72653 870-425-3030 
HAWTHORNE, DMD GARY GENERAL DENTISTRY 1803 S GREENWOOD AVE FORT SMITH AR 72901 479-782-2487 NEWTON, MD JAMES ANESTHESIOLOGY 715 S CHURCH ST MTN. HOME AR 72653 870-424-7070 
J & S SOFTGOODS DURABLE MED. EQUIP. & SUPPLIES 7001 ROGERS AVE #601 FORT SMITH AR 72903 4 79-484-4531 WARR IV, MD OTIS CARDIOLOGY, CARDIOVASCULAR 555 W SIXTH ST MTN. HOME AR 72653 870-425-8288 
MEDISAV HOMECARE PHARMACY DURABLE MED. EQUIP. & SUPPLIES 8820 ROGERS AVE FORT SMITH AR 72933 479-452-2210 WILSON, MD MATTHEW RADIOLOGY 555 W SIXTH ST MTN. HOME AR 72653 870-425-6322 
BAILEY, DC ERIC BAILEY HEALTH CENTER 125 MAIN ST S.E. #A GRAVETTE AR 72736 479-787-7555 CHENAULT, MD KATHRYN NEUROLOGY OF ARKANSAS 3500 SPRINGHILL DR #200 NO LITTLE ROCK AR 72117 501-945-4710 
ROBERTSON, MD SARAH HEALTH CENTER FOR WOMEN 520 N PINE ST HARRISON AR 72602 870-365-2176 GROUNDS, DDS MICHAEL GENERAL DENTISTRY 4720 CAMP ROBINSON RD.#B NO LITTLE ROCK AR 72118 501-753-5564 
WOODBURY, MD LINDA DERMATOLOGY 2338 HWY 25B NORTH HEBER SPRINGS AR 72543 501-362-3967 JOLLY, DDS ROBERT L. JR. NLR ORAL & MAXILLOFACIAL SURGERY 3001 JFK BLVD NO LITTLE ROCK AR 72116 501-758-3095 
WALTON, DO ROBERT E SOUTHWEST MED. GROUP 20798 ARCH ST HENSLEY AR 72065 479-471-1941 KNAPPLE, MD WHIT ARKANSAS GASTROENTEROLOGY 3401 SPRINGHILL DR. #400 NO LITTLE ROCK AR 721 17 501-945-3343 
GRIMM, MD BRIAN EMERGENCY MED. 2001 S MAIN ST HOPE AR 71801 870-722-2450 MCCOY, MD JULIA NEUROLOGY OF ARKANSAS 3500 SPRINGHILL DR #200 NO LITTLE ROCK AR 72117 501-945-4710 
DWORKIN, MD LYDIA WALLACE EYE CLINIC 211 MCAULEY CT HOT SPRINGS AR 71913 501-624-0609 PABIAN, DDS JOSEPH GENERAL DENTISTRY 500 W. 26TH ST. NO LITTLE ROCK AR 72114 501-753-3566 
MEDIC ONE AMBULANCE AMBULANCE 3301 SOUTH CARAWAY RD JONESBORO AR 72404 870-972-8484 COLLIER, MD JON RADIOLOGY 9.00 W KINGSHIGHWAY PARAGOULD AR 72450 870-239-7820 
NASSIF, MD MARIAM CARDIOLOGY ASSOC OF NEA 201 E OAK AVE JONESBORO AR 72401 870-935-6729 TULLOS, MD MARK GENERAL SURGERY 1000W KINGSHIGHWAY #13 PARAGOULD AR 72450 870-239-5916 
TURNEY, MD NATHAN NEA CLINIC 2205 W PARKER RD JONESBORO AR 72401 870-933-9250 POTTS, MD JERRY SA ENT CLINIC 1408 W 43RD PINE BLUFF AR 71603 870-535-5719 
ATREIDES, MD SEAN-PAUL LITTLE ROCK EYE CLINIC 9800 LILE DR #400 LITTLE ROCK AR 72205 501-224-5658 HOLT, MD BRENT FAMILY PRACTICE 2901 MEDICAL CTR. DR. POCAHONTAS AR 72455 870-892-4464 
BARBOZA, MD JODI RADIOLOGY ASSOC. 500 S UNIVERSITY #101 LITTLE ROCK AR 72205 501-664-3914 ST. MARY'S ROGERS MEM. HOSPITAL HOSPITAL 1200 W. WALNUT ROGERS AR 72756 4 79-636-0200 
BOZEMAN, MD KALEB AR UROLOGY ASSOC 1300 CENTERVIEW DR . LITTLE ROCK AR 72211 501-219-8900 LOWERY, MD BENJAMIN R. LOWERY EYE CLINIC 105 CENTRAL AVE. SEARCY AR 72143 501-268-7154 
D'ANNA, MD RICHARD AR UROLOGY ASSOC 1300 CENTERVIEW DR LITTLE ROCK AR 72211 501-219-8900 LOWERY, MD ROBERT D. LOWERY EYE CLIN IC 105 CENTRAL AVE. SEARCY AR 72143 501-268-7154 
GARDNER, MD EDWARD AR OTOLARYNGOLOGY CENTER 10201 KANIS RD LITTLE ROCK AR 72205 501-227-5050 WORNOCK, MD JOHN P. FAMILY PRACTICE 205 E RACE ST SEARCY AR 72143 501-279-9000 
GIBSON, PT MITZI ORTHOPEDIC REHAB & SPECIALITY CLN 301 N SHACKLEFORD #B-7 LITTLE ROCK AR 72211 501-975-4040 ROWE, MD CYNTHIA SHERWOOD FAMILY MEDICAL CENTER 1308 E KIEHL AVE SHERWOOD AR 72120 501-835-0703 
HEAMSBERGER Ill , MD HENRY GRAVES AR OTOLARYNGOLOGY CENTER 10201 KANIS RD LITTLE ROCK AR 72205 501-227-5050 GEBHART, DPM ELLEN FAMILY FOOT CLINIC OF NWA 1105 SHIPLEY SPRINGDALE AR 72764 479-756-6334 
HOGAN, MD SCOTT PSYCHIATRIC SERVICES 5208 KAVANAUGH 114 LITTLE ROCK AR 72207 501-614-7712 MILLER, MD AN NE ARTHRITIS ASSOC. OF NWA 601 W. MAPLE #403 SPRINGDALE AR 72764 479-751-5305 
JOHNSON, LCSW MEREDITH PSYCHIATRIC SERVICES 5208 KAVANAUGH 114 LITTLE ROCK AR 72207 501-614-7712 MUELLER, DPM PHUONG QUOC FAMILY FOOT CLINIC OF NWA 1105 SHIPLEY SPRINGDALE AR 72764 4 79-756-6334 
MCGOWAN, MD W BLAKE LR FAMILY PRACTICE 4208 N RODNEY PARHAM LITTLE ROCK AR 72212 501-228-7200 MYERS, MD JEFFERY OPHTHALMOLOGY & OPTOMETRY 830-A EAST ROBINSON SPRINGDALE AR 72764 4 79-756-6500 
ORTHOPEDIC REHAB & SPECIALITY CTR PHYSICAL THERAPY 301 N SHACKLEFORD #B-7 LITTLE ROCK AR 72211 501-975-4040 OWENS, OD KIMBERLY OWENS OPTOMETRY & OPTICAL 1602 E ROBINSON #M SPRINGDALE AR 72764 479-750-9996 
PARK, MD JOSEPHINE LITTLE ROCK CHILDRENS CLINIC 9600 LILE DR #360 LITTLE ROCK AR 72205 501-227-6727 LAIRD, DDS DEAN GENERAL DENTISTRY 1904 S BUERKLE STUTTGART AR 72160 870-673-3330 
STREET, MD DAVID PSYCHIATRIC SERVICES 5208 KAVANAUGH #4 LITTLE ROCK AR 72207 501-614-771 2 SMITH, DDS RICHARD L GENERAL DENTISTRY 1904 S BUERKLE STUTTGART AR 72160 870-673-3330 
THOMAS, MD LYNN PSYCHIATRIC SERVICES 5208 KAVANUAGH #4 LITTLE ROCK AR 72207 501-614-7712 IBARRA, MD SEQUNDO PED. PSYCH & PSYCHOLOGY 2904 ARKANSAS BLVD. TEXARKANA AR 70554 870-773-4655 
TILLMAN, PT ROB ORTHOPEDIC REHAB & SPECIALITY CLN 301 N SHACKLEFORD #B-7 LITTLE ROCK AR 72211 501-975-4040 
FRANKS, OD JUSTIN OPHTHALMOLOGY & OPTOMETRY 220 N PINE ST MAGNOLIA AR 71753 870-234-4444 IN-STATE DELETES 
DWORKIN, MD LYDIA WILHELMINA OPHTHALMOLOGY CLINIC 400 CRESTWOOD DR MENA AR 71953 800-794-5600 HAMBY, MD JEFFREY FAMILY PRACTICE 605 HEATHER LN. ALMA AR 72921 4 79-632-6688 
MORRILTON RESPIRATORY CARE INC DURABLE MED. EQUIP. & SUPPLIES 100 WALMART DR #2 MORRILTON AR 72110 501-354-2700 JACKSON, MD BRIAN ALLERGY & ASTHMA 3 MEDICAL PARK DR #301 BENTON AR 72015 501-778-311 6 
WOODBURY, MD LINDA DERMATOLOGY 1200 HWY 201 NORTH MTN. HOME AR 72653 870-425-0672 HARPER, MD WILLIAM FAMILY PRACTICE 460 W. OAK EL DORADO AR 71730 870-862-2489 
BUNCH.MD LINDA AR.CENTER FOR PHY.MED & REHAB 636 W BROADWAY NO LITTLE ROCK AR 72114 501-374-1153 OWENS, MD J. DOUGLAS FAMILY PRACTICE 209 THOMPSON EL DORADO AR 71730 870-862-0505 
GARLAPATI, MD BUTCHAIAH ARKANSAS PAIN CENTERS 2504 MCCAIN BLVD #209 NO LITTLE ROCK AR 72116 501-771-4370 KNOX, MD DAVID L. NWA NEUROSURGERY CLINIC 1706 JOYCE ST. #2 FAYETTEVILLE AR 72703 4 79-521-0900 
IMAGING SOLUTIONS OF ARKANSAS RADIOLOGY 3500 SPRINGHILL DR 11100 NO LITTLE ROCK AR 72117 501-945-1010 LAWSON, PHO MARK PSYCHOLOGY 1238 SHADY LN FAYETTEVILLE AR 72701 479-283-6104 
MORRIS, MD BISHAWN PEDIATRIC CLINIC 3401 SPRINGHILL DR 11245 NO LITTLE ROCK AR 72117 501-758-1530 OLSEN, MD MARK F. FAMILY PRACTICE 3053 N. COLLEGE AVE. FAYETTEVILLE AR 72701 4 79-521-3339 
HYDE PHARMACY DURABLE MED. EQUIP. & SUPPLIES 1001 W KINGSHIGHWAY PARAGOULD AR 72450 870-239-4036 BMH COUNSELING & TREATMENT PSYCHIATRY 328 KITTLE RD. FORREST CITY AR 72335 870-633-1425 
CHOICE MEDICAL SUPPLY DURABLE MED. EQUIP. & SUPPLIES 271 1 W WALNUT ST #5 ROGERS AR 72756 479-636-6510 TOWLE, OD WALLACE W. ARKANSAS EYE ASSOC. 102 S. 2ND ST. GLENWOOD AR 71943 870-356-2232 
DUKE,DDS TIM SEARCY DENTAL ASSOC 710 MARION ST #302 SEARCY AR 72143 501-268-3666 FOSTER, OD RICHARD H. OPHTHALMOLOGY & OPTOMETRY 2000 JOHN HARDEN JACKSONVILLE AR 72076 501-982-3811 
LALLY, DDS MIKE SEARCY DENTAL ASSOC 710 MARION ST #302 SEARCY AR 72143 501-268-3666 COLUMBIA COUNTY AMBULANCE AMBULANCE 218 S. PINE MAGNOLIA AR 71753 870-234-7371 
LOWERY, MD A.SCOTT LOWERY EYE CLINIC 105 CENTRAL AVE. SEARCY AR 72143 501-268-7154 RANKIN, DDS MICHAEL D. GENERAL DENTISTRY 4720 CAMP ROBINSON RD. #B NO LITTLE ROCK AR 7211 8 501-753-5564 
SEARCY DENTAL ASSOCIATES GENERAL DENTISTRY 710 MARION ST #302 SEARCY AR 72143 501-268-3666 VALENTINE, MD ROBERT G. ARKANSAS PAIN CTRS. 3343 SPRINGHILL DR. 112030. NO LITTLE ROCK AR 72117 501-376-8130 
WILKINS, MD BEN PEDIATRIC & ADOLESCENT MED. 1407 E RACE ST SEARCY AR 72143 501-279-0502 FORBES, MD CRAIG OBSTETRICS & GYNECOLOGY 1000 W. KINGSHIGHWAY #9 PARAGOULD AR 72450 870-335-9600 
WYATT, DDS TODD SEARCY DENTAL ASSOC 710 MARION ST #302 SEARCY AR 72143 501-268-3666 PAPAGEORGE, MD DEAN OBSTETRICS & GYNECOLOGY 700 N. 13TH ST #C ROGERS AR 72756 479-636-4343 
HUNT, PT ZACHARY ORTHOPEDIC REHAB & SPECIALITY CLN 7311 N HILLS BLVD #1 1 SHERWOOD AR 72118 501-975-4040 SMITH, MD RICHARD L. ALLERGY & ASTHMA 301 S. GRAND #106 STUTTGART AR 72160 870-673-3330 
ORTHOPEDIC REHAB & SPECIALITY CTR PHYSICAL THERAPY 731 1 NORTH HILLS BLVD #11 SHERWOOD AR 72118 501-975-4040 
HEATHMAN, DDS MONTGOMERY GENERAL DENTISTRY 1333 ARAPAHO AVE #B SPRINGDALE AR 72764 479-756-6155 OUT-OF-STATE ADDITIONS 
HOLDEN, MD DONNIE HOLDEN INSTITUTE 801 CARLTON/IC SPRINGDALE AR 72762 479-750-1151 DIABETES PROVIDERS INC. DURABLE MED. EQUIP. & SUPPLIES 880 JUPITER PARK DR. UNIT#9 JUPITER FL 33458 800-689-4377 

NEWMAN, MD MAUREEN FAMILY PRACTICE 1100 W 10TH ST #120 ROLLA MO 65401 573-34 1-8293 
IN-STATE UPDATES CRITEZ, MD PETER ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
BAKA, MD JOHN V. BENTON WOMEN'S CLINIC #5 MEDICAL PARK DR. #2 BENTON AR 72015 501-778-1000 DAUS, MD GREG ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
RITZ, DO RALPH C. HIDDEN SPRINGS DIAG. CLINIC 3000 NORTHWEST A STREET BENTONVILLE AR 72712 4 79-273-2030 HARBACH, MD TODD ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
BAKER, MD KAREN F. ARKANSAS PEDIATRICS OF CONWAY 2710 COLLEGE AVE CONWAY AR 72034 501-329-1800 KELSO, MD THOMAS ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
LUCAS, MD REGINALD ALAN ARKANSAS PEDIATRICS OF CONWAY 2710 COLLEGE AVE CONWAY AR 72034 501-329-1800 MAHAFFEY, MD BRIAN ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
MAGEE, MD JAMES ARKANSAS PEDIATRICS OF CONWAY 2710 COLLEGE AVE CONWAY AR 72034 501-329-1800 MAHNKEN.MD ROBERT ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
MCNABB, MD STEVEN D. ARKANSAS PEDIATRICS OF CONWAY 2710 COLLEGE AVE CONWAY AR 72034 501-329-1800 MCMURRAY, MD SCOTT ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
WASHINGTON REG. MED. CTR. HOSPITAL 3215 N. N HILLS BLVD. FAYETTEVILLE AR 72703 479-463-1161 NACHTIGAL, MD MIKE ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
AGEE, MD KIMBERLY M. FAYETTEVILLE DIAGNOSTIC CLINIC 3344 N FUTRALL DR FAYETTEVILLE AR 72703 479-582-7395 SEAGRAVES, MD RICHARD ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
PIROTTA, DPM STEPHENS. ADVANCED FOOT CLIN IC 3196 N COLLEGE AVE 117 FAYETTEVILLE AR 72703 479-444-9955 SHAFFER, MD JAMES ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
KLEINHENZ, MD ROBERT ORTHOPAEDIC ASSOC. 4419 NO. HWY 7 HOT SPGS VLG. AR 71909 501-922-3838 WALZ, MD BRAD ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
MINNICH, MD THOMAS VILLAGE INTERNAL MEDICINE 702 DESOTO BLVD. HOT SPGS VLG. AR 71909 501-922-2217 WYRSCH, MD ROBERT B. ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
OLIVE, MD ROBERT ORTHOPAEDIC ASSOC. 4419 NO. HWY 7 HOT SPGS VLG. AR 71909 501-922-3838 STERLING MEDICAL SERVICES DURABLE MED. EQUIP. & SUPPLIES 2TWOSOME DR MOORESTOWN NJ 08057 800-216-5500 
RUDDER.MD J. KEVIN ORTHOPAEDIC ASSOC. 4419 NO. HWY 7 HOT SPGS VLG. AR 71909 501-922-3838 COCKERELL DERMATOLOGY CONSULTING DERMATOLOGY 2330 BUTLER ST DALLAS TX 75235 214-530-5200 
YOUNG.MD CHRIS ORTHOPAEDIC ASSOC. 4419 NO. HWY 7 HOT SPGS VLG. AR 71909 501-922-3838 FLOURNOY, PHO RICHARD PSYCHOLOGY 104 S VAN BUREN MT PLEASANT TX 75455 903-572-1406 
YOUNG.MD MICHAEL ORTHOPAEDIC ASSOC. 4419 NO. HWY 7 HOT SPGS VLG. AR 71909 501-922-3838 TEXAS HEALTH CARE GROUP HOME HEALTH & HOSPICE 4201 TEXAS BLVD TEXARKANA TX 75503 903-792-8882 
MCMINN, OD JUSTIN MCMINN EYE CARE CLINIC 2650 JOHN HARDIN DR #D JACKSONVILLE AR 72076 501-982-0032 KHALIL, MD MOHAMMAD TEXARKANA INTERNAL MEDICINE ASSOC 1000 PINE ST TEXARKANNA TX 75503 903-255-0245 
CAULI , MD MARIO NEA CLINIC 814 COBB ST JONESBORO AR 72401 870-935-8388 
CAZANO, MD JUAN NES OF ARKANSAS 3024 STADIUM BLVD JONESBORO AR 72401 800-377-8721 OUT-OF-STATE UPDATES 
DIAS, MD DAVID NES OF ARKANSAS 3024 STADIUM BLVD JONESBORO AR 72401 800-377-8721 LOCKHERT, MD DALE A. INTERNAL MED. 105 E. WASHINGTON KENNETT MO 63857 573-888-11 37 
DICKSON, MD SCOTTM. FAMILY PRACTICE 223 E. JACKSON JONESBORO AR 72401 870-972-1054 MOORE, MD MERWIN B. Ill ORTHOPAEDICS SURG. & SPORTS 2210 BARRON RD #123 POPLAR BLUFF MO 63901 573-785-4731 
DIXON, PHO RUSSELL PSYCHOLOGY 2510 E. NETTLETON AVE. JONESBORO AR 72401 870-930-9090 GOODMAN, MD WILLIAM ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
EDWARDS, MD CARL NEA WOMENS CLINIC 505 E. MATTHEWS II 203 JONESBORO AR 72401 870-268-9727 MCQUEARY, MD FREDERICK ORTHOPAEDIC ASSOC. 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
ELIAS, MD SAIDE. NES OF ARKANSAS 3024 STADIUM BLVD JONESBORO AR 72401 800-377-8721 ORTHOPAEDIC ASSOC. ORTHOPAEDICS SURG. & SPORTS 1229 E SEMINOLE SPRINGFIELD MO 65804 800-383-4063 
GREEN, MD TERRIY. DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 BELL, DO DENNIS M. FAMILY PRACTICE 2000 ESTERS RD. 11112 IRVING TX 75061 972-790-5209 
HALLAK, MD AMMAR CARDIOLOGY ASSOCIATES 303 E. MATTHEWS AVE. JONESBORO AR 72401 870-935-6729 SCHMIDT, MD HOWARD GENERAL SURGERY 1920 GALLERIA OAl<S TEXARKANA TX 75503 903-792-6114 
HOUN, MD DAVID H. DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 
JENN INGS, MD RICHARD D. DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 OUT-OF-STATE DELETES 
MONTE, MD MARC ONCOLOGY & HEMATOLOGY 800 S. CHURCH ST. 11100 JONESBORO AR 72401 870-932-5296 CAZANO, MD JUAN FAMILY PRACTICE 304 TEACO RD. KENNETT MO 63857 573-888-2257 
SALES, MD ELIZABETH W. DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 UT BOWLD HOSPITAL HOSPITAL 951 COURT AVE MEMPHIS TN 38103 901-448-4000 
STAINTON, MD JOSEPH C. VISION CARE OF NEA 623 E. MATTHEWS JONESBORO AR 72401 870-932-2211 ROBINSON, MD WILLIAM MEDSELECT 2602 ST. MICHAEL DR. TEXARKANA TX 75503 903-614-6000 
STAINTON, MD ROBERT M., JR DOCTOR'S ANATOMIC PATHOLOGY 411 E. MATTHEWS JONESBORO AR 72401 870-930-3518 YOUNG.MD JOHN P. ORTHOPAEDICS SURG. & SPORTS 2011 MOORES LN. TEXARKANA TX 75503 903-793-0319 
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Executive Committee 
(Continued from page 7) 

$1.25 a person for the municipalities with a less than a 
25 percent cumulative loss experience, to $1.50 a person 
for municipalities with less than a 50 percent cumulative 
loss experience. "Most [municipalities] pay $1.50;' Zim
merman added. The category of cities that had been 
paying $1.50 a person for their 25 percent to 50 percent 
loss experience will pay $2 a person for SO percent to 
100 percent loss experience. The highest category of fees 
will continue to have those municipalities pay $4 a per
son for their cumulative loss of 200 percent or more. 

The unique agreement with NLC renewed. 
The Executive Committee renewed its agreement with 
the National League of Cities that all Municipal League 
members are members of the NLC. The League pays to 
the NLC under the arrangement the dues of all cities 
under 20,000 to encourage small community participa
tion in the activities, services and advocacy efforts of the 
NLC. These affiliate cities receive member discounts, 
copies of Nation's Cities Weekly and eligibility for NLC 
positions requiring NLC membership. The League will 
pay under a separate agreement the NLC dues for the 18 
cities with populations more than 20,000. The agree
ment between the League and the NLC for all League
member cities and towns to participate in the NLC 
membership is unique among all state Leagues in the 
country. 

The Executive Committee in these other actions: 
• Voted ask the state for an increase of 10 percent in 

Arkansas Municipal 
League Codification 

Service 
Having your city 

ordinances codified 
to a single book is 

like carrying a 
miniature city hall 

with you! 

Contact Cathy Moran at 
501-374-3484, ext. 214 

general turnback funds for 2005 for cities and counties, 
which now is about $48 million a year-or about $15.50 
per capita for cities and towns. 

• Heard North Little Rock Mayor Patrick Henry 
Hays praise the League for its vehicle program's coverage 
of the USS Razorback submarine, even from Turkey to 
its present docking in North Little Rock-a trip of 
about 7,000 miles-and its continuing coverage. The 
city plans to add the two barges, the Mary Munns and 
Savannah Lou, which will be part of the North Little 
Rock Maritime Museum. Insurance coverage was lack
ing for the sub otherwise. "This is an example of what 
the League is all about-it's here to make thing happen 
for cities;' Hays said. 

• Voted to create a task force to meet with the 
Arkansas Press Association over amending the Freedom 
of Information Act to allow cities and counties a tempo
rary period to allow executive session discussions (pri
vate, behind closed doors). They would discuss such 
matters as litigation and settlements, selling and pur
chasing property, economic development and labor rela
tions. Fort Smith City Director Gary Campbell offered 
to serve on the task force. Fort Smith has been sued for 
alleged violations of the FOIA for its city administrator 
taking a telephone poll of city directors over the city's 
buying of property. The directors feared publicity would 
prompt an escalation of the affected property's price 
and above the city's means. 

• Set legislative priorities in categories of A and B, 
with A as the higher priority, on the implementation of 
the policies and goals adopted at the 70th Convention 
June 18. The policies and goals will be written into pro
posed legislation as individual bills to be presented to 
the legislature. The 2004-2005 Policies and Goals state
ment was in the August City & Town. 

• Rejected a proposal to endorse permissive legisla
tion allowing regional park districts, which would create 
a new level of government with taxing authority. Zim
merman noted that interlocal agreements between gov
ernments could accomplish many of the powers sought 
in the proposed legislation. 

• Agreed to shorten the annual league convention as 
a result of declining attendance at the final day, which 
included the annual business meeting and the closing 
night new officers' banquet and ball. Instead the pro
gram will conclude with a Friday noon new officers' 
luncheon. 

• Endorsed Osceola Alderman Tommy Baker's bid 
for the National League of Cities Board of Directors. 
Baker was League president 1999-2000. 

• Renewed its agreement with the Grant Book Co., 
of Helena. Kevin Smith of the company said 109 munic
ipalities participate with 129 users, who have access to 

See Executive Committee, page 38 
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r ACE 
(Continued from page 33) 

said. 
"Prescott is a great place to live and work, and we are 

blessed to have so many dedicated volunteers who are 
working to improve life for our residents in every area 
from business development to law enforcement to 
housing," Chadwell said. Projects completed include the 
Prescott-Nevada County Library and several beautifica
tion projects such as a new fountain and downtown 
mural depicting life in Nevada County. 

Diverse expertise at Paragould led 
workforce to health care projects. 
Paragould was recertified as an Arkansas Community of 
Excellence Sept. 7 with the Paragould-Greene County 
Chamber of Commerce. Larry Walther, director of 
ADED, presented the certificate to Paragould Mayor 
Mike Gaskill, Sue McGowan, director and CEO of the 
Paragould-Greene County Chamber of Commerce, and 
Rhonda Davis, former president of the Chamber. 

This is Paragould's first ACE recertification. The city 
was certified in August 1993-the second Arkansas 

community to achieve the recognition. Paragould and 
Greene County leaders "have tackled numerous areas, 
from education to existing business and industry, and 
have developed new programs that will make this 
eastern Arkansas area an even better place to live and 
work;' Huckabee said. 

The leaders formed partnerships and focused on 
such issues as tourism, economic development, 
education, beautification, workforce development, 
agriculture, health care, and fire and police protection. 
McGowan said, "Paragould is a progressive community, 
and the ACE recertification process has helped us 
evaluate current programs and implement innovative 
ones for the future. A diverse committee lent their 
expertise in many areas to make this recertification a 
reality." 

One project involved students from Greene County 
Tech's EAST (Environmental and Spatial Technology) 
Initiative, who created a video that showcased the area's 
assets and will be used to promote the area to visitors 

· and prospective businesses. It can be seen at ADED's 
Web site, www.1-800-ARKANSAS/MyCommunity. Other 
projects include downtown beautification, working to 
improve highway infras,tructure and to attract 
knowledge-based technology jobs to the area. ft 

FLY BY NIGHT 
;:~-,~·. ?~---

"\_ ' :~ , ...... \ ,, 

MOSQUITO FACTS: 
(1) Did you know only the female mosquito bites? Yes and she only bites after mating to get 
protein from blood for egg development. The male mosquito does not have the mouth parts 
necessary to suck blood. 

(2) The mosquito is responsible for killing more people world-wide than any other animal. 
It also spreads heart-worms in dogs and cats. 

For more information on mosquito control contact BOYLE FLYING SERVICE, INC. We pro
vide the best in aerial mosquito abatement and can help your city set up a comprehensive 
mosquito program from ground surveillance to ground spraying. 

We will help you MAXIMIZE your program at a MINIMUM expense to your taxpayers. 

YOU decide the best time and what to spray! There is an old saying, "Never ask a barber if you 
need a haircut!' 

Contact: Boyle Flying Service, Inc. 

SE PTEMBER 2004 

MS. 662-843-8450 
AR. 870-213-5845 
E-mail: flybynight_l @hotmail.com 
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Rogers 
(Continued from page 8) 

town has held onto its roots by renovating many of its 
buildings and recalling the railroad with the antique 
Frisco Caboose that sits in the heart of the Walnut Street 
Historic District, which is home to 23 buildings listed in 
the National Register of Historic Places. 

Another downtown jewel was added 
to Register in 2002. 
The Victory Theater, a 1927 movie theater, was added to 
the National Register in 2002. By 1977, the theater had 
become an indoor flea market. The local community 
theater group approached Main Street Rogers in 1994 to 
find space downtown; the Victory Theater was the per
fect choice. After a sum of $2 million, including a 
$30,560 Model Business Grant from Main Street 
Arkansas, and 10,000 volunteer hours, the curtains went 
up in 2000. 

Business development is a pillar of Main Street 
Rogers. Its Preferred Loan Program offers a total of $4.5 
million in loans from nine participating banks, and the 
Mini-grant Program distributed $13,000 last year. Main 
Street Rogers also helped secure five Main Street 
Arkansas Model Business Grants for large projects and 
developed a debit/gift card program for downtown 
stores in 2003. Main Street also sponsors a variety of 
small business seminars to complement its business con
sulting services. The revitalization effort has also had a 
positive impact on job recruitment. 

' 
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Main Street Rogers works in all areas of revitaliza-

Copy or mark these changes in' your 
2004 Directory, Arkansas Municipal Officials 

Arkadelphia 
Delete-AL Dick Rudolph 

Augusta 
Delete-zip 72736 
Add-zip 72006 
Delete-PC Bobby Bozarth 
Add-PC Charles Allen 

Newport 
Delete-Bl Cloys Cameron 
Add-Bl Jim Baker 

Osceola 
Delete-Fe Eldon Walker 
Add-FC Phillip Fleming 

Delete-AL Jim Moore Paris 
Add-AL Robert Moore Delete-Fe Edward Boy 
Add-UTIL Ronnie Stracner Add-FC John Paul Wells 

Delete-AL John Paul Wells 
Johnson Add-ALLance Jarrard 
Delete-AL Don Mccanless 
Add-AL Melissa Tomlinson 
Delete-AL Paul Kuehn 
Add- AL Buddy Curry 

tion, including image building, business assistance pro
grams, design guidelines, and heritage tourism. 

Main Street Rogers says city government offers con
tributions, in-kind office space, and utility donations. 
The city involves Main Street Rogers when projects are 
being considered in the downtown area. 

Downtown Rogers is an exceptional 
accomplishment. 
The city Planning Department and Parks and Recreation 
provide technical assistance, manpower, and equipment 
that are critical for success. Main Street Rogers and the 
Parks and Recreation Department successfully applied 
for an ISTEA grant for the Frisco Park and Trail redevel
opment, including a bike and pedestrian trail. The park 
pavilion is a community destination on summer nights 
for concerts and a farmers' market. 

The Great American Main Street Awards recognize 
exceptional accomplishments in revitalizing America's 
historic and traditional downtowns and neighborhood 
commercial districts. Five equal awards recognizing 
overall achievement in historic preservation-based com
mercial district revitalization are given each year. The 
award has been given to 50 cities in the nation since it 
was initiated in 1995. 

The other 2004 Great American Main Street Award 
winners are: Burlington, Iowa; Encinitas, Calif.; Paso 
Robles, Calif.; and Westfield, N.J. Winners each receives 
$2,500 to further its revitalization efforts, a bronze 
plaque commemorating its award, road signs and a cer
tificate. 
Sources for this article are Main Street Arkansas and the Nation
al Trust for Historic Preservation. ft 
Executive Committee 
(Continued from page 36) 

an on-line version of grants, grants writing and e-mal 
alerts of new grants. 

• Heard about a proposed new Arkansas Highway 
and Transportation Department bond issue that 
excludes the traditional 70-15-15 highway distribution 
formula of the pay-as-you-go financing method. League 
policy opposed highway projects not funded through 
the 70-15-15 formula for state, counties and cities distri
bution. 

• Continued to support the Anti-Little Task Force, 
which includes a proposal that would add $5 million for 
a prisoner litter pick-up program. The money would go 
to the Department of Environmental Quality to reim
burse cities and counties for prisoners' picking up little. 
Funding sources are being discussed. 

• Adopted a calendar of future meetings. Excerpts 
from the calendar on page 23. 0, 
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Energy code for state starts Oct. 1 
Effective Oct. l, 2004, Arkansas adopts the 2004 
Arkansas Energy Code for New Building Construction. 
These rules and regulations are minimum energy effi
ciency standards for the design of new buildings and 
structures or portions and additions to existing build
ings that provide facilities or shelter for public assembly, 
education, business, mercantile, institutional, storage 
and residential occupancies. 

To help homebuilders meet the energy efficiency 
requirements of the code, the Arkansas Energy Office 
created a new Simplified Energy Code Compliance tool 
for each of the four climate zones in Arkansas. Licensed 
homebuilders in Arkansas will receive copies of the Sim
plified Energy Code Compliance tool based on the cli
mate zone for their business address. 

Cities may adopt, not revise code. They also affect portions of factory and industrial 
occupancies designed primarily for human occupancy 
by regulating their exterior envelopes and the selection 
of their heating, ventilation and air conditioning 
(HVAC), service water heating, electrical distribution 
and illuminating systems and equipment for effective 
use of energy. 

Any county or municipality may elect to adopt the 2004 
Arkansas Energy Code for new construction and renova -
tion of existing structures. However, the local municipali
ty may not modify the energy conservation standards in 
the Code or promulgate or adopt rules or regulations that 
are less stringent than the 2004 Arkansas Energy Code. 

Code and compliance means on Web site. 
The Energy Code includes the Arkansas Supplements 
and Amendments to the 2003 International Energy 
Conservation Code, and is available at 
www.1800arkansas.com/ energy! energycode. Compliance 
tools for both residential and commercials buildings also 
are available at the site. 

For commercial structures, the 2003 International 
Energy Conservation Code includes both the prescriptive 
requirements in Chapter 8 of the IECC and also a direct 
reference to the American Society of Heating, Refrigerat
ing, and Air Conditioning Engineers (ASHRAE) ANSI I 
ASHRAE !IESNA Standard 90.1-2001-Energy Standard 
for Buildings Except Low-Rise Residential Building in 
Chapter 7 of the IECC. 
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CAT® IS A POVVERFUL CHOICE FOR 
ALL OF YOUR POVVER SVSTEIVIS NEEDS. 
Most people think of Caterpillar® as a manufacturer 

of large mac hines that move earth. Many have now 
realized that Caterpillar makes eng ine systems that 
power the earth, as well. 

Whether you nee d reli ab le prime power where none 
is ava ilable - such as job sites or quarries - or critical 
backup power for offices or waste water treatment 

pl ants, we sta nd ready to help. And, with decades of 
experience behind us, Caterpillar and your Cat dealer 
ca n suppo rt you after in sta llation like no one else. 

Today, we have the systems expertise to offer you 
the complete package ... diese l and natural gas fired 
generators, switchgea r, Automatic Transfe r Switches 
and more. Contact us today for powerful so luti ons. 

Riggs mJ 

©2003 Caterpilla r Inc . 

J.A. Riggs Tractor Co. 
www.jariggs.com 

Little Rock, AR 
501-570-3500 
$00-759-3150 

S pec e quipme nt vvith ease a t vvwvv.G ovB idSpec.com 
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Arkansas Municipal League 
Municipal Legal Defense Program 

and 

a'TEST CONSULTANTS INC. 

N E W S l E Ti T E R 
SEPTEMBER 2004 

Too busy to do 
random testing 

It never fails that the end of the quarter for ran
dom testing arrives and employees are not tested and 
no justifiable reason is given for non-compliance. 
Even though a'TEST sends numerous requests for 
updated lists, many employees are not tested. 

Managing a random testing program is difficult. 
That's why many employers choose to use a third 
party administrator to assist with the task. Some 
employers do not follow through with what is required 
of them by sending the employee in to test. What 
happens then? A'TEST documents in the employer's 
file all that a'TEST has done to assist completing the 
random program, but the final failure for the incom
plete testing becomes the employer's problem. 

From a Department of Transportation (DOT) 
standpoint, that can become very costly for an 
employer. There are justifiable reasons why a person 
is not tested-off on disability, vacation, medical 
appointments, etc.-and with documentation, these 
are reasonable excuses. 

Employers in a consortium who fail to complete 
the employee random testing hurt their businesses 
and all the other businesses or employers in the 
testing pool. A'TEST monitors such actions and may 
ask an employer to withdraw from the consortia. 
DOT will penalize no one except employers who 
do not comply with random testing. Sherry Reznick 
of a'TEST can help an employer remain in random 
testing compliance. 

Conway office update 
The a'TEST Conway office is up and running. Clients 
use the facility daily and growth is evident. If you 
need more information about the office, feel free to 
call 1-501-932-3161 or drop by at 2215 E. Oak Street, 
Suite 2, Olympia Plaza, Conway, AR 72032. 

40 

New driver education 
requirement issued by DOT 
As of July 20 (or Oct. 18, 2004, for existing drivers, as 
noted below), entry level drivers must have a certifi
cate or diploma showing they have completed train
ing in the following areas before driving a CMV (com
mercial motor vehicle): 

1) Driver Qualification-The federal rules on med
ical certification, general qualifications, medical 
examination procedures, re$ponsibilities, and various 
offenses which may lead to disqualifications or loss of 
driving privileges (Part 391, Subparts B & E) 

2) Driver Wellness-Basic health maintenance 
(diet, exercise topics) and the importance of avoiding 
excessive alcohol use 

3) Hours of Service-Fatigue countermeasures as 
a means of avoiding crashes, limitations of driving 
hours, off-duty requirements, driver log preparation 
and exceptions (Part 395) 

4) Whistleblower Protection-The right of an 
employee to question the safety practices of an 
employer without the risk of losing a job or being sub
ject to reprisals simply for stating a safety concern 
(29CFR Part 1978) 

The certificate or diploma and training can be 
provided by the employer or other training provider. It 
must contain specific information contained in Sec
tion 380.513. Verification of the training must be 
placed in the driver's personnel or driver qualification 
file, and must be kept until one year after the driver 
leaves the company. 

The FMCSA anticipates that an employer will 
spend an average of 10 hours training the entry-level 
driver in the four topics. The suggested time for each 
topic includes: 5.5 hours on driver qualification and 
hours of service, 4 hours on driver wellness and 30 
minutes on whistleblower protections. The rules do 
not require any follow-up training. 

If the driver began driving a COL-required vehicle in 
interstate commerce before 7-20-03 training is not 
required. If it was between 7-20-03 and 7-20-04 training 
is required and must be completed by Oct. 18, 2004. 

CITY & TOWN 

Quest Diagnostics 2003 Drug Testing Index released 
The semi-annual Drug Testing Index for 2003 was 
released on July 28, 2004 with noted increases of 
positive drug tests for amphetamines and opiates. 
The overall increased use of amphetamine among the 
general U.S. workforce was linked to rising workplace 
drug use. 

The positivity rate is the number of positive test 
results compared to the total number of drug tests 
performed by Quest Diagnostics. The overall rate 
increased from 4.4 percent a year earlier to 4.5 percent 
in 2003. Quest performed more than 7.1 million drug 
tests in 2003. The Index is released every six months 
as a service for the government, media and industry. 

The positivity rates among three major testing 
populations examined are federally mandated and 
safety-sensitive workers, the general workforce and 
the combined U.S. workforce. The federally mandated 
and safety sensitive workers include employees for 
whom routine drug testing is mandated by the U.S. 
Department of Transportation (DOT) and the Nuclear 
Regulatory Commission. 

Among the U.S. workforce in 2002, the ampheta
mine positive rate was 0.34 percent and in 2003 the 
rate reached 0.49 percent. Growth in amphetamine 
use represents the largest single-year surge in 
amphetamines five years. Data suggest that greater 
use of methamphetamine (meth) among a large group 
of general U.S. workforce employees during 2003 may 
have caused the increase. For this group of workers, 
the incidence of positive drug tests attributed to 
methamphetamine increased by more than 68 percent 
in 2003 from 2002, reaching 0.32 percent of all positive 
drug tests. Meth positivity in 2002 was 0.19 percent. 

Methamphetamine, a type of amphetamine, is a 
synthetic psycho-stimulant drug generally produced 

Sister Cities 
(Continued from page 22) 

The possibilities are endless and are limited only by 
imagination, so allow your mind to expand. Forget 
about the size of your city and consider that any 
resources your cities have for their own residents might 
be of interest to foreign cities a well. With an outlook 
like that, success is assured. 

In my next column, I will talk about success stories 
of some Arkansas corporations and why you should 
consider international business as a possibility for your 
city. 

To discuss what possibilities may exist for your com
munity, contact: Sherman Banks, president, Sister Cities 
International, 501-376-0480, Fax: 501 -372-6564, e-mail, 
sbanks@aristotle.net; or P.O. Box 165920, Little Rock, AR 
72216. 
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clandestinely. Meth production is increasing in the 
United States and in the foreign sources, according to 
the National Drug Intelligence Center's National Drug 
Threat Assessment for 2003. 

Meth use will increase over the next year because 
of its increased availability in the eastern United 
States, more meth laboratories, rising drug purity lev
els, and an apparent increase in ice methampheta
mine, a highly pure and addictive meth. Ampheta
mines are used to increase alertness, relieve fatigue, 
and to feel stronger and more decisive. In high doses, 
they may cause rapid or irregular heartbeat, loss of 
coordination or collapse. Misuse may include exces
sive activity, talkativeness, irritability, argumentative
ness or nervousness. 

Additionally, the positive drug tests attributed to 
opiates also grew noticeably in 2003, climbing by 
more than 25 percent from 2002 among general U.S. 
workforce employees. During 2003, opiate positivity 
was 0.34 percent of all drug tests that look for opiates; 
in 2002, opiate positivity was 0.27 percent- marking 
the single largest opiate-use change since 1999. 

The 2003 upturn in opiate positivity was driven by 
the growing use of morphine, a type of opiate, among 
a large number of general U.S. workforce employees 
during the year. The positive tests attributed to mor
phine use increased by more than 80 percent in 2003 
from 2002, reaching 0.18 percent of drug tests that 
look for opiates. During 2002 morphine positivity was 
0.10 percent. 

Opiates, used medically to relieve pain, have high 
potential for dependency and abuse. Commonly used 
opiates include codeine cough medicines. Among fed
erally mandated and safety-sensitive workers, amphet
amine use in 2003 remained relatively unchanged. 

Fairs & Festiva:I 
Oct. 7-9, HELENA, 19th King Biscuit Blues Festi

val, 870-338-8798, kbbf@ipa.net, 
www.kingbiscuitfest.org 

Oct. 8-9, POTTSVILLE, 7th Butterfield Days, 
4 79-967-1194, pscar@cswnet.com; FAIRFIELD 

~ 

BAY, 30th Oktoberfest, 501-884-3324, direc
tor@ffbchamber.org,www.ffbchamber.org; ADONA, 12th Adona Fest, 
501-662-4508, bandd@tcworks.net, 
www.adonach@perryco.net; YELLVILLE, 59th Turkey Trot Festival, 
870-449-4676, chamber@yellville.com, www.yellville.com 

Oct. 8-10, FAYETTEVILLE, 24th Autumnfest, 479-225-1956, 
fayettevilleautumnfest@yahoo.com; HEBER SPRINGS, 39th Ozark 
Frontier Trail Fest, 501-362-7023, lizblank@arkansas.net 

Oct. 9, DEQUEEN, 17th Hoo Rah Days Festival, 870--642-6642, 
nomna@hotmail.com; ALTUS, Altus Autumn Fest, 479-468-4684, 
vpost@ipa.net, www.altusarkansas.com; CABOT, 26th Cabotfest, 
501-843-2136, maryjane@cabotarkansas.us, www.cabotarkansas.us 

Oct. 14-16, HAZEN, 28th Grand Prairie Rice Festival, 870-255-3042, 
fmhazen@hotmail.com 

Oct. 16, SHERWOOD, 28th Sherwood Fall Festival, 501-835-8909, 
Cherylf@ci.sherwood.ar.us 

Oct. 16-17, HARDY, 22nd Fall Arts & Crafts Festival, 870-856-3571, 
mat.nstreethardy@centurytel.net, www.oldhardytown.net 

Oct. 23 , CORNING, Harvest Festival, 870-857-3429 
Oct. 23-24, FORT SMITH , Frontier Festival , 479-783-8888 
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Sales and Use Tax Year-to-Date 2004 
Month Municipal Tax County Tax Total Tax 

January $26,978,046 $28,457,648 $55,435,694 
February $32,267,837 $34,147,963 $66,415,800 

March $26,352,340 $28,045,685 $54,398,025 
April $27,459,289 $29,308,888 $56,768,177 
May $32,066,546 $29,575,015 $61,641,561 

June $27,906,179 $29,189,789 $57,095,968 
July $28,506,779 $30,449,759 $58,956,538 

August $29,789,808 $31,377,651 $61,167,459 
Total $231,326,824 $240,552,398 $471,879,222 

Averages $28,915,853 $30,069,050 $58,984,903 

Interest 
$46,028 
$45,206 
$47,234 
$47,318 
$48,936 
$50,593 
$53,001 
$85,103 

$423,419 
$52,927 

2004 Elections 
POINSETT CO., Aug. 31. 
For: 535 Against: 1,060 
Defeated. 1 ¢ 

ARKADELPHIA, May 25. 
Defeated. 
FULTON CO., Apr. 13. 
Passed. 
MAUMELLE, Feb. 10. 
Passed. 
ELKINS, Feb. 10 
Defeated. 
ELM SPRINGS, Feb 10. 
Passed. 
CHARLESTON, Jan. 20. 
Passed. 

CITY & TOWN 

August 2004 Municipal Levy Receipts August 2004 Municipal/County Levy Receipts 
Alexander ................ 6,498.13 Lepanto .................. 8,420.61 Gassville ..... 18,038.35 Hickory Ridge . . .. 2,883.33 Lee County .............. 23,030.03 Atkins ..... 31,625.44 
Alma ...... 110,081.24 Leslie. . 3,078.87 Norfork ................ 5,117.56 Parkin ................ 12,028.90 Marianna .............. 18,748.99 Dover. ................ 14,603.96 
Altheimer. . . ..... 3,540.38 Lewisville.. . ........ 5,737.81 Lakeview. . ..... 8,067.56 Wynne ................ 64,687.26 Aubrey . . ... 799. 75 Hector . . .... 5,560.28 
Altus .................... 6,842.32 Lincoln. . ...... 16,766.78 Big Flat ................ 1,099.64 Dallas County . . . 56,307.84 Haynes. 774.42 London ..... 10,164.53 
Amity.. . 10,387.17 Little Rock ......... 1,690,364.05 Salesville ............... 4,620.61 Desha County ........... 137,120.81 LaGrange. . ...... 441.49 Pottsville ..... 13,966.62 
Arkadelphia ............. 253,724.97 Lonoke ....... 79,435.23 Briarcliff ................ 2,537.65 McGehee .............. 32,651.22 Moro .................... 872.14 Prairie County ..... 25,102.13 
Ash Flat.. . 67,149.36 Lowell ................. 186,037.81 Benton County ........... 798,698.48 Arkansas Cily.. . . 4,208.22 Rondo.. . .......... 857.66 Hazen ................. 9,121.46 
Ashdown ................ 80,318.17 Luxora. . ........ 1,963.49 Siloam Springs ......... 142,930.26 Dumas. . . .. 37,423.87 Lincoln County ........... 34,327.21 Biscoe .......... . ...... 2,652.30 
Atkins . . ... 9,548.79 Madison. . . . . ........ 2,055.10 Rogers ............... 511,836.13 Mitchellville ............. 3,550.91 Star City.. . . 8,321.65 Des Arc ............... 10,770.79 
Augusta. . ...... 18,876.73 Magazine. . . 2,620.88 Bentonville ............ 260,076.93 Reed .................. 1,964.79 Gould. . ........... 4,394.88 DeValls Bluff . 4,362.92 

Bethel Heights . . ....... 9,411.81 
Decatur ............... 17,320.89 

Watson . . .. 2,057.67 
Tillar .................... 235. 76 

Grady. . ...... 1,761.32 
Little River County ........ 143,860.69 

Ulm ................... 1,142.29 
Pulaski County.. . . 752,830.26 

Avoca . . 6,953.51 
Bald Knob . . ..... 44,174.78 

Magnolia ............... 160,006.21 
Malvern. . . 212,322.20 

Gentry . . ... 28,538.60 
Gravette. . ..... 23,859.06 

Drew Counly ............ 232,991.45 
Monticello . . 78,099.32 

Ashdown . . .... 33,533.13 
Ogden . . . 1,500.96 

North Little Rock ....... 849,578.74 
Alexander.. . 2,446.13 

Barling. . 14,743.35 
Beardon. . ....... 7,254.16 

Mammoth Spring ........... 8,541.31 
Manila.. . ... 14,563.63 

Beebe . . ...... 49,400.16 Mansfield ................ 18,356.91 Lowell . . . . . 66,080.37 Jerome .................. 392.80 Wilton . . ............ 3,079.08 Cammack Village ........ 11,682.36 
Benton ................. 503,371.43 Marianna .............. 64,643.15 Centerton .............. 28,288.14 Tillar ................. 1,767.61 Winthrop . .. ........ 1,304.57 Jacksonville .......... 420,564.88 
Bentonville ............. 935,387.94 Marion. . . ...... 107,208.28 · Pea Ridge ............. 30,924.50 Wilmar ................. 4,875.87 Foreman . . ........... 7,890.56 Little Rock .......... 2,574,518.94 

Cave Springs ........... 14,539.53 
Sulphur Springs. . .. 8,844.99 
Avoca .................. 5,575.90 

Winchester. . . . . . .... 1,630.98 
Faulkner County. . . . 445,436.36 

Damascus. . . . 622.24 

Logan County . . ........ 73,237.10 
Blue Mountain. . .... 776.12 
Caulksville .............. 1,369.96 

Maumelle ............. 148,412.34 
Sherwood . . . 302,405.78 
Wrightsville ............ 19,231.60 

Berryville ............... 149,666.50 
Bethel Heights ............ 56,644.46 
Black Rock ............... 2,442.74 

Marked Tree ............. 21,537.43 
Marshall . 12,202.28 
Maumelle ............... 81,454.07 

Bluo Mountain ... 96.40 Mayflower ....... . ....... 16,602.74 Gartield ................ 6,459.08 Enola . . ..... 991.37 Magazine. . . .. 5,379.89 Randolph County ......... 103,835.06 
Blyttieville .............. 242,433.81 McCrory. . . 16,146.85 Gateway . 1,529.09 Mount Vernon. . .... 759.35 Morrison Bluff.. . 435.10 Biggers . . ............ 2,513.09 
Bonanza ................. 1,094.19 McGehee ... ............. 83,188.41 Highlill ................. 4,995.90 Wooster. . .. 2,721.00 Paris ................. 21,795.92 Maynard ............... 2,697.15 
Booneville ....... 80,825.65 Melbourne. . .......... 23,555.87 Little Flock ............. 34,074.95 Holland . . ........ 3,042.66 Ratclitf. 1,123.02 O'Kean. . . .......... 1,422.91 

Springdale. . ......... 26,508.60 
Springtown ............. 1,502.73 
Elm Springs .............. 171.36 

Boone County ........... 202,524.31 
Alpena ................. 3,066.94 
Bellefonte .............. 4,259.63 
Bergman ............... 4,334.18 
Everton ................ 1,810.33 
Lead Hill ............... 3,056.29 
Omaha ................. 1,757.10 
South Lead Hill. . ........ 937.12 
Valley Springs ........... 1,778.40 
Zinc .................... 809.33 
Harrison .............. 129,407.69 
Diamond City ............ 7,773.83 

Bradley County ........... 95,298.83 
Banks. . . . .............. 639.98 

Franklin County. . .... 114,623.13 
Branch......... . ..... 2,206.97 
Wiederkehr Village ......... 284.36 
Altus . . .... 5,050.68 
Charleston . . .. 18,329.56 
Denning.. . . 2,503.70 
Ozark.... . ...... 21,791.47 

Fulton County . . ..... 53,374.03 
Mammotll Spring ........ 4,535.15 
Salem . . .... 6,290.69 
Viola . . . . . . . . . . .. 1,506.45 
Horseshoe Bend ........... 27 .68 
Cherokee Village ......... 3,198.72 
Ash Flat. . ......... 7.91 
Hardy . . ...... 106. 76 

Garland County . . . 580,639.13 
Lonsdale. . . ... 789.63 

Scranton ............... 1,305.29 
Subiaco ................ 2,581.16 
Booneville ............. 24,206.58 

Lonoke County ........... 170,499.52 
Allport.. . .............. 901.59 
Austin ................. 4,294.97 
Carlisle ...... 16,356.37 
Coy. . ....... 823.50 
England.. . 21,410.94 
Humnoke. . .1,987.75 
Keo . . . . ...... 1,668.29 
Lonoke ................ 30,433.92 
Ward. . ........ 18,315.72 
Cabot. ....... ........ 108,339.64 

Madison County .......... 133,460.57 
Huntsville ............... 9,792.62 
Hindsville . . ... 380.35 

Pocahontas . . ..... 46, 141.84 
Ravenden Springs .......... 969.85 
Reyno . . ..... 3,426.30 

Scott County ............. 27,856.99 
Waldron ............... 22,285.59 
Mansfield.. . .... 5,571.40 

Searcy County ............ 32,350.55 
Gilbert ................... 170.73 
Les lie. . . ..... 2,493.68 
Marshall.. . 6,792.94 
Pindall. .................. 491.49 
St.Joe .................. 439.76 

Sebastian County ......... 624,662.93 
Fort Smith.. . .. 1,082,952.79 
Huntington ............. 9,282.30 
Mansfield .. ............. 9,525.15 
Barling. . . .......... 56,341.39 

Bradley ........ 4,915.41 
Branch. . ....... 2,986.38 
Brinkley. . . 1 t 2,527.87 
Bryant ................. 342,628.58 
Bull Shoals ...... . ....... 11,241.10 
Cabot........ . ....... 414,317.99 
Caddo Valley. . ..... 29,465.41 
Calico Rock .... 17,283.02 
Camden ................ 255,708.75 
Carlisle ................. 26,199.13 
Cave Springs . . ..... 4,839.13 
Centerton.. 27,694.08 
Charleston ............... 18,616.60 
Cherry Valley . . .......... 3,728.00 
Chidester. . . . 2,242.65 
Clarendon , 30,153.57 
Clarksville .............. 123,522.33 

Mena.. .106,206.13 
Menifee .................. 3,952.00 
Mineral Springs ............ 6,704.94 
Monticello . . 132,315.43 
Moro .................... 3,428.56 
Morrilton ............... 113,410.95 
Mount Ida . . .. 14,768.46 
Mountain Home .......... 278,742.31 
Mountain View ............ 64,942.49 
Mountainburg . . ......... 6,866.26 
Mulberry. . .... 17,654.25 
Murtreesboro ............. 22,054.77 
Nashville ................ 99,028.60 
Newport. . . ............ 127,090.81 
Nortork ........... : ...... 2,670.36 
North Little Rock .... 1,247,509.38 
Oak Grove .................. 548.76 

Hermitage ....... ....... 4,101.23 
Warren ................ 34,356.43 

Calhoun County . . . 36,894.36 
Hampton ............... 9,469.47 
Harrell ................. 1,757.16 
Thornton ............... 3,100.52 
Tinsman . . . . . ...... 449.78 

Mountain Pine .......... 5,166.05 
Fountain Lake ........... 2,736.94 

Grant County. . . 85,538.63 
Greene County ....... ... . 273,728.66 

Delaplaine .............. 1,100.72 
Lafe. . . ... 3,336.83 
Marmaduke . . .. 10,036.50 

St. Paul ......... ......... 826.61 
Marion County ............ 58,716.71 

Bull Shoals.. . . 11,045.28 
Flippin . . ....... 7,494.22 
Pyatt .................. 1,397.23 
Summit . . .......... 3,236.27 
Yellville ................. 7,245.70 

Greenwood ..... 95,953.06 
Bonanza .... ............ 6,934.74 
Central City ...... 7,164.10 
Hackett . . ...... 9,363.25 
Hartford . . .... 10,415.60 
Lavaca. . .... 24,622.38 
Midland..... . .. 3,413.40 

Clinton. . ...... 71,221.40 
Conway. . ......... 1,283,141.82 
Corning. . .......... 98,418.23 
Cotter . . . . . .. 10,845.06 
Cotton Plant .............. 1,583.75 
Cove ........ 2,922.61 
Crossett.. . .. 273,636.56 

Ola. . . ..... 7,571.46 
Oppelo. . ...... 1,968.38 
Osceola. . 74,356.64 
Oxford.. . ... . . 889.15 
Ozark. . ....... 55,447.45 
Palestine . . ...... 5,375.21 
Paragould ..... 282,112.70 

Carroll County ...... , ... 139,207.10 
Beaver . . . . . . ... 525.98 

Oak Grove Heights. . . . 6,300.98 
Paragould .......... .. t 90,823.53 

MIiier County. . 287,461.86 
Garland ................ 5,692.31 

Sevier County . . 135,468.38 
DeQueen .............. 39,467.61 

Danville ................. 34,532.88 
Dardanelle. . ...... 97,013.51 

Paris . . . ....... 18,405.92 
Patmos. . .136.34 

Blue Eye ................. 199.32 
Alpena . . ............. 459.54 

Chicot County ........... 105,992.10 
Lake Village. . t 5,865.94 
Eudora.. . ......... 15,843.46 

Hempstead County . . . 234,677.33 
Hope . . . 85, 123.63 
Blevins ..... ............ 2,926.73 
Emmet ...... 208.48 
Fulton .... 1,964.51 

Fouke. . . . . . . . .... 5,692.31 
Texarkana . . . ....... 128,077.06 

Mississippi County ....... 491,192.99 
Osceola ......... 69,674.71 
Keiser ................. 6,343.34 

Ben Lomond ...... ...... .. 862.61 
Gillham . . . 1,287.06 
Horatio ................. 6,825.53 
Lockesburg ............. 4,867.56 

Sharp County.. . 86,665.92 

DeQueen . . ........... 80,591.03 
DeValls Blutt . . ..... 3,293.64 
DeWitt. . .... 75,571.44 
Decatur. . .... 12,950.59 
Dermott. , . . .... 35,543.37 

Pea Ridge ........ 16,026.33 
Perla ...... . 2,430.81 
Perryville. . ..... 12,725.06 
Piggott... . 27,198.42 
Pine Bluff. . .... 571,505.62 

Des Arc. . .... 14,665.58 Pineville .................. 1,308.79 Dermott. . . 20,980.36 McCaskill ....... 673.55 Bassett. .1,318.91 Hardy. . . . 5, 173.02 
Clark County ............ 73,644.11 

Caddo Valley ............ 4,823.93 
Arkadelphia ............ 93,496.75 

Oakhaven . . ............ 433.00 
Ozan. . .......... 649.49 
Patmos . . ...... 489.12 

Birdsong. . ............ 314.03 
Blytheville ..... 143,447.48 
Burdette. . ... 1,012.74 

Ash Flat ................ 6,937.69 
Cave City ............. 13,405.74 
Evening Shade. . . 3,308.74 

Diamond City.. . t,615.66 
Dierks. . ............ 15,754.04 
Dover.. . ............ 14,460.75 

Plalnview. . ...... 2,047.46 
Plumerville ................ 5,087.49 
Pocahontas . . 74,597.99 

Dumas ................. 176,700.40 Portia.... .1,936.18 Gurdon.. . ........ 19,501.34 Perrytown ............. . 2,044.70 Dell ....... 1,970.52 Sidney ................. 1,956.78 
Amity. . ...... 6,529.01 
Gum Springs. . .. 1,662.24 

Washington ............. 1,186.73 
McNab .................. 601.38 

Dyess. . . . ... 4,043.10 
Gosnell. . . ... 31,151.47 

Williford . . . . . . . . . . ... 448.28 
Horseshoe Bend . . . 35.58 

Dyer ................ ...... 727.48 
Earle .................. 19,788.98 

Pottsville ................. 7,134.64 
Prairie Grove . 36,401.57 

East Camden. . ..... 2,890.83 Prescott. . . .... 85,189.61 Okolona ................ 1,370.92 Hot Spring County . . . .. t 39,042.28 Joiner . . ...... 4,239.36 Cherokee Village ........ 27,316.69 
El Dorado. . .... 82,509.20 Quitman. . . . 7,322.51 Whelen Springs ............ 719.73 Malvern. . .. 65,677.06 Leachville ... 15,552.18 Highland ............... 7,015.97 
Elkins. . .... 11,890.51 Ravenden ... 2,456.11 Clay County. . ........... 47,382.45 Perla .................... 837.25 Luxora. . . 10,339.34 St. Francis County. .140,991.47 
Elm Springs. . . ... 3,179.22 Rector . . .... 11,401.50 Datto. . . . . . ... 291.82 Rockport . . . ... 5,766.13 Manila. . . .. 23,983.80 Hughes . 27,943.85 
England ................. 14,796.52 Redtletd. . ........ 9,731.55 Greenway ................ 734.05 Donaldson . . . .. 2,373.43 Marie.. . . 847.87 Forrest City.. . 221,126.11 
Etowah . ................... 627.17 Rison . . ...... 6,554.23 Knobel ................. 1,077.01 Friendship . . 1,499.77 Victoria . . ........... 463.19 Wheatley . . ..... 5,567.82 
Eudora. . . ... 28,488.54 Rockport ... 4,496.07 McDougal . . .... 586.64 Midway ...... .. ........ 2,489.92 WIison . . ... 7,371.77 Palestine .............. 11,090.73 
Eureka Springs.. . . 212,351.17 Roe. . ............ 312.46 Nimmons . . . . . . . .... 300.84 Magnet Cove . . . . . 3,298.05 Etowah ................ 2,873.35 Madison. . ..... 14,772.68 
Falrtletd Bay .............. 22,653.92 Rogers. . ...... 1,475,732.16 Peach Orchard . . . ... 586.64 Howard County . . . 206,340.26 Montgomery County ....... 77,056.97 Caldwell. . . 6,959.77 
Farmington .............. 20,400.03 Rose Bud. . ...... 6,282.70 Pollard ........ 722.02 Nashville .............. 58,083.43 Black Springs ............. 524.38 Colt ................... 5,507.94 
Fayetteville. . ..... 19.48 Russellville ............. 752,813.34 Success ................. 541.51 Dierks . . . . . . . . . .. 14,645.88 Norman ................ 1,945.74 Widener. . . 5,014.02 
Fayetteville. . . 2,119,856.59 Salem .................. 14,986.30 St. Francis ............... 752.10 Mineral Springs. . .. 15,050.73 Oden. . ............. 1,011.97 Stone County ............. 64,699.99 
Flippin .................. 24,330.15 Searcy . . ............... 208,118.71 Cleburne County ........ . 293,876.79 Tollette ................. 3,857.94 Mount Ida ...... 4,512.47 Mountain View .......... 21,994.94 
Fordyce . . . . 90,010.20 Shannon HIiis .............. 5,698.51 Concord. . . . . . ... 2,234.80 Independence County . . . 297,778.13 Nevada County ..... 22,625.69 Atty Six ................ t ,246.58 
Foreman . . . , .... 7,080.57 Sheridan ............... 122,262.50 Greers Ferry ........ . .... 8,150.46 Batesville. . . .......... 92,677.73 Prescott. . ............ 16,851.55 Union County ........... 829,356.77 
Forrest City ....... 153,023.49 Sherrill. . . 1,602.04 Heber Springs ...... .... 56,369.66 Cave City ................ 608.37 Bluff City. . ....... 722.34 Callon ................ 10,479.83 
Fort Smith ............. 2,714,968.73 Sherwood . . . . ... 597,276.11 Higden . . . . . . ...... 885.16 Cushman. . ..... 4,523.50 Bodcaw ........ 704.05 Et Dorado ............. 465,937.49 

Quitman..... . 5,994.53 
Falrtleld Bay. . . ....... 1,279.54 

Magness.. . ..... 1,874.16 
Mooretleld . . ... 1,569.98 

Cale..... . ...... 342.88 
Emmet.. . .... 2,194.45 

Felsenthal . . . . . 2,504.42 
Huttig....... .15,511.93 

Fouke ................... 6,086.47 
Fountain HIii ................ 505.61 

Shirley....... 2,355.78 
SIioam Springs .......... 186,443.36 

Franklin. . ..... 8,490.53 Sparkman ................ 1,995.48 Cleveland County .......... 37,767.44 Newark ............... 11,961.27 Rosston ................ 1,211.52 Junction City ........... 13,999.68 
Rison.. . . . . . . .... 3,112.59 
Kingsland ............... 1,099.57 

Columbia County . . 294,715.20 

Oil Trough . . . . . . . . . . 2, t 39.09 
Pleasant Plains . . . .. 2,619.90 
Sulphur Rock. . . .. 4, t 31.00 

Willisville. . . . . . .......... 859.50 
Newton County ........... 25,536.22 

Jasper . . . . . . 1,650.92 

Norphlet. . . . . . 15,509.28 
Smackover.. . . , ... 43,190.97 
Strong....... . 12,809.25 

Gartield ...... 2,986.98 
Garland . . .... 1,453.99 
Gassville .. 24,717.44 

Springdale ...... 1,811,574.43 
St. Charles. . .. 1,605.92 
Stamps .... 13,778.82 

Gentry. . .... 51,006.85 Star City ...... 47,640.55 Emerson. . ......... 488.95 Izard County ............. 65,503.72 Western Grove. . ... 1,349.25 Van Buren County ........ 194,088.69 
McNeil . 901.63 
Magnolia...... . .. 14,788.32 
Taylor . . . . . . . . . . ....... 770.88 

Jackson County. . . 106,815.41 
Newport. . . . . . .. 57,437.36 
Tuckerman. . , . 12,919.91 

Ouachita County .......... 78,356.86 
Camden. . . ........ 86,599.41 
Stephens ............... 7,584.21 

Shirley . . . . . . .. 2,399.23 
Damascus .............. 1,338.44 
Clinton . . ...... 16,253.56 

GIibert . . . t ,200. 78 
GIiiett. . ..... 4,647.87 
Gillham ...... 1,484.17 

Stephens. . .. 4,909.01 
Stuttgart . 243,950.98 
Summit. . ...... 1,867.89 

Gilmore. . . 643. 73 Swifton ..... 3,060.89 Waldo . . . . . . . . .. 2,170.98 Grubbs. . . . . . . 3,220.79 East Camden . . 5,938.32 Falrtleld Bay ........... 16,474.27 
Conway County. . . 238,736.82 

Morrilton . . . . 57,600.05 
Amagon . . . .. 698.57 
Beedeville . . . . . . . . . ... 772.11 

Bearden. . . . ..... 7,406.44 
Chidester. . . 2,370.06 

Washington County ...... 1,723,516.05 
Elkins....... . ....... 18,397.15 

Glenwood ..... 52,147.17 
Gosnell ..... 12,179.68 

Taylor. . . .. 2,875.31 
Texarkana . 416,383.46 

Menifee .. ........... . .. 2,734.90 
Oppelo ........ ......... 6,375.58 

Campbell Station . . 1,676.57 
Diaz...... .. . 9,441.76 

Louann . . . . ...... 1,283.78 
Perry County ...... 50,833.79 

Elm Springs. . .. 15,161.84 
Goshen . . . . . . 1 t ,058.88 

Gould. . . . . . 2,673.58 
Grady. . . ..... 3,409.34 

Thornton.. . .. 1,014.42 
Tontitown. . . . 53,246.22 

Plumerville .. . ......... .. 7,509.99 
Craighead County ........ 212,374.63 

Jacksonport. . . .. 1,728.05 
Swifton . . . 6,404.81 

Adona.... . . 536.97 
Bigelow. . . . . 944.72 

Greenland . . . . 13,338.30 
Johnson ............... 34,103.11 

Gravette.. . .... 39,777.96 
Green Forest . . . . 23,963.05 

Trumann . . . . 52,306.03 
Tuckerman. . ..... 13,368.35 

Bay . . . . . . . ...... 22,721.97 
Black Oak ... 3,610.27 
Bono . . . . . . 19,086.45 
Brookland ... 16,814.25 
Caraway . . .... 17,028.85 
Cash. . . 3,711.25 
Egypt. . . . . . . .... t ,274.95 
Lake City . . . ... 24,691.20 
Monette. . . ..... 14,882.90 
Jonesboro . . .. 700,783.27 

Crawtord County. . ... 187,273.13 
Alma . . . . . .. 31,244.74 
Van Buren .... 142,599.18 
Mulberry . . 12,220.00 
Mountainburg ... 5,122.33 
Kibler.. . . 7,277.92 
Dyer... . . 4,393.79 
Chester. 743.56 
Rudy. . ..... 540.77 
Cedarville. . . . . ... 8,509.68 

Crittenden County .. 553,827.35 
Marlon. . . . . . . . . . .. 45,605.72 
West Memphis ......... 141,751 .23 
Earle ................. 15,555.44 
Crawfordsville . . . . ... 2,633.56 
Edmondson . . ... 2,628.44 
GIimore .... ............ 1,346.50 
Horseshoe Lake .......... 1,644.70 
Jennette. . 571.80 
Jericho ..... 942.75 
Sunset. . 1,604.73 
Turrell ................ 4,413.01 
Anthonyville . 1,280.92 
Clarkedale.. . ... .... .... 317.67 

Cross County . . . ..... ... . 208,343.26 
Cherry Valley ............ 5,286.11 

Tupelo .1,301.55 
Weldon . . . . . . . ...... 735.33 

Jefferson County . . . 509,078.36 
Pine Bluff.. . . 443,041.92 
Wabbaseka .. . 2,595.49 
White Hall . 38,024.38 
Redfield... .. 9,297.17 
Altheimer. . . . . .. 9,578.42 
Humphrey . . . 3,206.20 
Sherrill. . . . . . . . ... 1,012.49 

Johnson County.. . .117,052.96 
Clarksville . . . . . . 78,302.43 
Coal HIii. . . . . ..... 10, t 54.26 
Hartman. . . . .. . 6,045.89 
Knoxville . . . .. 5, 183.64 
Lamar . . . . . . . . . ... 14,353.93 

Lafayette County . . . 19,032.45 
Bradley....... 2,561.01 
Stamps . . . . . . . .... 9,693.63 
Buckner.... . .. 1,801.35 
Lewisville. . . . . . .. 5,845.30 

Lawrence County. . 109,410.08 
Walnut Ridge . . 23,432.1 t 
Alicia...... . ... 689.88 
Black Rock. . . 3,411.33 
College City . 1,279.84 
Hoxie . . . . . . .. . 13,402.69 
Imboden . . ... 3,254.33 
Lynn...... . ... 1,498.70 
Minturn.. . . ... 542.39 
Portia.. . .. 2,298.01 
Powhatan . . ... 237.89 
Ravenden. . 2,431.23 
Sedgwick . . ..... 532.87 
Smithville . . .... 347.32 
Strawberry. . .. 1,346.45 

Casa ........ 600.14 
Fourche .. t 69.42 
Houston . . . . , 456.57 
Perry ......... .......... 901.64 
Perryville... . 4,186.61 

Phillips County. . 121,570.59 
Elaine..... . ..... 9,347.98 
Helena .... . ........ 68,332.12 
Lake View ...... 5,738.47 
Lexa. . . . ..... 3,577.09 
Marvell . . . . . ...... t 5,075.65 
West Helena ........ .... 93,901.30 

Pike County. . . ... 108,541.73 
Antoine. . .... 932.92 
Daisy . . . . . .... 705.67 
Delight. ................ 1,859.86 
Glenwood..... . . 12,600.41 
Murtreesboro ........... 10,549. t 8 

Poinsett County. . 102,478.99 
Lepanto . . . 13,678.40 
Fisher . . . . . . . . . 1,699.38 
Harrisburg ............. 14,056.75 
Marked Tree. . ...... 17,955.71 
Trumann ........ , . ... . 44,177.45 
Tyronza ................ 5,886.91 
Welner. . . . . .. 4,873.69 
Waldenburg ....... 513.02 

Polk County ...... ....... 90, t 44.66 
Mena. . . . .... 40,857.56 
Cove . . . . . . . .. ... 2,776.02 
Grannis . . . .......... ... 4,167.66 
Haffleld . . . . .. 2,913.74 
Vandervoort , .. 869. 77 
Wickes. . . . . ...... 4,892.47 

Pope County . . 262,387.85 
Russellville. . ... 260,234.07 

Prairie Grove ........ .. . 37,353.13 
Springdale ............ 643,929.72 
Tontitown. . . . . ..... 13,853.01 
West Fork . . . .... 30,029.56 
Winslow.. . ... 5,867.70 
Fayetteville. . . 853,636.66 
Lincoln..... . . 25,764.84 
Farmington . . . . 53,014.97 

White County.. . ... 599, t 22.69 
Rose Bud . . ...... 3,913.54 
Beebe . . . . . . ..... 44,973.77 
Bradford. . . . . ....... 7,297.97 
Kensett ............... 16,338.34 
Garner. . 2,590.78 
Georgetown. . ... 1,149.43 
Grlfflthvllle. . . 2,390.09 
Higginson ............... 3,448.29 
Judsonia 18,080.73 
Letona . . . . .. t ,833.62 
McRae. . . . ....... 6,029.95 
Pangburn. . . ........ 5,966.09 
Russell. . . . . . 2,079.92 
Searcy . . . . ....... t 72,670.09 
West Point ............. 1,897.49 
Bald Knob ............. 29,283. t 2 

Woodruff County .......... 16,090.31 
Cotton Plant. ............ 5,835.55 
Augusta. . . . . . . . 16,199.73 
Hunter. . . . . . . . 923.96 
McCrory. . . ..... 11,245.59 
Patterson. . . . 2,838.76 

Interest: $85,103 

Greenbrier . . .... 36,498.66 
Greenland . . . 11 ,425.30 
Greenwood . . .... 65,913.57 
Guion . . . .... 708.00 
Gurdon . . . .... 15,892. t 6 
Guy . . . . .. 1,202.25 
Hackett . . .. 2,503.83 
Hamburg . . . . ...... 26,308.54 
Hardy.. . 17,442.50 
Harrisburg.. . ..... 17,421.37 
Harrison. . . . 220,396.71 
Hattield . . ..... 4,118.62 
Hazen . . . . . . 36,859.05 
Hermitage . . . .. 2,962.44 
Highfill. . . 86,680.28 
Highland . . .. 26,558.95 
Holly Grove ... 4,831.78 
Hope........... . ... 145,311.32 
Horseshoe Bend . . . ..... 17,345.75 
Hot Springs. . . .. 1,709,919.88 
Hoxie.. .12,776.76 
Hughes . . . . . . . 9,203.64 
Humphrey . . ... 1,870.58 
Huntington.. . ... 2,154.94 
Huntsville. . . . . 37,540.05 
Jacksonville.. . .... 554,809.98 
Jasper. . . 19,288.15 
Jennette. . ........ 85.69 
Johnson. . ..... 18,050.04 
Jonesboro . 983,257.01 
Keiser .............. 1,951.30 
Keo ....... 1,565.29 
Kibler. . ...... 1,388.32 
Lake City . . . . .. 3,693.53 
Lake Village .............. 55,352.45 
Lakeview.. . .. 3,460.18 

Turrell . . . . . ...... 3,044.92 
Twin Groves ........ 500.58 
Van Buren .... . 249,367.77 
Vilonia. . .... .. 21,679.86 
Viola . . . . . . ...... 2,478.55 
Wabba.seka. . ....... 813.20 
Waldenburg .............. 3,367.65 
Waldron..... . . .... 38,500.14 
Walnut Ridge ............. 53,253.67 
Ward .................... 8,896.64 
Warren ..... ... ... ..... . 49,924.71 
Washington ..... ..... ... ... . 818.90 
Welner ...... .. ...... ... .. 5,365.26 
West Fork .... .... .. 25,842.28 
West Memphis ........... 489,066.28 
Wheatley ................. 4,677.24 
White Hall .... ..... . .... . 31,304.87 
Wickes ............ .. ... .. 2,707.18 
Wiederkehr Village .......... 1,139.67 
Wilton. . ..... 967.09 
Wynne. . .... ..... ... ... . 167.19 
Yellville . . . ........... 18,237.00 

County Sales and Use Tax 
Arkansas County. . .... 192,005.25 
Ashley County . . . ..... 225,022.58 

Crossett ............... 44,501.26 
Fountain Hill. ............ 1,160.52 
Hamburg. . ... 22,181.29 
Montrose ... . . .......... 3,839.21 
Parkdale . . ......... 2,751.68 
Portland. . . 4,028.98 
WIimot. . . ... 5,736.91 

Baxter County. . .... 240,218.84 
Mountain Home . . .. t 16,435.14 
Cotter. . . . 9,738.17 
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MCE 
I DESIGNED TO SERVE I ENGINEERS, INC. 

Water & Wastewater Systems + Streets & Drainage + Airports & Parks 

Surveying & Land Plannin + Environmental &Materials Testin Laboratories 

900. W. Mark/Jam, Little Rock, AR 72201, P/J. 501-371-0272 
1810 N. College, Fayetteville, AR 72703, P/J. 479-443-2377 

~~Miller-Newell 
Mlllo,-~.A! Engineers, Inc. 

Consulting Engineers and Surveyors 

GARVERIENGINEERS 
1-800-264-3633 

Little Rock, AR • Fayetteville, AR • Tulsa, OK • Nashville, TN 
Jackson MS • Topeka, KS • Huntsville, AL • Oklahoma City, OK 

www.garverengineers.com 
IID==:= 

EMT~ 
Engineering Management Corporation 

AIR QUALITY 
MOLD SURVEYS 
ASBESTOS PROJECTS 
STORMWATER MGT. 

ENVIRONMENTAL AUDITS 
LEAD ANALYSIS 
SITE CLEANUP 

PERMITS 

1213 West Fourth Street, Little Rock, Arkansas 
Visit us at our Web site at www. emtecweb.com 

WATER • WASTEWATER • STREETS & DRAINAGE • SOLID WASTE 
AIRPORTS & PARKS • SURVEYING • STRUCTURAL • ELECTRICAL 

TEXARKANA, ARKANSAS I BENTON, ARKANSAS I JONESBORO, ARKANSAS 
(870) 773-9967 (501) 776-3362 (870) 972-5316 

B F ENGINEERING, INC. 
& 928 AIRPORT ROAD, HOT SPRINGS, AR 71913 

501-767-2366, FAX: 767-6859, www.bnfeng.com 

. lKKIWl<lOKllnl>l\11, 
l\~111111~ 

Furniture 

=> Seating 

=> Panel to Panel 

=> Desk Base systems 

=> Printing 

Vinyl Products 

=> Data Imaging 
=> Janitorial Supplies 

=> Garment (Jail Clothing) 

=> Upholstery Refurbishing 

=> Signs 

=> Vehicle Reful'l>ishing 

Web Site: www.statc.ar.us/doc/catalog 
Customer Service Cu ll Toll Free 1-877-635-72 13 

CITY & TOWN 

URBAN 
PLANNING 
ASSOCIATES, INC. 

300 Spring Bldg., Ste. 612 • P.O. Box 3482 
Little Rock, AR 72203 

Phone 501-372-3232 
E-mail: uplan @swbell.net 

Jim vonTungeln, AICP, President 
Ashley E. Pope, Planner 

• Environmental Assessments 

- • Threatened/Endangered Species 

tn • Stormwater - Management, Permitting, & Modeling 
• Floodplains - Management, Administration, & Modeling 

ociates Ltd. • Wetlands - Section 404 Delineation, Permitting, & Mitigation 

-18$Qffl!S/~<Xl\d;ns 

3 lnnwood Cirde • Suite 220 • Little Rock, AR 72211-2492 
(501) 225-7779 • Fax (501) 225-6738 • ftn@ftn-assoc.com 

• WASTEWATER • ROADWAY DESIGN 
•WATER WORKS• LAND SURVEYS 

SEPTEMBER 2004 

Allll'OIITS 

www.eocr-1nc.com 

(!:--, Crafton, Tull & 
U® Associates, Inc. 

901 N. 47th St., Suite 200 
Rogers, AR 72756 

479.636.4838 

P.O. Box 10189 
Russellville, AR 72812-0189 

479.968.1885 

AFFILIATED ENGINEERS, INC • 
CONSULTING ENGINEERS 

P.O. Box 1299, HOT SPRINGS, ARKANSAS 71902 
(501) 624-4691 FAX (501) 623-7277 
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MUNICIPAL MART 
FREE space is provided to municipalities with job opportunities or products to buy or sell. FAX: 501-37 4-0541; E-mail: CityTown@arml.org 
WATER OPERATOR-Highfill is taking applications ing graduate of an ABET approved ehg. school WATER SUPERINTENDENT-Helena is taking 

for a water operator. Must have an Arkansas with a BS in Civil Eng. or related; Registered Pro- applications for Water/Wastewater Superinten-
Level 2 water distribution license. Must be HS fessional Engineer or qualified to take the exam in dent. Must have Ark. Class II Water Treatment, 
graduate w/ Ark. driver's license. Required to per- the near future. Must have AR driver's license and Class II Distribution and Class II Wastewater 
form supervisory, administrative and general acceptable driving record. Send resume w/ sal. license. Must be HS grad. w/ Ark. driver's license. 
operational duties. Applicant must be willing to history to: Human Resource Director; City of Con- Required to perform supervisory, admin. and 
obtain wastewater license in order to accommo- way; 1201 Oak Street; Conway, AR 72032; E- general operational duties, repair and maint. of 
date the future wastewater collection system for mail: lisa.mwilliams@conwaycorp.net; Fax: 501- city water and sewer facilities and systems. Sal. 
the town. 513-3503. Resumes accepted until position filled. neg. Call Carolyn Spann at 870-338-7415 with 

CITY MANAGER-Norman, Okla; (Starting Sal. EOE the Ark. Employment Security Div., 413 Cherry 
$107K-150K DOE + Benefits) Norman (pop. CITY PLANNER- Jonesboro seeks City Planner to St., Helena, AR. 
104,000), home to the U. of Okla. (student pop. ensure planning/develop. compliance, recom- WATER OPERATOR-Damascus seeks licensed 
24,500), Council-Manager gov't. City Mgr over- mend land use measures, public utilities, comm. water operator with Ark. Level 2 water distribution 
sees approx. 720 full-time employees and an facilities, hsing and trans.; provide tech. assist., license. $11 to start; $13 with 4 yrs. licensed 
annual operating budget of $113 million. City guidance, support to Metropolitan Area Plan. water operator exp. Retirement plan $300 per 
management enjoys collaborative relations with Com.; compile, analyze data for graphic, narra- month, health, dental insurance paid, up to 12 
the city's three unions, AFSCME, IAFF and the tive reports; interpret guidelines, policies regard- paid sick leave, 11 paid holidays and 10 paid 
FOP. Requirements: Master's in Public or Busi- ing plan., develpmt. Bachelor's in related field, 3 vacation days a yr. Prefer Damascus water serv-
ness Ad, Gov't., Urban Planning or rel. fields and to 5 yrs. related muni. plan. exp. req'd. Send ice area resident. Apply at Damascus Town Hall 8 
10+ yrs ' senior/executive municipal mgt exp or resumes w/ sal. req'd: shackney@jonesboro.org a.m.-5 p.m. M-F. For info., Randy at 501-335-
public agency exp in a large, complex and decen- or Director of Human Resources, City of Jones- 7321. 
tralized organization. Significant extensive exp boro, 515 West Washington, Jonesboro, AR PUMPER FOR SALE-Bids requested for '74 Ford 
may substitute for educational qualifications. 72401. Darley F-700, 5-speed, 361 extra duty, engine 
Consideration given to candidates from private POLICE OFFICER-Fordyce seeks cert. applicants new in '01. Some equip.; $8,000. Call Nick 
sector. Exp in a university-oriented community for police officer. Good sal. and benefits inc. paid McDowell or Betty Jackson at Marmaduke city 
desired but not mandatory. Backgrounds in high holidays, health, dental and eye insurance, 3 wks. hall, 870-597-2753. 
growth, high quality suburban communities with a paid. vac. and APERS ret. Call 870-352-2178 for PUMPER FOR SALE- '64 lnt'I Seagraves pumper, 
pop. in excess of 65,000 desirable; service as an app. Or send resume to Fordyce Police Dept. power steering, 5-speed trans., electronic siren, 
Assistant/Deputy City Mgr in communities of 101 S. Main St. Fordyce, AR 717 42, or email city- Seagraves waterous pump 750 gpm/tank, 500-
90,000 or larger will qualify candidates. Submit offordyce@alltel.net gal. and ladder, hose, equipment; $6,000 or best 
statement of interest, current sal and resume no POLICE OFFICER-Holly Grove is accepting appli- offer. Beth Randleman, 870-437-2849, or Mayor 
later than January 1, 2005 to: The City of Nor- cations for a full or part time police officers. Cert. Bobbie Bailey, 437-5223. 
man, Director of Human Resources, 201 West is preferred but not required. Sal. depends on FOR SALE-Two three-phase deep well pumps; in 
Gray, Bldg. C., P.O. Box 370, Norman, Oklahoma qualifications. Contact Chief Owens at 870-462- good working order; best offer; fully equipped '97 
73070; 405-366-5482/Fax: 366-5488,EMail: 8008 or 462-3422. Ford Crown Vic. police car w/full package, incl. 
g a I a . h i c k s @ c i . n o r m a n . o k . u s , POLICE OFFICER-Elaine is accepting applications divider screen, radar, lights, new tires, 78,000 
w w w . c i . n o r m a n o k . u s ; for a full time cert. police officer. Send resume to: miles, $10,000. Buckner Mayor Charlie Lee 
www.ci.norman.ok.us/citymgr.htm; EOE City of Elaine, c/o Mayor V.P. Fiser, P.O. Box 605, Tyson, 870-533-2260, or P.O. Box 190, Buckner, 

DIRECTOR OF PUBLIC WORKS-Qualifications Elaine, AR. 72333. Questions? Call 870-827- AR 71827. 
include knowledge of principles, practices of civil 3760. FOR SALE- Barnes 4SE11344L 11.3 hp sewer 
engineering; ability to organize, coordinate, CIVIL ENGINEER-Siloam Springs is seeking a Civil pump, never been used, purchased Nov. '01, 
implement a comprehensive construction and Eng. to provide customer service to public and $2,500. Allen Spradling, Grubbs Water and 
maintenance program for city public works dept.; city dept. Responsibilities: supervision of Eng. Sewer, 870-252-3487. 
ability to prepare, analyze, use reports and Tech.; design/approve city infrastructure improve- PRE-SALE: SIRENS-Little Rock is installing new 
records; knowledge of computer technology and ments; review/approve residential and comm. outdoor warning sirens to be activated by Nov. 9, 
practices; thorough knowledge of applicable dev. sites and construction plans to ensure com- 2004. The existing system's 69 sirens will remain 
state, fed. regs. Must have Ark. driver's license, pliance w/ city municipal code and state and fed. in place and operative until the new system is on 
Ark. Class II or above Water Treatment Distribu- regs.; serves as project manager and contract line. The existing sirens are offered in a pre-sale. 
lion and Wastewater license. Sal. negotiable admin. for city infrastructure projects; prepares Buyers may take possession at deactivation. 
based on exp. Send resume include. salary req., cost estimates and time schedules. Must have Contact Jessie Trigleth, Bldg. Services Mgr., 501-
work exp., references to City of Barling, City prof. eng. and Ark. reg. and driver's license. The 918-3664, or preferably, e-mail jtrigleth@little-
Administrator, PO Box 23039, Barling, Arkansas city offers a generous benefit package. Send rock.state.ar.us. 
72923-0039. resumes w/ salary req ., and references. Applica- PRINTER-Green Forest has an Epson DFX 8500 

POLICE OFFICER-Jacksonville is accepting appli- lions at www.siloamsprings.com. Call 479-524- continuous paper feed, impact printer for sale. 
cations for entry-level police officer. Exam is Oct. 5136 or email nhorn@siloamsprings.com. EOE. Purchased new in '01 for $3500 and used 18 
25 w/ an application deadline of October 15. CITY ENGINEER/INSPECTOR-Clarksville is months. Maint. checkup performed. In excellent 
Salary: $23,789 (uncertified)/$24,039 (certified). accepting applications for engineer/inspector. cond. Asking $1000. Call Pat Webb at Green For-
Applications: Human Resources, #1 Municipal Call 479-754-6486 or applications at Admin. est Water Dept. 870-438-5518, M-F, 8-5. 
Drive, Jacksonville. Office, Municpal Bldg, 205 Walnut St. Sal. FOR SALE-A 7500 watt diesel generator, 1 7000 

FIREFIGHTER-Jacksonville is accepting applica- DOQ/Exp. EOE. watt gas generator, 1 5.5 hp Bgal.gas powered 
lions for entry-level firefighter. Exam is Oct. 26, w/ POLICE OFFICER- Madison in St. Francis County air com presser, 1 gas powered pressure washer. 
an application deadline of Oct. 15. Salary: is accepting applications for a police officer; sal. All equipment is new w/ 1 yr. warranty. Complete 
$23,220 (uncertified)/$23,4 70 (certified). Applica- of $19,000 a yr. is negotiable; city benefits. Call package $5,700. Contact Newark water dept. 
lion: Human Resources, #1 Municipal Drive, Mayor James Lee Brooks, 870-633-2175 or 670- 870-799-3911. 
Jacksonville. 633-2172. EXTRICATION EQUIPMENT-Bryant fire depart-

STAFF CIVIL ENGINEER-Conway is accepting POLICE OFFICER-Coal Hill (Johnson County) is ment is selling a Power Plant with Honda motor, 
resumes for Staff Civil Engineer in the Street and accepting applications for a certified police offi- Marverick spreader/cutter, large cutter, large 
Engineering Dept. Requirements: Prepare detailed cer. Health insurance paid. Coal Hill City Hall, P.O. spreader, ram tool, junction box, hose reel w.100 
construction plans for street and drainage, sanitary Box 218, Coal Hill, AR 72832. Phone 479-497- ft. hose and elec. rewind and three 20-30 ft. extra 
landfill projects, public works projects; 2204; Fax 479-497-1000. hoses and chain packs for $10,000. Equip. is 
prepare/present presentations of engineering proj- WATER/WASTEWATER OPERATOR-Plainview is about 3 yrs. old. Contact Chief Cox at 501-84 7-
ects/proposals; develop budget for maint., canst. seeking a water/wastewater operator. Must have 0483. 
of city streets and storm drainage. Exp. w/ com- Class 2 treatment, distribution and wastewater BURSTER FOR SALE-Malvern Water Works has 
puter aided drafting, eng. design programs; com- licenses. Sa. neg. Paid vac., sick leave and holi- a TAB Ripper/Burster for sale. Purchased in '97, 
pule quantities and prepare construction esti- days. Send resumes to City of Plainview, P.O. great cond. Interested? Contact Kennetha Hen-
mates for engineering projects; graduate or pend- Box 117, Plainview. AR 72857 son at 501-332-3634. 
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31st CONGRESS OF cmES 
AND EXPOSmON 
November 30 through 
December 4, 2004 

Indiana Convention Center 
& RCA Dome 

Indianapolis 
Indiana 

T 
he Congress of Cities will offer a range of 
learning opportunities to help local officials 
from cities of all sizes examine the issues 

and challenges facing America's Cities and Towns. 
From economic development to water issues, from 

affordable housing to infrastructure 
issues, today's city officials are 

working toward a better future 
for all their residents. The 

2004 Congress of Cities and 
Exposition will offer 
several unique learning 
opportunities for city 
officials over a five-day 
period. 




